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भाग II -- उप - बण (ii ) 

PART II - Section 3 . - Sub -section (11 ) 
( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक पावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


गृह मंत्रालय 


( फार्मिक पौर प्रशासनिक सुधार विभाग ) 

नई दिल्ली, 20 जून 1984 


आदेश 
फा० आ० ४143:----केन्द्रीय सरकार, दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1946 ( 1946 का 25 ) की धारा 6 
के साथ पठित धारा 5 को उपधारा ( 1 ) द्वारा प्रदत्त 
गक्तियों का प्रयोग करसे टा . उत्तर प्रदेश सरकार की 
सहमति से भारतीय दंड साहा 100 ( 1860 का 45 ) 
की धारा 147 , 148, 149, 302 , 307 , 333 के अधीन 
दण्डनीय अपराधों के और उक्त अपराधों के संबंध में या 
उनसे संबंधित प्रयत्नों , दुष्प्रेरणों, और षड्यंत्रों के तथा पुलिस 

ना कटरा बाजार जिला गोंडा ( उत्तर प्रदेश ) में रजिस्ट्री 
कुत अपराध से० 35/82 की नाबत , श्री के० पी० सिंह 
लिस उप अधीक्षक , उत्तर प्रदेश पुलिस की हत्या के संबध 
में येमे ही संव्यवहार के अनुक्रम में किए गए किसी अन्य 
अपराध के अम्वेषण के लिए दिल्ली विशेष पुलिस स्थापन के 


मरस्यों की शक्तियों और अधिकारिता का विस्तारण सम्पूर्ण 
उसर प्रदेश राज्य पर करती है । 

[ संख्या 328 /11/ 84- ए०वी०जी०-II ] 

एच० के ० वर्मा, अवर सचिव 
MINISTRY OF HOME AFFAIRS 
( Department of Personnel & Administrative Reformo) 

New Delhi , the 20th June , 1984 

ORDER 
S .O . 2149 . In exercise of the powers conferred by sub 
section ( 1 ) of Roction 5 read with section 6 of the Delhi 
Special Police Establishment Act , 1946 ( 25 of 1946 ) tho 
Central Government with the consent of the Govommont 
of Uttar Pradesh horoby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment to . 
the whole of the State of Uttar Pradesh for the investigation 
of the offences punishable under sections 147 , 148 , 149 , 
302 , 307, 333 of the Indian Penal Code 1860 ( 45 of 1860 ) 
And attempts , abetments or conspiracics in relation or in con 
nection with the said offences and any other offence com 

mitted in the course of the same transaction, in regard to 
crime No. 35 / 82 registered at P . S . Katra Bazar, District 
Gonda ( U . P . ) in connection with the murder of Shri K . P . 
Singh , Deputy Superintendent of Police , U . P . Police. 

[ No . 228 / 11 / 84-AVD - IT ] 
H . K . VERMA, Under Secy . 


172 GI/ 84 - 1 
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वित्त मंत्रालय 

is hereby notified for general information that the instit 
tion mentioned below has been approved by Dopartmen 

of Science & Technology, New Delhi, the prescribed authornts 
( राजस्व विभाग ) 

for the purposes of clause ( ii ) of sub- section ( 1 ) of sectle 
35 of the Income-tax Act, 1961 Lead with Rule 6 of the 

Income -tax Rules, 1962 under the category " Associatic 
नई दिल्ली , 23 अप्रैल, 1984 

subject to tho following conditions : 
( आय कर ) 

(1 ) That the Star Research Centre, Bombay will main 

tain a separate account of the suns received by ; 
का०आ० 2150 . -- इस कार्यालय को दिनाक 15- 10- 81 को 

for scientific research 
अधिसूचना म . 4262 (फा० स० , 203/ 107 / 81- आका 

(ii) That the said association will furnish annual le 

turns of its scientific research activities to the Pres 
नि -II के सिलमिले में , मर्वसाधारण की जानकारों के लिए एतद- ) 

cribed Authority for every financial year in such 
द्वारा अधिसूचित किया जाता है कि विहित प्राधिकारी, 

forms 28 may be laid town and intimated to then 

for this purpose hy 30th April cach year 
अर्थात विज्ञान और प्रौद्योगिकी विभाग, नई दिल्ली ने निम्न 

(ili) That the said association will submit to the Pres 
लिखित संस्था को आयकर नियम 1962 के नियम 6 के 

cribed Authority by 30th June each year a copy 
साथ पठिम आयकर अधिनियम , 1961 की धारा 35 की 

of their audited annual accounts showing their total 

incomo and expenditure and balance sheet showing 
उपधारा ( 1 ) के खंड ( 2 ) के प्रयोजनो के लिए "सगम " 

its assets liabilities with a copy of each of these 
प्रवर्ग के अधीन निम्नलिग्नित शर्तों पर अनुमोदित किया है, 

documents to the concerned Commissioner of In 

come- tax. 
अर्थात् --- - 

INSTITUTION 
1 यह कि स्टार रिसर्च सेन्टर , बम्बई , वैज्ञानिक अनुसंधान 

Star Research Centre, Bombay . 
के लिए उसके द्वारा प्राप्त राशियो का पथक लेखा This notification is cffective for a period from 10-9-8 
रखेगा । 

to 31 - 12 - 1985. 

No 5761 / F No . 203 / 81 / 84-ITA TI] 
2 . यह कि उक्त संगम अपने वैज्ञानिक अनुमधान मंबंधी ) 

P . SAXENA, Dy Secy 
क्रियाकलापों की वार्षिक विवरणी, विहित प्राधिकारी को 
प्रत्येक वित्तीय वर्ष के संबंध में प्रति वष 30 अप्रैल, 

( आथिक कार्य विभाग ) 
एक ऐसे प्रारूप में प्रस्तुत करेगी जो इस प्रयोजन के 
लिए अधिकथित किया जाए और उसे सुचित किया जाए । 

( बैंकिग प्रभाग ) 


नई दिल्ली, 2 मई , 1984 


3 यह कि उक्त सगम · · · · · अपनी कुल आय तथा व्यय 

दर्शाते हए अपने संपरीक्षित वार्षिक लेखो की तथा अपनी 
परिसंपत्तियां, देनदारिया दर्शाते हए तुलन - पत की एक 
एक प्रति , प्रतिवर्ष विधित प्राधिकारी को प्रस्तुत करेगी 
तथा इन दस्तावेजो में से प्रत्येक को एक - एक प्रति 
सबंधित . आयकर आयुक्त को भेजेगा । 


सस्था 
स्टार रिमर्च सेटर, बम्बई 


का आ० 215 1 -.- बैककारी विनियमन अधिनियम , 19 १ 
( 1919 का 10 ) की धार। 53 द्वारा प्रदत्त शक्तियों.. " 
प्रयोग करते हुए केन्द्रीय सरकार भारतीय रिजर्व बैंक । 
मिफारिश पर एतद्द्वार घोषणा करती है कि उक्त ॐ - - 
नियम की धारा 31 के उपबंध उन क्षेत्रीय ग्रामीण बैंकों .. , 
जो कि प्रादेशिक ग्रामीण बैंक अधिनियम, 1976 (126 
का 21 ) की धारा 3 को उपधारा ( 1 ) के अंतर्गत स्थापित 
किये गये है, उस सीमा तक लागू नहीं होंगे जहां तक कि 
उक्त धारा का सबंध लेखा परीक्षको की रिपोर्ट के साथ , 
31 दिसम्बर, 1983 तथा 31 दिसम्बर, 1984 को समाप्त 
होने वाले वर्षों के उनके तुलन पत्रों और लाभ - हानि ले 
के प्रकाशन की अपेक्षा से है । 


यह अधिसूचना 10- 9- 83 से 31-12- 85 सक , को 
अवधि के लिए प्रभावी है 1 , 


[ स० 5761 / फा० सं० 203/ 81/ 84- आ० क० नि0- 2 ] 

पी० सक्सेना , उप सचिव 
MINISTRY OF FINANCE 


[ संख्या एफ० 8 - 11/ 84- आर० आर० ब । । 


( Department of Economic Affairs) 

( Banking Division ) 
New Delhi, the 2nd May, 1984 


(Department of Revenue ) 
New Delhi , the 23rd April , 1984 

INCOME- TAX 
$. O . 2150 . - In continuation of this office Notification 
No. 4262 ( F. No . 203 / 107 / 81 - ITA. II ) dated 15 -10-81 , it 


S . O . 2151. - In exercise of the powers conferred by se 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 


1 --- 3( ii )] भारत का राजपत : जुलाई 7, 1084/ आधार 16, 190६ . 
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- - - - - - - - - - - 
Centrul Government, hereby declarc that the provisions 

नई दिल्ली , 19 जून 1984 
rection 31 of the said Act shall not apply to the Regional 
.ral Banks cstablishment under sub - section ( 1 ) of section 
Ht Recional Rural Bank Act , 1976 ( 21 of 1976) in so 

का० आ० 2154:-- - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण 
Es the said ycction requires the publication of the balance 

उपबंध ) स्कीम , 1980 के खण्ड 3 के उपखण्ड ( ग ) के 
ety and profit and 1083 - accounts together with Auditors 
sport , thergo in respect of the years ending the 318t अनुसरण में रिजर्व बैंक के परामर्श से केन्द्रीय सरकार एतद् 
cofibor , - 1983 and 31st December 1984 . 

द्वारा श्री बी . सतीशचन्द्र राव , प्रबधक , जयनगर शाखा , 
INo. F. 8-11 / 84 -RRB] कोरपोरेपान बैंक , बैंगलौर को 19 जून , 1984 से कारपो 

रेशन बैंक के निदेशक के रूप में नियुक्त करती है । 
नई दिल्ली, 18 जून , 1984 


[ संख्या 9/ 18/ 84-बी० ओ०-I ] 


प० वा . मोरवन्दानी, निदेशक 


का० आ० 2152:- - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 
( 1976 का 21 ) की धारा 2 को उपधारा ( 1 ) द्वारा 
पदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतद् 

रा श्री बी० पी० राय को रायगढ़ क्षेत्रीय ग्रामीण बैंक , 
प्यगढ़ का अध्यक्ष नियुक्त करती है तथा 13 मार्च, 1984 
पे प्रारम्भ होकर 31 मार्च, 1987 को समाप्त होने वाली 
अवधि को उस अवधि के रूप में निर्धारित करती है जिसके 
दौरान श्री बी० पी० राव अध्यक्ष के रूप में कार्य करेंगे । 


New 


Delhi, the 1916 June , 1984 


S . O . 2154. - In pursuance of sub- clause ( c ) of clause 
3 of the Nationalised Banks (Management and Miscellaneous 
Provisions ) Scheme, 1980, the Central Government, after 
consultation with the Reserve Bank of India , hereby appoints 
Shri B . Satischandia Rao , Manager, Jayanagar Branch , Cor 
poration Bank , Bangalore as Director on the Board of Cor 
poration Bank with effect from June 19 , 1981. 


[ संख्या एफ़ . 2-87/ 82- आर० आर० बी० ] 

New Delhi, the 18th June , 1984 
S . O . 2152 . - In exercise of the powers conferred by sub 
section ( 1 ) of Section 11 of the Regional Rural Banks Act , 
1976 (21 of 1976 ) , the Central Government hereby appoints 
Shri B. P. Rao , Chairman, Raigarh Kshetriyu Gramin Bank , 
Raigarh and specifies the period commencing on the 13th 
March, 1984 _ and ending with the 31st March, 1987 as the 
period for which the said Shri B . P . Rao shall hold office 
as such Chairman, 


[ No. F. 9 / 18/ 84 - BO . I] 
C. W . MIRCHANDANI. Director 
- - - - - - - - - - - 


- 


- 


- - 


बाणिज्य मंत्रालय 


नई दिल्ली, 19 जून, 1984 


[ No . F. 2-87 / 82- RRB] 


( इलायची नियंत्रण ) 


का आ० 2153:-- --प्रादेशिक ग्रामीण बैंक अधिनियम , 
1976 ( 1976 का 21 ) की धारा 2 को उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार 
एगद्वारा श्री एन . एम . डिके को शिवपुरी गूना क्षेत्रीय 
ग्रामीण बैंक, शिवपुरी का अध्यक्ष नियुक्त करती है तथा 
18 मई, 1984 से प्रारम्भ होकर 31 मई , 1987 को 
समाप्त होने वाला अवधि को उम अवधि के रूप में निर्धारित 
करती है जिसके दौरान श्री एस० एम० डिके अध्यक्ष के 
रूप में कार्य करेंगे । 


का आ० 2155 . --- केन्द्रीय सरकार, इलायची अधिनियम , 
__ 1965 ( 1965 का 42 ) की धारा 33 द्वारा प्रदत्त शक्तियों 

का प्रयोग करते हुए इलायची नियम , 1966 का और संशोधन 
करने के लिए निम्नलिखित नियम बनाती है, अर्थात् : --- 


( 1 ) इन नियमों का संक्षिप्त नाम इलायची ( संशोधन ) 

नियम , 1984 है । 


[ संख्या एफ० 2 - 95/ 82- आर० आर० बी० ] 


एस० एम० हसूरकर , निदेशक 


( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त होंगे , 

और 
2 . इलायची नियम , 1966 में नियम 15 के उपनियम 

( 1 ) "में जब तक कि समिति का गठन करने वाले 
सदस्य बहमत में उपस्थित न हों " शब्दों के स्थान पर 
" जब तक कि समिति के सदस्यों के एक तिहाई या 
चार सदस्य इन दोनों में से जो भी कम हों उपस्थित 
नही शब्द रखे जाएंगे । 


S. O . 2153 . -- In exercise of the powers conferred by sub 
section ( 1 ) of Section 11 of the Regional Rural Banks Act, 
1976 21 of 1976 ) the Central Government hereby appoints 
ShiS. M . Dike , Chairman, Shivpuri Guna Kshetriya Gramin 
Bank , Shivpuri and specifies the period commencing on the 
18th May, 1984 and ending with the 31st May , 1987 as the 
period for which the said Shri S . M . Dike shall hold office 
as such Chairman. 


[फा० सं० 32/ 8/ 83-प्लांट ( बी ) ] 


[ No. F. 2- 95 / 82- RRB] 
S. S . HASURKAR, Director 


बी० एम० एस० नेगी , अवर सचिव 
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MINISTRY OF COMMERCH 


नई दिल्ली , 19 जून , 1984 


New Delhi , the 19th June , 1984 
(CARDAMOM CONTROL ) 


S. O . 2155. - In exercise of the powers confered by Sec . 
tion 33 of tho Cardamom Act, 1965 (42 of 1965 ) the Central 
Government bereby makes the following rulog further to 
amond the Cardamom Rules, 1966 , namely : 
1. ( 1 ) These rules may be called the Cardamorn ( Amend 

ment) Rules , 1984 ; 
(2 ) These ruleg shall come into forco on their dato of 

publication in the Official Gazette; and 


का० प्रा० 2157.--.-यत: भारतीय आयुर्विज्ञान परिषद 
( स्नातकोसर चिकित्सा शिक्षा ममिति ) नियमावली , 1961 
के नियम - 4 के उप -नियम ( 2 ) के साथ पठित भारतीय 
आयुर्विज्ञाम ; परिषद अधिनियम , 1956 ( 1956 का 100 
की धारा-20 की उप -धारा ( 3 ) के अनुसरणम न 
मायुविज्ञान परिषद् ने 21, मार्च 1984 से छ। एस० 
आर० के० हरनाथ के स्थान पर 10 आर० के० गांधी के 
स्नातकोतर चिकित्सा शिक्षा समिति का सदस्य निर्वाचित 
किया है , 


2 . In tho Cadamom Rules , 1966 , in Sub -rulo ( 1 ) of rule 
15, for the words " a majority of the members constituting 
the Committco " the words " one third of the membon of the 
Committeo or four mombers, whichovor is loss" sball be 
substituted . 

[ F. No. 32 / 8 / 83- Plant ( B )} 
B. M. S. NEGI , Under Secy . 


भस , अब केन्द्रीय सरकार उक्त अधिनियम की धार 
20 की उप-धारा ( 3 ) के अनुसरण में भारत मरकार 
स्वास्थ्य तथा परिवार कल्याण मंत्रालय की ( स्वास्थ्य विभाग ) 
की पहली अप्रैल , 1980 को अधिसूचना का० प्रा० संख्या 
1030 में एतद्धारा निम्नलिखित और मंशोधन करती है , 
अर्थात् उक्त अधिसूचना मे "भारतीय प्रायुविज्ञान परिषद् 
द्वारा निर्वाचित " शीर्ष के अंतर्गत क्रम संख्या 3 तथा उससे 
संबंधित प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि रखी 
जाएगी , अर्थात् : 


स्वास्थ्य और परिवार कल्याण मंत्रालय 


( स्वास्थ्य विभाग ) 
मई दिल्ली , 14 जून, 1984 


" 3. डा० पार० के० गांधी, 
सकान नं० 2, कॉप्स कार्नर , 
बम्बई- 36 " 


[ सं० वी० 11019/ 1/ 80-एम० ई० ( पालीसी ] 

पी० सी० जैन, अवर सचिव 


का० आ० 2156: ---भारतीय आयुर्विज्ञान परिषद अधि 
नियम, 1956 ( 1956 का 102 ) की धारा 11 की उप 
धारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार एतद्वारा भारतीय आयुर्विज्ञान परिषद से परामर्श 
करने के बाद उक्त अधिनियम की पहली अनुसूची में निम्न 
लिखित और संशोधन करती है अर्थात् : --- 

उक्त अनुसूची के अंत में निम्नलिखित प्रविष्टियां जोड़ी 
जाएंगी । अर्थात :---- 
"गुलबर्ग येधुलर आफ़ मेडिसिन एम० मी० बी० एस० 
विश्वविद्यालय एंव बेचुलर आफ़ सर्जरी “गुलबर्ग " 

[सं० बी० 11015 / 1/ 83- एम०ई० ( पी ) ] 


Now Delhi, the 19th June, 1984 


S .O . 2157 , - Wheeras the Modical Council of India have 
in pursuance of the sub- section ( 3) of section 20 of the 
Indian Medical Council Act , 1956 ( 102 of 1956 ) read with 
sub-rulo (2 ) of rule 4 of the Indian Medical Council ( Post 
Traduate Medical Education Committco ) Rules, 1961, olect 
ed Dr. R . K . Gandhi yice Dr. P . S . R . K . Harapath as mom 
bor of the Post-graduate Medical Education Committed with 
effect from the 21st March, 1984 . 


MINISTRY OF HEALTH AND FAMILY WELFARE 


( Department of Health ) 
New Delhi, the 14th Judo , 1984 


S. O . 2156. --In exercise of the powers conferred by sub 
section ( 2 ) of section 11 of the Indian Medical Council Act , 
1956 ( 102 of 1936 ) , the Central Govornment after con 
gulting the Medical Council of India hereby makes tho 
following further amendment in the First Schedule to the 
said Act, namely : - -- 


Now, therefore, n pursuance of sub -section ( 3 ) of Rec . 
tion 20 of the said Act , the Central Government hereby 
makes the following further amendment in tho notification 
of the Government of India in tho Ministry of Health 
and Family Welfare ( Department of Health) S. O . No. 1030 
dated the 1st April, 1980 , namely : - - 


In the said notification , undor the heading " olectod by the 
Medical Council of India " for serial number and the entry 
relating thereto, the following shall be substituted , namely : - - 
" 3 . Dr . R. K . Gandhi, 

House No. 2, Kamp s Corner , Bombay - 36. 


In the said Schedulo , the following entries shall be added 
at the end, namely 

" Gulbarga Bachelor . of Medicine MBBS, Gulbarga . 
University . 

and 
Bachalor of Surgory . 

No. V -11015 / [ / 83 - MF( P )] 


[ No. V -11019 / 1 / 80- ME (P )] 

P. C . JAIN , Under Secy . 
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Ana . 


. 


इस्पात और खान मंत्रालय 


TABLE 


Designation of Officei 


( इस्पात विभाग ) 


Categories oi Public Piemises 
and Local limits of ruli ucilon 


नई दिल्ली , 19 जून , 1984 


का० प्रा० 2158. - -- केन्द्रीय सरकार, सरकारी स्थान 
( प्राधिकृत अधिभागियों को बैदखली ) अधिनियम , 1971 
( 1971 का 40) की धारा 3 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हए , नीचे को स . रणो के स्तंभ ( 1 ) में उल्लिखित 
अधिकारी को , जो सरकार के राजपत्रित अधिकारी के समतुल्य 
अधिकारी है उक्त अधिनियम के प्रयोजनो के लिए संपदा 
अधिकारी नियुक्त करती है और यह और निदेश देती है कि 
उक्त अधिकारी , उक्त सारणी के स्तंभ ( 2 ) में विनिर्दिष्ट 
प्रवर्गों के सरकारी स्थानों की बाबत अपनी अधिकारिता की 
स्थानीय सीमाओं के भीतर उक्त अधिनियम द्वारा या उसके 
अधीन सम्पदा अधिकारियों को प्रदत्त शक्तियों का प्रयोग 
करेगा और उन पर अधिरोपित कर्तव्यों का पालन करेगा । 


Superintending Engineer Premio.co telorgns in a 
( Township ), 

under the an ! Strative con 
Steel Authority of India trol oí Steel Authority of 

Limi. ed Salem Strel Fiant , Irdia Limited atiti Mused 
Salem, Tamil Nadu 

in Salem , Sanal), Omalur 
and Yercard Taluks on 
Salem Diuici in Tamil 
Nadu 

[ F. N AS -1 -( ) 84 
G . M . MUTNEJA Under Secv . 


कृषि मन्त्रालय 


सारणी 


अधिकारी का पद नाम 


सरकारी स्थानो के प्रवर्ग और 
अधिकारिता की स्थानीय 
सीमाएं 


( कृषि और सहक रिता विभाग ) 

नई दिल्ली, 19 जून , 1984 
का० आ० 2159. . . पशु आयात अधिनिया 198 
( 1898 का अधिनियम 9 ) क खंड 3, उपखड ( 1 ) द्वार 
प्रदत्त शक्तियों का प्रयोग करते हुए. केन्द्रीय सरकार 27- 5-1964 
मे छ: महीने की अवधि के लिए य० के०, आयरलैण्ड 
फ्रास . अमरीका , अस्ट्रेलिया , पश्चिमी जर्मनी , बैलज्यिम , 
जापान , आस्ट्रिया , डेनम र्क , इटली , स्वीडन , यूगोस्लाविया , 
ब्राजील , चेकोस्लोवेकिया से अश्वजातीय पशुओ के आयात पर 
एतदद्वारा प्रतिबंध लगाती है । यह प्रतिबंध 4 वर्ष तक की 
प्राय के अश्वकों और अश्व - श वको ( फोलोज ) पर लाग 
नही होगा जिनका वभी मेल नही कराया गया है और जो 
प्रजनक स्टाक के मम्पर्क मे नही रहे है , बशर्ते कि :- - 


( 2 ) 
अधीक्षण इजीनियर ( नगरी ) स्टील अथारिटी आफ इडिया 
स्टील अथारिटी माफ इडिया लिमिटेड के और उसके प्रशास - । 
लिमिटेड , सेलम स्टील प्लाट , निक नियंत्रण के अधीन और 
सेलम , तमिलनाडू 

सेलम जिले की सेलम , संकारी, 
ओमालुर और येरकाईड की 
तहसीलों में स्थित स्थान । 


[ फा० सं० ए एम पी - 12 ( 1 )/ 84 ] 
जी० एम० मुटनेजा , अवर सचिव 


MINISTRY OF STEEL AND MINES 


( क ) अधिनियम के अन्तर्गत विनिर्दिष्ट स्वास्थ्य अवश 

यासात नतिरिक्त युवा अश्वजातीय पशुओ 
का मश्र प्रधिकृत पशु-चित्मिक का इस आशय का 
पशु चिकित्सा संबधी एक स्वास्थ्य प्रमाणपत्र हो 
कि पश गत 7 वर्ष के दौरान प्रजनक स्टाक के 
सम्पर्क से नही रहा है और इन पशुओ 
के विगच्छद तथा मुत्रद्वार ( योनि अोर सरविक्स ) से 
एमन्त्र की गई फुरेरी मानक संबंधनिक और सीरम 
सबंधी पद्धतियो द्वारा व्याधि विषयक सूक्ष्म 
अणुप्रो . विशेपर हीमोफिलियस इक्वीजेनीटैलिस 
के लि " निर्मा : हेतु पोल गेहण के 30 दिनो के 
अन्दर निरन्तर नोन परीक्षण करने पर नकारात्मक 
पई गई है । 


(Department of Steel) 


New Delhi, the 19th June , 1984 


S . O , 2153.- fil exercise of th : puwurs conferred by 
section 3 of the Public Premises (Eviction of Unauthorized 

Occupan ) Act , 1971 ( 10 of 1971 ) , the Central Government 
hereby apports the officer nientioned in column ( 1 ) of the 
Table bol , being officer equivalent to the lank of Gazetted 
Officer of Government, tu be Estate Officer for the purposes 
of the said Act and further Jirects that the said officer shali 
exercise the powers canteired and perform the dutie impuscd , 
on Eture Office , by to unde ifl . Sa fibi witlul the local 
limits ut us julwadilliuslaast respect of the categories of public 
prem ses specified in column (2 ) of the said Table . 


( ख ) भारत में प्राप्त किए जाने पर आयातित पशनी 

जाषि मन्त्रालय द्वारा स्वीकृत परिमर में । 
दिन रखा जाएगा । सगरोध की अवधि 
के दौरान पशुओं की एक मान्यताप्राप्त प्रयोगशाला 
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में साप्ताहिक अतर, ल पर निमार तीन कि आवेदक फिल्म की शूटिग स्क्रिप्ट का केन्द्रीय फिल्म 
बार जीवाणु और मीरम संबधी सवधनिकः जाव प्रमाणन बोर्ड के पास जमा करेगा । 
को जाएगी और मंक्रामक अण्व-जालीय मैट्रिईटिस 
( कान्टेजियस इवका ईज मंद्रटिरा ) M के लिए 

[ फाइल संख्या 806/ 21/ 83-7फ ( सी ) ] 
नकारात्मक घोषित किए जाने के बाद ही इन 

के० एस० वेंकटरामन , अवर सचिव 
पशुषों का अन्य गानों के साथ मिल पा जाएगा । 
[ सं० 50-22/ 77-एल० डी० टी० ( एल०एच०ए०क्यू० )-भाग II ] 

MINISTRY OF INFORMATION AND BROADCASTING 
टी० आर० बेहन, अवर सचिव ( पशु पालम ) 

New Delhi, the 19th June, 1984 
S. O . 2160. - In exercise of the powers conferred by section 

9 of the Cinematograph Act, 1952 (37 of 1952 ), the Cen . 
MINISTRY OF AGRICULTURE 

tral Gaveinniont hereby grants cxcmption from the provisions 

of sub-rule ( 2 ) of rulo 28 of the Cinematograp)] ( Certifica 
(Deptt . of Agriculture & Cooperation ) 

tion) Rules, 1983 relating to deposit of a print / video copy 
New Delhi, the 19th June , 1984 

of the film in respect of films ( excluding video films ) certi 

fied by the Central Board of Film Certification for the period 
S. O . 2159.--- In exercise of the powers conferred by sub 

17-6 - 84 to 16 - 8 - 84 subject to the condition that the appli. 
section (1 ) of Section 3 of Livestock Importation Act , 1898 cant shall deposit a shooting script of tho film to the 
( Act 9 of 1898) , the Central Govt. hencby plothit for s. Central Board of Film Certification , 
period of six months with effect from 27 - 5 - 1984 the import 
of equine specics of animals froin U . K., Ireland , USA, 

[ File No. 806 / 21 / 83- F ( C )] 
France , Australia , Fodoral Republic of Germany, Belgium , 

K . S. VENKATARAMAN, Under Sccy . 
Japan, Itally , Austria , Denmaih , brazil, Yugoslavia , Crechu 
slaviakia and Swecden or from any other country where such 
a stock has originated , reared or visited the above specificd 
countries during the last 12 months, except colts and fillies 

नौवहन और परिवहन मंत्रालय 
upto 4 years of age which have never been mated and hayo 
not boca in contuct with bieeding stock provided that : 

( परिवहन पक्ष ) 
( a ) In addition to the health requirements specifed 

नई दिल्ली , 21 जून , 1984 
under the Act, the young equines are accompani 
ed by a Veterinary Health Certificate from an 
authorised veterinarian that the animals havo not 

का० प्रा० 216 1. - - विशाखापत्तनम अजिस्ट्रीकृत डाक 
been in contact with the brcoding stock during tho कर्मकार ( नियोजन का विनियमन ) , 1968 का और संशोधन 
last one year and that tho swabs callected from 
prepuco Urethra / Vagina Carvix of these anjmals करने के लिए स्कीम का निम्नलिखित प्रारूप , जिसे केन्द्रीय 
were found negativo for pathogenic micro - organisme 
specifically Haemophilus equigenitalis, by standard 

सरकार डाक कर्मकार ( नियोजन का विनियमन ) अधिनियम , 
culture and seralogical methods on thiee consecu 1948 ( 1948 का 9 ) की धारा 4 की उपधाग , ( 1 ) 
tive testing within 30 days of embrakation for export, 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , बनाना चाहती है , 
( b ) On the receipt in India such imported animals mic 

उक्त उपधाग की अपेक्षानमार मे मभी व्यक्तियों की जान 
kept in quaranting for a minimum period of 30 
days at the premises approved by the Ministry of कारी के लिए प्रकाशित विया जाता है, जिनके उमसे प्रभावित 
Agriculturo . During the quarantine period , tho 
animals shall be subjected to bacteriological and 

होने की सम्भावना है । इसके द्वारा यह सूचना दी जाती है कि 
Servological oxamination by a recognised lab . OD 

उक्त प्रारूप पर इस अधिसूचना के राजपत्र में प्रकाशन की 
three consecutive occasion , conducted at weekly 
Intervals and will be mixed with other stock only तारीख में दो मास की अवधि की समाप्ति पर या उसके 
when declared negative for contagious equine mot 
tritis infection, 

पश्चात विचार किया जाएगा । 
[ No. 50- 22 / 77- I. D . T . ( L . H. A . Q . ) - Part II ] 

ऐसे आक्षेपो या सुझावों पर जो पूर्वोक्त अवधि में पहले 
T . R . TREHAN , Under Secy . 

उक्त प्रारूप की बाबत किसी व्यक्ति से प्राप्त होंगे केन्द्रीय 
- - - - 

सरकार विचार करेगी । 
सूचना और प्रसारण मंत्रालय 

प्रारूप स्कीम 
नई दिल्ली, 19 जून , 1984 

___ 1 इम स्कीम का सक्षिप्त नाम विशाखापत्तनम अरजिस् 
का० प्रा० 2160 - - चलचित्र अधिनियम , 1952 

ट्रीकृत डाक कर्मकार ( नियोजन का विनियमन ) ( संशोधन ) 
( 1952 का 37) की धारा 9 द्वारा प्रदत्त शक्तियों का 

स्कीम , 1984 है । 
प्रयोग करते हए , केन्द्रीय सरकार एनद्वारा केन्द्रीय फिल्म 
प्रमाणन बोर्ड द्वारा प्रमाणित फिल्मो ( वीडियो फिल्मों को 

2. विशाखापत्तनम अर्गजस्ट्रीकृत डाक कर्मकार ( नियोजन 
छोड़कर ) के संबंध में फिल्म की एक प्रिंट वीडियो कापी को 

का विनियमन ) स्कीम , 1968 के खंड 27 के स्थान पर 
जमा करने में सबधित चलचिन ( प्रमाणन ) नियम , 1983 के 

निम्नलिखित खंड रखा जाएगा, अर्थात् - - 
निम 28 के उप नियम ( 1 ) के उपबन्धों से 17- 6-84 से 

" 27: अधकाश विषस. प्रत्येक सूचीबद्ध कर्मकार , एक वर्ष 
16 - 8- 8 तक की अवधि के लिए इस शर्त पर छूट देती है 

में अधिक से अधिक 9 दिन का अवकाश पाने 
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का सकवार होगा । उसे ऐसे अवकाश के लिए 

अमसूची 
कालानुपाती दर से मजदूरी का मदाय किया 

" क्या उत्तरी रेलवे , बीकानेर के डी० पी० ओ० मे काम 
जाएगा जिगके अंतर्गत ऐसे प्रवर्ग का सक्ति 
महंगाई भत्ता है जिसका वह स्थायी मदम्य है । " 

करने वाले एक कर्मचारी श्री पृथ्वीराज मिह 

सुपुत्र श्री आशुराम "टी० बाई० बी० मिथ 
[ फा० सं० एल० डी०वी०/ 38 / 83- 7ल -IV ] 

मुलामी " की मेयात्रों को 12-10- 80 में समाप्त 
सुदेश कुमार , प्रवर सचिव 

करने की कार्रवाई न्यायोचित है ? यदि नही, तो 
MINISTRY OF SHIPPING AND TRANSPORT 

कर्मकार किस अनुतोष का हकदार है ? । 
( Transport Wing ) 
New Delhi , the 21st June, 1984 

क्या उत्तरी रेलवे , बीकानेर के डी० पी० ग्रो० में 
S. O . 2161. -- The following draft of a scheme further to 

काम करने वाले नैमित्तिक कर्मकार श्री प्रहलाद 
amend the Visakhapatnam Unregistered Dock Workers (Re 
gulation of Employment ) Schene, 1968 which the Central 

कुमार सुपुत्र श्री उजागरलाल की गेवाओं को 
Government proposes to make in exercise of the powers con 

5 - 8- 81 में समाप्त करने की कार्रवाई न्यायोचित 
ferred by sub - section ( 1) of section 4 of the Dock Workers 
( Regulation of Employment ) Act, 1948 ( 9 of 1948 ) is 

है ? यदि नही , तो कर्मकार किा अननोप का 
hereby published as required by he said sub - section for the 
information of all persons likely to be affected thereby and 

हकदार है " ? 
notice is hereby given that the said draft will be taken into 
consideration on or after the expiry of a period of two months 

[ सं० एल - 410 12/ 39/ 83-डो -II ( बी )] 
from the date of publication of this notification in the Official 
Gazette ; 
Any objections or suggestions which may be received from 

MINISTRY OF LABOUR AND REHABILITATION 
any person with respect to sald draft before the aforesaid 

( Depuitm.int or labour ) 
period will be taken into consideration by the Central 
Government . 

Now Delhi, the 21st May , 1984 
DRAFT SCHEME 

ORDER 
1. This scheme may be called tho Visakhapatnam Unregis 

S . O . 2162. - Whereas the Centrul Govounment is of 
tered Dock Workers (Regulation of Employment ) (Amend opinion that an industrial dispute oxista between the employer 
ment ) Scheme, 1984; 

in relation to the management of Western Railway and their 
2 . In the Visakhapatnam Unregistered Dock Workers (Rc workmen in iespect of the matter specificd in the Schedule 
gulation of Employment) Schenxe , 1968, for clausc 27 , the hereto annexed ; 
following clause shall be sustituted, namely : --- - 

And whereas the Central Government considers it desirable 
" 27 . Holidays. Such listed workor shall be entitled to to refor the said dispute for adjudication ; 

holidays not exceeding 9 d .lyn in a year . He shall 
be paid for the holidays at the time-rate wage inclu 

Now , therefore , in exercise of the powers conferred by 
sive of deainese allowance appropriate to the cate 

Section 7A and clause ( d ) of sub section ( 1 ) of Section 10 
gory to which he permanently belongs. 

of the Industrial Disputes Act , 1947 ( 14 of 1947) , the 

Central Government hereby constitutcs an Industrial Tribunal 
F. No. L. D . V . / 38 / 83-1 - 1 ? 

of which Shri Mahendra Bhushani Sharma shall be the Presi 
SUDESH KUMAR , Under Secy . ding Ollicer, W1111 headwatcs at taipur and rafer the 

Sulic dispute for diuinirinn to the said Tribuna ?. 
श्रम और पुनर्वास मंत्रालय 

SCHEDULE 
( श्रम विभाग ) 

" Whether the termination of sei vices of Shri Prithviraj 

Singh S / o Assu Ram , Ty. B . Smith Khalasi, an 
नई दिल्ली, 21 मई, 1,984 

employee working under the D . P . O . NI Rly. Bikaner 

with effect from 12 - 10 - 1980 is justified and lcgal ? 
अपदेश 

If not , to what relief the workman is entitled ? " 

“ Whether iho termination of services of Shri Prahalad 
का आ० 2162 ---- केन्द्रीय सरकार की गय + 

Kumar S / o . Shii Ujagar Lal, Casual workman under 

the D . P. O . N . Rly , Bikaner with effect 
इममे उपाबद्ध ग्रनुसूची में विनिर्दिष्ट विषय के बारे में पश्चिम 

from 

5 - 8 - 1981 is justified ? If not , to what relicf he is 
रेलवे के प्रावधतंत्र से सम्बद्ध एक प्रौद्योगिक विवाद नियोजको 

entitled ? " 
और उनके कर्मकारों के बीच विद्यमान है , 

[ No. L-41012 / 39 / 83- DII ( B )] 


पार केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिा ! बिर्देशित करना वांछनीय समझती है , 


नई दिल्ली , 23 मई , 1981 


आदेश 


अतः केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
1917 1 1 9-17 का 14 ) की धारा 7क और धारा 10 की 
उपधारा ( i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , एक प्रौद्योगिक अधिकरण गठित करती है जिसके 
पीसनीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे , जिनका 
मुख्यालय जयपुर में होगा और उक्त विवाद को उक्न अधि . 
करण को न्यायनिर्णयन के लिए निर्देशित करती है । 


का० आ० 2163 ---- केन्द्रीय सरकार की गय है कि 
इससे उपाबद्ध अनसूची में विनिर्दिष्ट विषय के बारे में 
पश्चिम रेलवे प्रशासन के प्रबंधतंत्र में पातु एक औद्योगिक 
विवाद नियोजकों और से कर्मकारों के बीच विद्यमान है , 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझनी है , 
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प्रतः केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
1947 ( 19 47 का 14 ) की धारा 74 प्रो . धाग 10 की 
उपधारा ( i ) के खड ( घ ) बाग प्रवस गरिनयो का प्रयोग 
करते हुए , एक औयोगिक अधिकरण गठित करती है जिसके 
पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होग , जिनका 
मुख्यालय जयपुर में होगा और उरात विवाद को अक्न अधि 
करण को न्यायनिर्णयन के लिए निर्देशित करती है । 


उपधारा (i ) के खण्ड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , एक पौधोगिक प्रधिकरण गठित करती है जिसके 
पीठासीन अधिकारी श्री बी० एन० लालगे होगे , जिनका 
मुख्यालय बंगलौर में होगा और उक्त विवाद को उक्त प्रधि 
करण को न्यायनिर्णयन के लिए निर्देशित करती है । 


अनुसूची 
" क्या पश्चिम रेलवे के प्रबधतत्र धाग तारीख 23 जुलाई , 

1976 और 8 जून , 1901 के प्रबंधतंत्र के 
परिपत्र के मुकाबले मोपन लाइनों में विनिर्माण 
युनिटो ये 20 प्रतिशत श्रमिको की स्क्रीनिंग 
करने और खपाने की अनुमति न देने की कार्रवाई 
न्यायोचित है ? यदि नहीं , तो विनिर्माण यूनिटो 
के नैमितिक श्रमिक किस अनुतोष के हकदार है ? " 

[ मं० एल - 4101 1/ 60/ 83- डी -II ( बी ) ] 


मनुसूची 
" क्या टेलीफोन एक्सचेंज , बंगलौर के सहायक अभियन्ता 

से सम्बद्ध डाक -व-तार प्रबंध तंत्र की नैमितिक 
श्रमिक, श्रीमती पोलिना की 16 - 9- 1982 में 
सेवा समाप्त करने की कार्यवाही न्यायोचित है ? 
यदि नही , तो कर्मकार किस अनुतोष का हकदार 


[ सं० एल -400 12/ 6/ 83- डी -II ( बी ) ] 


ORDER 


New Delhi, the 7th June, 1984 


ORDER 
New Delhi , the 23rd May, 1984 
S. 0 . 2163 . -- Whereas the Central Government is of the 
opinion that an industrial disputo exists between the employers 
In relation to be management of Western Railway Adminis 
tration and their workmen in respect of the mattor specified 
in the Schcdulc hereto annexed ; 


S . O . 2164. — Whereas the Central Government is of 
opinion that an industrial dispute oxists between the em 
ployers in relation to the Management of Assistant Engineer , 
Telephone Exchange , Uloor, Bangalore and their workTAD 
in respect of the matter specificd in the Schedule hereto an 
nexed; 


And whereas the Central Government considera lt desirablo 
to refer the said dispute for adjudication ; 


Now , therefore , in exerciso of the powers conferred by 
Section 7A and clause (d ) of sub - section (1) of section 10 
of the Industrial Disputes Act, 1947 ( 14 of 19 .17 ) , the Central 
Government hereby constitutes An Incluytrial Tribunal of 
which Shri B . N . Lalago shall be the Presiding Officer with 
hondquarters at Bangalore and refers thọ said dispute for ad 
fudication to the paid Tribunal. 


And whereas the Central Government considers it dos/Tablo 
to refer the said dispute for adjudication ; 

Now , therefore , in exercise of the powers conforted by 
Section 7A and clause ( d ) of sub-section ( 1 ) of Section 10 
of tho Industrial Disputes Act, 1947 ( 14 of 1947 ) , tho 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan Sharma shall be tho Presid 
ing Officers , with headquarters at Jaipur and refers the 
said dispute for adjudication to the said Tribunal. 

SCHEDULE 
" Whothor the action of the management of Western 

Rallway in not allowing 20 percent labour of con 
struction units for screening and absorption on open 
line vis- a - vis Circular of the management dated the 
23rd July , 1976 and 8th June , 1981 is justified ? If 
not to what relief the casual labour of the construc 
tion units is entitled for ? " 

[ No. L- 41011 (601 / 83 - D II ( B)] 


SCHEDULE 


" Whethar the action of P & T Department in relation to 

their Assistant Engineer of Telephone Exchange , 
Bangalore in terminating the services of Smt. Polina , 
a casual Labourer with offoct from 16 - 9 - 82 19 Justifl 
ed ? If not, to what relief is the workman entitled ? " 


No, I.-40012 ( 6)/ 83 - D. II( B)] 


प्रादेश 


आवेश 

नई दिल्ली , 7 जून , 1984 
का० प्रा० 2164. - - केन्द्रीय सरकार की राय है कि 
इससे उपाबद्ध अनस्वी में विनिर्दिष्ट विषय के बारे में 
मायक अभियन्ता , टेलीफोन एक्सचेंज , प्रलमूर , बंगलौर के 
प्रबंधतंत्र मे सम्बन एक औद्योगिक विवाद नियोजको और 
उनके कर्मकागे के वीच विद्यमान है ; 


का . प्रा62165. - - केन्द्रीय सरकार की राय है कि इससे 
उपावस अनसूची में विनिविष्ट विषय के बारे में जिनल 
इजीनियर टेलीग्राफ , बीकानेर के प्रबंधतंत्र से सम्बद्ध एक 

औद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीच 
विद्यमान है ; 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझती है । 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिणंयन 
के लिए निर्देशित करना वाचनीय ममझती है , 


अतः केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धाग 75 और धारा 10 की 


प्रात: केन्द्रीय सरकार, प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7- 1 और धारा 10 


[ भाग - II 


3 ( ii ) 


भारत का राजपत : जुलाई 7, 1984/ मासान 16, 1905 
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की उपधारा ( i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , एक औद्यागिक अधिकरण गठित करतो 
है जिसके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे 
जिनका मुख्यालय जयपुर में होगा और उक्त विवाद को 
उक्त प्राधिकरण को न्यायनिर्णयन के लिए निर्देशित करती 


करती है जिसके पीठासीन अधिकारी श्री ए . डब्ल्यू० पोंधघर 
होंगे , जिनका मुख्यालय नागपुर में होगा और उक्त विवाद 
को उक्त प्राधिकरण को न्यायनिर्णयन के लिए निर्देशित करती 


अनुसूची 
___ " क्या डिवीजनल इंजीनियर टेलीग्राफ , बीकानेर 
से सम्बद्ध डाक व तार प्रबंधतंत्र की नैमित्तिक श्रमिक , 
श्री रूपचन्द चौधरी की 30- 4- 82 से मेवा समाप्त 
करने को कार्यवाही न्यायोचित है ? यदि नहीं ता , श्री रुप 
चन्द चौधरो किस अनुताष के हकदार है ? " 

[ मं० एल०- 40012/ 4/ 83- डी - 2( बो ) ] 

टो० बी० सीतारमन, अवर सचिव 


अनुसूची 
___ " क्या मैसर्स कोलफोल्डस लि . को काम्पटी कोलियरी 
के प्रबंधतंत्र द्वारा श्री महेश मल्लाह, स्विच अटेंडेन्ट 
और काली चरण पातरदों , लोडर को 4- 1- 83 से उनकी 
सेवाभों से हटाने की कार्यवाई उनके द्वारा 
किए गए अतिकथित कदाचार के प्रसंगत है ? यदि 
हां , तो ये कर्मकार किस अनुताष के हकदार हैं ? " 
[ एल 22012/ 129/ 83 - डी -3 ( बो )/ डी -5] 

एस०एस० मेहता, डेस्क अधिकारी 


New Delhi, the 26th May , 1984 


ORDER 


ORDER 


S .O . 2165, - -Whereas the Central Government is of 
opinion that an industrial disputo exists betwoen the cm 
ployers in relation to the Divisional Engineer Telegraph , 
Bikaner and their workman in respect of the matter specified 
in the schedule hereto annexed ; 


And whereas the Central Government considers It desira 
blo to refer tho said dispute for adjudication ; 


Now, therefore, in exercise of the powers conferred by Sec 
tion 7A and clause ( d ) of sub - section ( 1 ) of section 10 of 
the Industrial Disputes Act , 1947 (14 of 1947 ) , tbe Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri Mahendra Bhushan Sharma shall be the Presiding 
Officer , with headquarters at Jaipur and refers the said 
dispute for adjudication to the sald Tribunal. 


S . O . . - Whereas tho Central Government is of 
Opition that an industrial dispute exists between the cmploycis 
in relation to Kampte Colliery of M / 8 , Western Coalfields 
Limited and their workmen in respect of the matter specified 
in the Schedule hereto anacted ; 

And wheroas the Central Government considers it deo rable 
to refer the said disputo for adjudication ; 

Now therefore in exercise of the powers conferred by 
Section 7A and clause ( d ) of sub- section ( 1 ) of section 10 
of the Industrial Disputes Act , 1947 ( 14 of 1947 ) , tho 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri A . W . Pondharkar , shall be the Presiding Officer 
with headquarters at Nagpur and refers the said dispute for 
adjudication to the sald Tribunal. 


SCHEDULE 


SCHEDULE 


" Whether the action of the management of Kampto 

Colliery of Western Coalfields Limited to dlomlasing 
Shry Mahesh Mallah Switch Attandant and Shri 
Kalicharad Pataroo Loador from their service with 
effect from 4 - 1 -83 is disproportionate to the alleged 
misconduct committed by them ? If so to what 
relief tho workmen aro entitled ? 


" Whethor the action of P & T management in relation to 

thoir Divisional Engincer Telegraph Bihuner is justifi 
ed in terminating the services of Shri Roopchand 
Choudhary , Casual workman with effect from 
30 - 4- 82. ? If not, to what relief is Shri Roopchand 
Chowdhary entitled ? " 

No. L -40012 ( 4 ) / 83- D . II ( B ) ] 

T , B . SITARAMAN , Under Secy . 
नई दिल्ली , 26, मई 1984 

आदेश 
का . मा0 2166.-- - केन्द्रीय सरकार की राय है कि इससे 
उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में ममर्स 
वैस्टर्न कोलफील्डस लि . के प्रबंधतंत्र से संबद्ध एक प्रौद्योगिक 
विवाद नियोजकों और उनके कर्मकारों के बीच विद्यमान 


INo. L-22012 (129) / 83 - D. ITI ( B ) / D . V.J 

S. S. MEHTA , Desk Omcor 
नई दिल्ली , 6 जून , 1984 

आदेश 
का० प्रा० 2167 .- -- केन्द्रीय सरकार की राय है कि 
इससे उपाबन अनुसूची में विनिर्दिष्ट विषय के बारे में मैसर्स 
मिन्न सेन एण्ड कं० कन्ट्रैक्टर्म कसिरा पायरन माईन्स आफ 
उड़ीसा माईनिंग कारपोरेशन लि० , मैसर्स बारबिल माईनिंग 
क० , कन्टेक्टर, काल्टा पायरन माईन्स आफ राउरकेला स्टील 
प्लांट और मैसर्स कलिंग माईनिंग एण्ड ट्रांसपोटिंग के० कन्ट्रक्टर 
काल्टा पायरन ओर माईन्स , राउरकेला स्टील प्लाट के 
प्रबंधतंपन से सम्बद्ध एक प्रौद्योगिक विवाद नियोजकों और 
उनके कर्मकारों के बीच विद्यमान है , 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन 
के लिए निर्देशित कारना वांछनीय समझती है ; 


अत : केन्द्रीय सरकार, प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7 क 
और 10 को उपधारा (i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , एक प्रौद्योगिक प्रधिकरण गठित 
372GI/84 - 2 
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और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझती है , 


अत : केन्द्रीय सरकार , प्रोद्योगिक विवाद अधिनियम , 
1947 (1947 का 14 ) की धारा 10 की उप -धारा ( i ) 
के खंड ( प ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , 
एक प्रौद्योगिक प्रधिकरण गठित करती है जिसके पीठासीन 
अधिकारी श्री जे० एम० महापात्र होंगे , जिनका मुख्यालय 
भुवनेश्वर में होगा और उक्त विवाद को उक्त अधिकरण 
को न्यायनिर्णयन के लिए निर्देशित करती है । 


सौपे गए कार्यों का निष्पादन करने के प्रयोजनार्थ उनके अपने 
कार्यभार के अतिरिक्त 22 मई , 1984 से प्रबन्ध अधिकारी 
नियुक्त करती है । 

2. इससे इस विभाग की दिनांक 23 अगस्त , 1982 की 
अधिसूचना संख्या 1/ 17/वि०से०/ 82-एम० एस० II ( बी० ) का 
अतिक्रमण किया जाता है । 
[ संख्या -1 ( 10 )/ वि०से०/ 84- एस० एस० II ] 

रतन लाल, अवर सचिव 


अनुसूची 


( Department of Rehabilitation ) 
. New Delhi , the 13th June , 1984 


" क्या राक्सी रेलवे माइजिंग के बंगन लोडरों द्वारा उन 

दिनों के लिए जब काई बेगन सदन ई नही हात , 
निर्वाह याग्य मजदूरी भुगत न की माग न्यायाचित 
है ? यदि हां , ता संबधित कर्मकार किस अनुताप 
के हकदार हैं ? 
[ २० एन०- 26011/ 9/ 83-छो०- 3 ( बो० )] 

नन्द लाल , अवर सचिव 


S. O . 2168, — In exercise of the powers conferred by sub 
section ( 1 ) of Section 3 of the Displaced Persons ( Com 
pensation and Rehabilitation) Act, 1954 ( No . 44 of 1954 ) , 
the Central Government hereby appoints Shri T . S . Chawla 
Settlement Oflicer in the Settlement Wing under tho Depart 
rrent of Robabilitation as Managing Officer in addition to 
his own duties for the purpose of performing the functiono 
assigned to such oficer by or under the said Act with effect 
from 22 -5 - 1984 . 


New Delhi , the 6th June, 1984 

ORDER 


S. O . 2167. -- Whereas the Central Government is of the 
opinion that an industrial dispute exists between the cm 
ployers in relation to the managoment of Messrs Mitorten & 
Co. Contractore , Kasira Iron Mines of Orissa Mining Cor 
poration Ltd ., Mossre, Barbil Mining Co., Contractor , Kalta. 
Iron Mines of Rourkela Stoel Plant and Mossrs Kalinga 
Mining & Transporting Co ., Contractor, Kalta Iron 010 Mines , 
Rourkela Stoel Plant and their workmen in rospect of tho 
matter specified in tho schedulo Loreto annaxed ; 

And whereas the Central Government consider, It desirablo 
to refer tho said dispute for adjudication ; 


2 . This supersedes this Department s Notification No. 1 ( 17)| 
Spl . Cell / 82 - SS . II ( B ), dated 23- 8-1982 . 

[ No. 1 (10 ) /Spl. Cell / 84SS . II] 

RATTAN LAL , Under Secy . 
( श्रम विभाग ) 

नई दिल्ली, 18 जून , 1984. 
का०मा०2189: - - बोडी कर्मकार कल्याण निधि नियम . 
1978 के नियम 3 तथा नियम 16 के उप नियम ( 2 ) के 
साथ पठिन बीड़ी कर्मकार कल्याण निधि अधिनियम , 1978 
( 1976 का अधिनियम , 62 ) की धारा 5 द्वारा प्रदत्त 
पाक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार भारत के राजपत्र 
के भाग II खण्ड 3, उप खण्ड ( ii ) दिनांक 20 दिसम्बर , 
1980 के पृष्ठ 4380 - 4381 पर प्रकाशित अधिसूचना संख्या 
का०मा० 3589 में निम्नलिखित संशोधन करती है । 


Now , thereforo , in exerciso of the powory conferred by 
Soction 7A and clause ( d ) of suh -section ( 1 ) of section 10 
of the Industrial Disputes Act , 1947 ( 14 of 1947) , the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri J. M . Mohapatra shall be the Prosiding Oficor 
with headquarters at Bhubaneswar and refers the said disputo 
for adjudication to the said Tribunal. 

SCHEDULE 
Whether the demand of wagon loaders of Roxy Railway 

siding for payment of fall back wages on the days 
when there is no wagon supply is justified ? If so , 
to what relief are the workmen concerned cntitled ? 

"[ No. L- 26011 / 9 / 83- D .III ( B)] 

NAND LAL , Under Secy. 

पुनर्वास विभाग 
नई दिल्ली , 13 जून , 1984 


उक्त अधिसूचना के क्रमांक 3 तथा पैरा 2 के सामने 
निम्नलिखित रखा जाएगा , अर्थात :---- 
क्रमांक 2 कल्याण मायुक्त , 

श्रम कल्याण संगठन , 
डो० संख्या 1 -- 7 - 145/प्लाट सं० 6 , 
श्री निवास नगर कालोनी , 
सुभाष टाकीज के सामने , 
हैदराबाद- 500048. उपाध्यक्ष पदेन 


का०मा०2108:- - विस्थापित व्यक्ति ( प्रतिकर तथा 
पुनर्वास ) अधिनियम , 1954 ( 1954 का 44 ) की धारा 3 
को उपधारा ( i ) द्वारा प्रदरत शक्तियों का ग करते हुए 
केन्द्रीय सरकार इसके द्वारा पुनर्वास विभाग के अधीन बन्दोबस्त 
निंग में बन्दोबस्त अधिकारी श्री टी० एस० चावला को उक्त 
अधिनियम द्वारा अथवा उसके अधीन प्रबन्ध अधिकारी को 


पैरा 2 कन्द्राय सरकार हैदराबाद को उक्त समिति का 
मुख्यालय निर्धारित करती है । 
[ संख्या एस0- 24019/ 14/ 78-एम० 5/ डब्ल्यू II ] 

कंवर राजेन्द्र सिंह , अवर सचिव 


[ माग 


- खण्ड 3 ( ii) ] 


भारत का राजपन्न : जुलाई 7, 1983/ प्राषाढ़ 16, 1908 
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Department of Labour 

New Delhi, the 18th June, 1984 
S . O . 2168 : — In exercise of the powers conferred by Sec 
tions of the Boedi Workers Welfare Fund Act , 1976 ( Act 
62 of 1976) read with sub -rule ( 2) of Rule 3 and rule 16 of the 
Becdi Workers Welfare Fund Rules, 1978 , the Central Govern . 
ment hereby makes tho following amendments in the Notifica 
tion number S . O . 3589 published at Pages 4380 - 4381 of part II 
Section 3 şub -sçction ( ii) of tho Gazettee of India dated the 
20th December , 1980 . 


In the said notification, against Sorial No . 2 and in Para 2 
the following shall be substituted namely : 
Serial No. 2 Welfare Commissioner, 

Labour Welfare Organisation , 
D . No . 1 - 7-145/ Plot No . 6 , 
Srinivas Nagar Colony, 
Opposite Subhash Talkies , 
Hyderabad -500048 . – Vice Chajiman 

cx -officio 
Para 2. The Central Government fixes Hyderabad to be the 
Headquarter of the said Committee . 

[ No . S -24019/14/ 78- M . V/ W. I ] 
KANWAR RAJINDER SINGH , Under Sccy . 


नई दिल्ली, 19 जून, 1984 

शुद्धि - पत्र 
का०प्रा . 2171 - - भारत के राजपत्र , भाग 2, खण्ड 3, उप खंड 
( ii ) तारीख 18 अक्तूबर , 1980 में पृष्ठ 3647 पर 
प्रकाशित भारत सरकार के तत्कालीन श्रम मंत्रालय की प्राधि 
सूचना संख्या का आ0 2818, तारीख 1 अक्तूबर, 1980 में : 
(i ) पंक्ति 6 तथा 15 में "( 2क ) " के स्थान पर " ( 2ख ) " 

पढ़े । 
(ii ) पंक्ति 8 में कर्मचारियों के स्थान पर "नियमित कर्म 

चारियों पढ़ें । 
(ii ) पंक्ति 16 में "उक्त स्थापन " के स्थान पर " उक्त 
स्थापन के नियमित कर्मचारियों " पढ़ें । 

[संख्या एस-35014/ 96/ 80-भ० नि०-2 ] 
New Delhi , the 19th June, 1984 

CORRIGENDUM 


नई दिल्ली, 18 जून , 1984. 


$. 0 , 2171. - - In the notification of the Government of 
India in the late Ministry of Labour S. O . 2818 dated the 
1st October , 1980 published in the Gazotto of India , Part It 
Section 3 sub-section (1 ) dated the 18th October, 1980, 
at page _ 3647 , 

(i) in line 4 and 16 for "(2A) " read "(2B) ". 
( ii ) In line 8 , for the word " employees" read 

gular employees ". 
( iii ) in line 19 , for the words said establishment read 
regular employees of the said establishment . 

INo. S-35014 / 96 / 80- PF. Im 


का० प्रा० 2170 :- - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स एडोर ट्रैवल्स प्राईवेट लि० , एडोर हाउस , ग्राउंड 
फ्लोर, 6 के, दुबास मार्ग बम्बई- 23 और इसकी शाखाएं 
( i ) 409/ 41, सूर्य किरण , 19, कस्तूरबा गांधी मार्ग , 
नई दिल्ली और ( ii ) 80, इनफन्दरी रोड , कल्पतरू सुपर 
माकिट के पास बंगलौर में स्थित नामक स्थापन के सम्बद्ध 
नियोजक और कर्मचारियों की बहुराख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रीण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए , 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एच०-35018 ( 9)/ 84/ पी० एफ०- 2 ] 


का० श्रा० 217 1 - - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मंसर्स श्री निवास एनवायरड सिस्टमस प्रा . लि . सी 1 , 
39/ 13- 16, जी . पाई . जी . सी . फेज- 3, नरोड़ा , अहमदाबाद 
30 और रजि० आफिस 198-ए , जे लाक , न्यू एयर पोर्ट 
कलकत्ता - 53 नामक स्थापन के सम्बद्ध नियोजक और कर्म 
चारियों की बहंसख्या इस बात पर सहमत हो गई है कि कर्म 
चारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने 
चाहिए । 


New Delhi , the 18th June, 1984 


S. O . 2170, - Whereas it appears to the Central Government 
that the employer and tho majority of the employees in 
rolation of the establishment known as Messrs Ador Travola 
Pvt . Ltd., Ador House, Ground Floor , 6K , Dubash Marg, 
Bombay - 23 including its branches at (i ) 409 / 41 , Surya Kiran 
19, Kasturba Gandhi Marg, New Delhi-110001 (il) 80 , 
Infantry Road, Next to Kalpataru Supper Market, Ban 
galore - 560001, have agreed that the provisions of the Em 
bloyees Provident Funds and Miscellancous Provisions Act , 
1952 (19 of 1952 ) , should be made applicable to the said 
establishment; 


अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधि 
के उपबंध उक्त स्थापन को लाग कर सी है । 

[ सं० एस -3 5019 ( 110 )/ 84पी० एफ - 2] 


Now , therefore , in axercise of the powers conforred by 
sub - 5cction ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
o the said establishment. 

INo . S- 35018 ( 9) / 84 -PF. II ] . 


$. O . 2172 .- -Wbereas it appears to the Central Govern 
ment that the employer and the majority of tho omployees 
in relation of the establishment known as Moses Shrinivas 
Enyired Systems Pvt. Ltd., C - 1 / 39 /13- 16, G .I. D . C. Phase - III , 
Naroda , Ahmedabad- 30 including its Regd. Office at 198 - A , 
J Block, New Airport, Calcutta - 53, have agreed that the 
provisions of the Employees Provident Funds and Mig 
cellaneous Provisiong Act, 1952 ( 19 of 1952 ) should be 
made applicable to the eaid establishment ; 
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Now , therefore , in exercise of the powers conforted by 
sub- Section ( 4 ) of Section I of the sald Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment . 

. [ No . S -35019 (110 ) / 84- PF. II ] 


Government hereby applies the provisions of the said Act 
to the said establishment 

[ No . S-35019 (122 ) / 84-PF. II] 


का प्रा62173: - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स एल्मट इन्डस्ट्रीज , 3-ए होमी बाबा एवेन्यू , ( एनेक्स ) , 
इलट्रोकल एण्ड इलट्रोनिक्स इन्डस्ट्रोयल एस्टेट , होसूर- 635109 
तमिल नाडू तथा 15-हाऊदीन रोड , बंगलौर स्थित इसके 
प्रशासनिक कार्यालय सहित नामक स्थापन के सम्बद्ध नियोजक , 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
नियम , 1952 ( 1952 का 19) के उपबंध स्थापन को 
लागू किए जाने चाहिए । 


का० प्रा०2175:- केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स मगन्ती प्रादर्स , उवलोड ( लाट 7 तथा 8, इण्डट्रीयल 
एस्टेट , गुइन्डो , एस्टेट , गुइन्टो , एकाटथान्गल डाकघर 
मद्रास -600097, तमिल नाडू नामक स्थापन के सम्बद्ध नियोजक 
और कर्मचारियों की बहुसख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने 
जाने चाहिए । 


अतः केन्द्रीय , सरकार, उक्त अधिनियम की धारा 1 को 
उपधारा ( 4 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन का लागू करती है । 

[ सं० एस - 35019( 123 )/ 84/ पी०एफ०2] 


अतः कन्द्रीय सरकार, उक्त मधिनियम की धारा 1 की उप 
धारा ( 4 ) द्वारा प्रदत्त शक्तिपी का प्रयाग करते हुए उन । 
अधिनियम के उपबंध उक्त स्थापन लागू करता है । 

[सं० एस० 35019 ( 121)/ 84 /पी० एफ - 2] 


S . O . 2173. - - Whercas it appears to the Central Govern 
ment that tho employer and the majority of tho cmployeet 
in relation of the establishment known as Mes& T8 

Almet Industries , 3- A , Homi Baba Avenue ( Annexe) , Electri 
cal nd Elections Industrial Estate , Hosur- 635109 , Tamil 
Nadu including its Administrative Office at 15- Haudin Road , 
Bangaloro have agreed that the provisions of the Employces 
Provident funds and Miscellaneous Provisions Act. 1952 
( 19 of 1952 ) should be made applicable to the said estab 
Hishment ; 


S . O . 2175. - Whereas it appears to the Central Govein 
ment that the employer and the majority of the cmployees 
in relation of the establishment known as Messre 

Maganti Brothers, Developed Plot 7 & 8, Industrial Estato , 
Guindy, Ekatuthangal Post , Madras-600097 , Tamil Nadu, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952 ) 
should bo made applicable to the said establishment; 

Now , therefore , in exercise of the power s conferred by 
sub-section (4 ) of Section I of the suid Act, the Central 
Government hereby applies the provisions of tho said Act 
to the said establishment. 

No . S-35019 ( 123 ) / 84- PF. II 


Now , thereforo , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section I of tho Baid Act , the Central 
Government hereby applios the provisions of the said Act 
to the bald establishment. 

[ No. S -35019 (121 ) / 84-PF. II] 


का० प्रा०2174: -केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैंसर्स हिन्दुस्तान फब्रोकेटर्स, द्वारा हिन्दुस्तान वाध एम्पोरियम , 
मेन रोड , रुरकेला- 769001 , उड़ीसा नामक स्थापन के सम्बद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन 
को लागू किए जाने चाहिएं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपध रा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध स्थापन करती है । 

[ सं० एस - 35019 ( 122 ) / 841०एप,021 


का० प्रा० 2176:- केन्द्रीय सरकार को यह प्रतीत होता है 
मैंसर्स राजन प्रेम , 64-ईस्ट मेन स्ट्रीट , थान्जावर - 613001 
तमिल नाडू नामक स्थापन के सम्बद्ध नियोजक और कर्म 
चारियों की बहुसंख्या बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उक्त उपबंध स्थापन को लागू किए 
जाने चाहिएं । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध का ताग करत है । 

. [ सं०1- 250 , 51124 ) / 8 .- एफ - 1 


9 . 0 2176 . — Whercaj it appears to the Central Goveni 
mcnt that the employer and the majority of the employcos 
in relation of the establishment known as Mogero 
Rajan Press, 64 , East Main Street, Thanjavur -613001 , Tamil 
Nadu , have agrecd that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) should be made applicable to the sald estab. 
lishment; 


S. O . 2174 . - Whercas it appears to the Central Govern 
ment that the comployer and tho majority of the employees 
in relation to the establishment known as Messrs 
Hindustan Fabricators, C / o Hindustan Watch Emporium, 
Main Road , Rourkela - 769001, Orissa , have agreed that the 
provisions of the Employecs Provident Funds and Miscella 
neous Provisions Act, 1952 (19 of 1952 ) should be mado 
applicable to the said catablishment; 

Now, therefore, in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of thosald Act, the Central 


Now , therefore , in exercise of the prints onferred by 
sub- Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applios the provisions of tho said Act 
to the said establishment. 

[ No. S-35019( 124) /84-PF. II ] 
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का०प्रा02177:- केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स एस० प्रार० सुनील एण्ड कम्पनी, टैनेरी मालीगई 
थोपे , एम्बूर- 635802, एन० ए० डिस्ट्रिक्ट , तमिलना 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 क । 19) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 


प्रथम गली, मद्राम - 600014, तमिलनाड नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियों की बहुसख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि प्रकीर्ण उपबंध अधि 
नियम, 1952 ( 1952का 19 ) के उपबध उक्त स्थापन को 
लागू किए जाने चाहिए । 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस-35019( 125 ) / 84-पी०एफ- 2] 


[ सं० एस - 350 19( 127 )/ 84-पी०एफ - 2 ] 


S . 0 . 2177. - Whercus it appears to Le Central Govern. 
meat that the employer and the majority of the employees 
in relation of the establishment known 48 Mesere 
S . R. Sunil & Co. Tannery Maligai Thope, Ambur 635802, 
N . A . District, Tamil Nadu have agreod that the provisions 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act , 1952 ( 19 of 1952 ) should be made applicable 
to the said establishment; 


S. O . 2179 . - Whereas it appears to the Central Govern 
ment that the employer and tho majority of the employees 
in relation of the establishment known as Mesas 
Nippon Enterprises South , No. 22 , Pycrofts Road , 18t Street , 
Mudras-600014, Tamil Nadu , havc agrced that the provisions 
of the Employer s Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) should be made applicable 
to the said establishment ; 


Now, therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


Now , thercfore , in exercise of the powers conferred by 
bub -Section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[ No. S-35019 (127 ) /84-PF. III 


[ No. S- 35019 ( 125 ) / 84- PF. II ] 


का प्रा02178:- केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स बाम्बे सुन्दर विलास बीयनी होटल , 24- चेयरमैन 
बैंकटप्पा रोड़ शैवापेट, सालेम- 2, तमिलनाडू नामक स्थापन के 
सम्बर नियोजक और कर्मचारियों की बहसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19) के उपबंध उमत स्थापन 
को लागू किए जाने चाहिए । 


का० प्रा० 2160:-- केन्द्रीय मरकार को यह प्रतीत होता है 
कि मैसर्स एशियन टेक्सटाइल्स एक्सपोर्टर्स , 9 ए , रेलवे स्टेशन 
रोड , पल्ली आपालाया ईरोइ - 6, तमिलनाडु नामक स्थापन 
के सम्बत नियोजक और कर्मचारियों की बहु संख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस -35019 ( 128 )/ 84-पी०एफ - 2] 


अत . केन्द्रीय सरकार, उक्त अधिनियम की धारा 12ी 
उपधारा ( 4 ) द्वारा प्रदान गफ्तियों का प्रयोग करना 
उक्त अधिनियम के उपबंध उक्त स्थापन का लाग करती है । 


[ सं० एस -35019/ 123 / 84-1100 - 2 


S. O . 2178. -- Whereas it appears to the Central Govern 
ment that the employer and the majority of the cmployees 
in relation of the establishment known as Mossra 
Bombay Sundarayilas Briyani Hotel, 24 Chairman Venkatap 
pa Road , Shevapet, Salcm -2 , Tamil Nadu , have agreed that 
the provisions of the Employees Provident Funds and M18 
cellaneous Provisions Act , 1952 ( 19 of 1952 ) should bo 
made applicable to the said establishment ; 


S. O . 2180. --- Whereas it appears to the Central Govern 
mont that the employer and the majority of the employees 
in relation of the establishment known as Moses 
Asian Textiles Exporters, 90A, Railway Station Road, 
Palliapalayam, Erode- 6 Tamil Nadu, have agreed that the 
provisions of ite Employees Provident Fund and Miscel 
lancous Provisions Act, 1952 ( 19 of 1952 ) should be made 
applicable to the sald establishment; 


Now , therefore, in exercise of the powers conferred by 
Sub - Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies tho provisions of the said Act 
to the said establishinent. 


INo. S- 35019 (126) /84- PF. Im 


Now, therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of tho said Act, the Cential 
Government hereby applies the provisions of the said Act 
to the said establishment. 


का०मा० 2179: - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मंसर्स निप्पन एन्टरप्राइजिज साऊथ , सं० 22, पाईकांफटस रोड 


INo. -35019( 128) 784 -PF. II 
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का० प्रा० 2181 केन्द्रीय सरकार को यह प्रतीत होता हे 
कि मैसर्ज कोलूर व्यवसाय सेवा सहकारी संघ नियमिथा , डाकघर 
कोलूर जिला जेल्लारी , कर्नाटक नामक स्थापन के सम्बन्ध 
नियोजक पार कर्मचारियों की बहुसंख्या इस बात पर सहमत हो । 
गई है कि कर्मचारी भविष्य निधि पार प्रकीर्ण उपबंध अधि 
नियम , 1952 ( 1952 का 19) के उपमध उक्त स्थापन 
को लागू किए जाने चाहिए । 
___ अत . केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करसे हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ स० एस -350 19 ( 116) / 84-पी० एफ०- 2] 


स्थापन के सम्बद्ध नियाजक और कर्मचारियो की बहसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 
____ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधार। 14) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[ मं० एस 35018 ( 7) / 84/पी०एफ 0-2] 


S. O . 2181 . - Whurcayn appviurs to the Central Gove11 
mont that the employer and the majority of tho em 
ployees in relation of the establishment known as Mogsro 
Kolur Vyavasaya Seva Sabakala Sangha Niyamitha, Kolur 
Post, Belluly Distilt Karnataka, hile lugree that th: 0. 071 
sions of the Employcos Provident Fundg and Miscellaneous 
Provisions Act, 1952 (19 of 1952 ) should be made applicable 
to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applics the provisions of the said Act to 
thr gaid establishment. 

[ No. S - 35019 ( 116 ) / 84- PF. II] 


S. O . 2183. - Whereas it appears to the Central Goverin 
ment that the employer and the majority of tho om 
ployces in relation of tho establishment known as Messrt 
Shri Siddhanath Sahakari Pani Purvatha Sansthas Maryadit , 
Ltd., Post Kapuskhed , Taluka Walva , Distt. Sangli have agreed 
that thic provons of the imployees Polidant Funds and 

Miscellaneous Provisiong Act, 1952 ( 19 of 1952 ) should 
be made applicablo to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act. the Central 
Government hereby applies the provisions of the said Act to 
the said establishment . 

[ No . S-35018 ( 7 ) / 84 -PF. II ] 


का आ० 2182 केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स हस्मत एण्ड कम्पनी , बेसमेट सं० 1, बम्बई 
मार्किट टारउ यों मेन रोड , बम्बई- 34 नामक स्थापन के सम्बन 
नियोजक और कर्मचारियों को बहुसख्या इस बात पर सहमा 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उका स्थापन को लागू करती 


___ का आ० 2184 केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्म फैडरेशन अफ इण्डियन एक्सपोर्ट और ना इ 
जेशन , इलाहाबाद बैक बिल्डिंग, 17 पालिया मेंट स्ट्रीट 
नई दिल्ली - नामक स्यापन के सम्बद्ध नियोजक और कर्म 
चारियो की बहुसख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को 
लागू किए जाने चाहिए । 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू 
करती है । 

[सं०एस-35019 ( 108)/ 84/पी०एफ . 2] 


[ सं० एस 35018( 8 )/ 84/पी०एफ०- 2] 


S. O . 2182. - - Whereas it appeals to the Central Govein 
ment that the cmployer and the majority of the em 
ployees in relation of the establishment known 28 Mossro 
Hasmat and Company , Basement No. 1 , Bombay Market 
Tardeo Main Road Bombay- 34 , have agreed that the pio 
visions of the Employees Provident Funds and Miscellancous 
rovisions Act , 1952 ( 19 of 1952 ) should be made applicablo 
o the said cstablishment; 


S . O . 2184 - Whereas it appears to the Central Govern 
ment that the employer and the majority of thọ em 
ployees in relation of the establishment known as Mostre 
Federation of Indian Export Organisation , Allahabad Bank 
Building, 17 , Parliament Street , New Delhi, have agreed 
thit the provisions of the Emplovies Proulent l inds and 

Miscellaneous Provisione Act , 1952 ( 19 of 1952 ) should 
be made applicable to the said establishment; 

Now , therefore , in oxercise of the powers conferred by 
sub- Section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies tho Diovisions of the Bald Act to 
the said cstablishment . 

[ No. S-35019 (108 ) / 84-PF. TI ] 


Now , therefore, in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies tho provisions of the said Act to 
he said establishment, 

[ No. S- 35018 ( 8) / 84- PF. Il ] 


का आ० 2183 केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स श्री सिद्धनाथ सहकारी पाणी पुरवठा संस्थान 
मर्यादित कापूस खंड तालका बालव", नि० सांगली ना । 


नई दिल्ली, 20 जून, 1984 
का० ऑ० 2185 केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्स डी०डी० त्रिवेदी थासरा, जि० केड़ा गजरात । 
नामक थापन के सम्बद्ध नियोजक अचकयो कमररी कम 
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अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


वह संख्या इस बात पर राहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19) के उपबंध उक्त स्थापन को लागू किए 
जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[सं० एस० 35019( 129)/ 84 / पी०एफ०-2] 


S. O . 2187. -- Whereas it appears to the Central Govein 
mont that the employer and tho majority of tho cm 
ployecs in relation of the establishment known as Messi 
Vetrivel Bombay Dyeing Exclusive Show Room , 420 -- Big 
Bazar Street, Salem - 636001, Tamil Nadu havo agrced that 
the provisions of the Employees . Provident Funds and Mis 
cellaneous Provisions Act, 1952 (19 of 1952 ) should be 
mado applicable to the said cstablishment; 


Now , thorefoie , in exercise of the powers conferred by 
sub - Section (4 ) of Section I of the said Act, the Central 
Government hereby applice the provisions of the said Act to 
the said establishment. 

[ No. S-35019 (129 ) / 84 -PF. II ] 


[ सं० एस० 350 19 ( 132 )/ 8 -पी०ए.60 - 2] 

New Delhi , the 20th June, 1984 
S. O . 2185. - - Whereas it appears to the Ccntial Govern 
ment that the employer and the majority of tho em 
ployccs in relation of the establishment known as Messts 
D . D . Trivedi at Thasra , District Kaira , Gujarat , have agreed 
that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should bo 
mado applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies the provisions of tho gald Act to 
the said cstablishmont. 

INo. S-35019 ( 132) / 84- PF. II] 
का आ० 2186 केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स सी०पी० चेवली वाइंडिंग वर्कस, 4/ 1242, फ़ाल्स 
वादी बेगमपुरा, सूरत नामक स्थापन के सम्बद्ध नियोजक 
और कर्मचारियों को बहसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधि 
नियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन 
को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


का आ० 2188-- -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स जय एजेन्सीज , लक्ष्मी बिल्डंग , स० 14, 
जे०सी० रोड, बंगलोर- 560002, कर्नाटक नामक स्थापन 
के सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 195 " ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
उक्त अधिनियम के उपमंध उक्त स्थापन को लागू करती 


[ सं० एस -350 19( 130 )/ 84 पी०एफ०- 2] 


[ सं० एस - 350 19 ( 133 )/ 84-पी०एफ०-2] 


S . O . 2188 . – Whereas it appears to the Central Govern 
ment that the employer and the majority of the em 
ployees in relation of the ostablishment known as Mesore 
Jai Agencies , Lakshmi Buildings, No . 14, J . C . Road, 
Bangalore-560002, Karnataka, have agreed that the provisiona 
of the Employees Provident Funds and Miscellaneous Pro 
visiong Act, 19 $ 2 ( 19 of 1952 ) should be inade applicable 
to the said establishment; 


S. O . 2186 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the em 
ployees in relation of the establishment known a¢ Messrs 
C . P . Chevli Winding Woiks . 4 / 1242 , Falsawadi, Begampura , 
Surat ( Gujarat ) have agreed that the provisions of the Fm 
ployees Provident Funds and Miscellançous Provisions Act, 
1952 (19 of 1952 ) should be made applicable to the said 
establishment; 


Now , therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applice the provisions of the said Act to 
the said establishment. 

[ No. S-35019 (130 ) /84- PF. II] 


Now , therefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section I of the said Act, the Central 
Governmont horeby applies the provisions of tho said Act to 
the said establishment. 

[ No. S-35019 (133 ) / 84- PF. II] 


का आ० 2187 -..- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्स बैट्रोल बाम्बे आईग एक्सक्लूसिव शो रूम 
4. 20-बिग बाजार स्ट्रीट , सालेम- 636001, तमिलनाडु 
नामक स्थापन के मम्बद नियोजक और कर्मचारियों की 
बहु संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 


का आ० 2189 - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स सी०जी० चेवली विविगवर्क्स, 4/ 1242, फ़ल्सवादी . 
बेगमपुरा, सूरत गुजरात नामक स्थापन के सम्बद्ध नियोजक 

और कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
___ 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
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उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं०एस० ( 35019/ 131/ 84) पी०एफ०- 2] 


S . O . 2189. - Whereas it appears to the Central Govern 
ment that the employer and the majority of tho ¢m 
ployees in relation of the establishnient known 29 Messrs 
C . G . Chevli Weaving Works, 4 / 1242 , Falsawadi, Begampura , 
Surat, Gujarat, have agreed that the provisions of the Em 
ployees Piovident Funds and Miscellancous Provisions Act, 
1952 ( 19 of 1952 ) should be iude applicable to the said 
establishment ; 


सं 13, 4, सर्वोदय कमर्शियल सेंटर , सालापास रोड , 
अहमदाबाद - 1 और सेल्स आफिस महावीर चौक जालना 
431203, नामक स्थापन के सम्बद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 


अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


Now , therefore, in cxercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

No. S-35019 (131 ) / 84- PF. II ] 


[ सं० एस - 350 19 ( 134) पी / 84/पी०एफ०- 2] 


नई दिल्ली , 21 जून , 1984 

अधिसूचना 


New Delhi, the 23rd June, 1984 
S. 0 . 2191. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation of the establishment known As Messrs 
Navbharat Seeds ( Pvt . ) Limited , Post Box No. 13 , 4 , Sara 
vodaya Commercial Centre , Salapas Road, Ahmedabad - 1 , in 
cluding its salce office at Mahavir Chowk, Jalna -431203 , have 
agreed that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should 
be made applicable to the said cstablishment; 


का०मा० 2 190 - कर्मचारी राज्य बीमा अधिनियम , 
1948 ( 1948 का 34 ) की धारा 1 की उपधारा ( 3 ) 
द्वारा प्रदन [क्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतद्द्वारा 24 जून , 1984 को उम तारीख के रूप में 
नियत करती है, जिसको उक्त अधिनियम के अध्याय 4 
( धारा 44 और 45 के सिवाय जो पहले ही प्रवृत्त की 
जा चुकी है ) और अध्याय 5 और 6 ( धारा 76 की उपधारा 
( 1 ) और धारा 77, 78, 79 और 81 के सिवाय जो पहले 
ही प्रवृत्त की जा चुकी है ) के उपबंध नमिलनाइ राज्य के 
निम्नलिखित क्षेत्र में प्रवृत्त होगे , अर्थात :--- 

"जिला धर्मपुरी के होसूर तालुक में 
राजस्व ग्राम होसूर ( शहर) , जुजूवाडी, मोकोण्डापल्ली , 
माठीगिरी , वेसाठूर, कोठाकोण्डापल्ली तथा मोठम 
अग्राहरम ( जेड-5 ) और कृष्णागिरी तालुक में पारण्डा 
पल्ली के अंतर्गत पाने वाले क्षेत्र " । 

[ संख्या एस -38013/ 10/ 84-एच आई ] 

New Delhi, the 21st June , 1984 
S. O . 2190 . -- Jn exercise of the powers conferred by sub - , 
section ( 3 ) of section 1 of the Employees State Insurance 
Act, 1948 ( 34 of 1948 ) , the Central Goverinent - hereby 
appoints the 24th June, 1984 as the date on which the pro 
visions of Chapter IV ( except sections 44 and 45 which 
have already been brought into force ) and Chapters V and 
VI ( except sub -section ( 1 ) of section 76 and sections 77 . 
78 , 79 and 81 which have already been brought into force ) 
of the said Act shall come into forco in the following arogs 
in the Stato of Tamil Nadu, namely : 


Now , therefore , in exercise of the powers conferied by 
sub- Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S-35019 (134 ) /84- PF. II ] 
का०प्रा० 2192- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसम इन्दुमति बैन के त्रिवेदी , डाकखाना थासरा , 
जिला केड़ा ( गुजरात ) नामक स्थापन के सम्बद्ध नियोजक 

और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं०एस- 35019( 137 )/ 84पी एफ - 2] 
S. O. 2192 . -.- Whereas it appears to the Central Govern 
ment that the cmployer and the majority of the cmployecs 
in relation of the establishment known A Mosers 
Indumatiben K . Trivedi , P . O . Thasra. Distt. Kaira , Gujarat , 
bave agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) 
should be made applicable to the Raid establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -Section ( 4 ) of Soction I of the said Act, the Central 
Goveniment hereby applies the provisions of the said Act to 
the said establishment . 

[ No. S- 35019 ( 137 ) / 84-PF. II ] 


" Areas comprising the Revenue villages Hosur (town) 

Juzuvadi , Mukondapalli, Mathigiri , Chennathur , 
Kothakondapalli and Mothams Agraharam ( Z . V .) in 
Hosur Taluk and Parandapalli in Krishnaglii Ialuk 
of Dharmapuri district ". 

[ No . S- 38013 / 10 /84- HI ] 


नई दिल्ली , 23 जून , 1984 


का०या० 2193- - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स दि मानामदुराई को - आपरेटिव अरबन बैंक लिमिटेड , 
ए - 735 मानामदुराई, जिला - रामनाड , तमिलनाडु नामक 
स्थापन के समबद्ध नियोजक और कर्मचारियों की बहसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 


का० प्रा० 219 1 --- केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स नव भारत सीउस ( प्रा० ) लि० , पी०बी० 


[ भाग II - मण्ड 3 ( i )] 


भारत का राजपत्र : जुलाई 7, 1984/ आषा, 16, 1908 
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और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अत: केन्द्रीय सरकार , उक्स अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 


[ सं०एस - 35019( 147 ) / 84/पी०एफ०- 2 ) ] 


है । 


[ सं एस - 35019 ( 139 )/ 84-पी०एफ०- 2] 


S . O . 2193 - - Whereng it appears to the Central Govern 
ment that the chiployer and the majority of the employees 
In relation to the establishment known as Menors 
The Manamadurai Co - operative Urban Bank Limited, A - 735 , 
Manamadurai, Ramnad District , Tamil Nadu, have agreed 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) should be 
made applicablo to the said establishment. 

Now , therefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S-35019 (139) / 84- PF. II ] 


S . O . 2195. - Whereas it appears to the Central Govern 
ment that the employer and the majority of he employees 
in relation to the establishment known As Mesore 
Security Counsel, 66 , III Main Road, Gandhi Nagar , Adyar , 
Madras -600020 , Tamil Nadu including its Administrativo 
Office at 92 , Mount Road , Madras - 32 , have agreed that the 
provisions of the Employees Provident Funds and Miscellane 
ous Provisions Act, 1952 ( 19 of 1952 ) should be made appli 
cable to the said establishment. 

Now, therefore, in cexrcise of the powers conferred by 
Sub- Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S- 35019 (147) / 84 - PF. II] 
का०मा० 2196 केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स डीस्ट्रक्ट होलसेल कन्ज्युमर्स को - आपरेटिव 
स्टोर्स लि०, जी०ई० रोड , राजनन्द गांव ( एम पी ) और 
शाखा हाल्दी में , नामक स्थापन के सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 


का०मा० 2194. केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स वेंकटेश्वरा इंजीनियरिंग वर्क्स, 12-ए तथा 
बी , लैक्ट्रिक कम्पलैक्स , कुशाईगुडा , हैदराबाद -500762, 
आन्ध्र प्रदेश , नामक स्थापन के सम्बद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियमों के उपबंधं उक्त स्थापन को लागू करती है । 

[ सं० एस-35019 ( 141 )/ 84-पी०एफ०- 2] 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती 


[ सं० एस - 350019/ ( 138 )/ 84पी०एफ०- 2] 


S . 0 . 2194 . - Whereas it appears to the Central Govern 
ment that the omployer and the majority of the employces 
in relation to the establishment known 29 Measro 
Venkateswara Engineering Works, 12- A & B , Electronic Com 
plex, Kushaiguda , Hyderabad- 500762 , Andhra Pradesh, have 
agroed that the provisions of the Employcer Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should 
bo made applicable to the said establishment ; 


S . O . 2196 . - Whercag it appears to the Central Govern 
ment that the employer and the majority of the employec . 
in relation to the establishment known as Meers 
District Wholesale Consumers Co- operative Stores Ltd ., Raj 
nandgoan including its Branch at Haldi, have agreed that the 
provisions of the Employees Provident Funds and Miscellane 
ous Provisions Act , 1952 (19 of 1952 ) should be made 
applicable to the said establishmont, 

Now , therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S. 35019 ( 138 ) /84- P. F. In 


Now , therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act , the Central 
Government hereby applics the provisions of the said Act to 
tho said establishment. 

INo . S -35019 (141 ) /84- PF. II ] 


का०मा० 2195 . - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स सिक्योरिटी कोंसिल 66 , तीसरा मेन रोड 
गांधी नगर , प्रत्यार, मद्रास - 600020, तमिलनाडु तथा 92, 
माउन्ट रोड मद्रास - 32 पर स्थित इसके प्रशासनिक कार्यालयों 
सहित नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 
372 GI /84 - 3 


फा०मा० 2197. केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स केतान विविंग वर्क्स, 4/ 1242, फाल्सवादी , 
बेगमपुरा , सूरत ( गुजरात ) नामक स्थापन के सम्बद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस - 35019( 136 )/ 84/पी०एफ०-2] 
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S . O . 2197 . - Whercas it appears to the Central Govern 
mont that the employer and the majority of the employees, 
in relation to the establishment koown as Messrs 
Kotan Weaving Works , 4 /1242, Falswadi, Begampura , Surat 
( Gujarat ) , have agreed that the provisions of the Employees 
Provident Funds and Miscellancous Provisions Act , 1952 
( 19 of 1952 ) should be made applicable to the said establish . 
ment. 


Now , therefore, in exerclso of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S- 35019 (146 ) / 84-PF. II ] 


Now , therefore, in exercise of the powers conferred by 
sub - Section (4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 


[ No. S-35019 ( 136) / 84 - PF. II ] 


का० प्रा० 2200. - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स एस० वैद्यनाथासामी कॉन्ट्रेक्टर , लाइसेन्सी , प्लेटफार्म 
स्टाल्स , कटपडी रेलवे स्टेशन - 632007, तामिल नाडु 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019 ( 145 )/ 84- पी० एफ०- 21 


का० प्रा० 2198. -- केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स कान्तीलाल जी त्रिवेदी , स्टेशन रोड़ , 
थासरा, डिस्ट० केड़ा नामक स्थापन के सम्बद्ध नियोजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 10 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस - 35019 ( 135 )। 84/पी०एफ०-2 ) 


S . o . 2198. - Whereas it appears to the Central Govern 
mont that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Kantial G , Trivedi, Station Road , Thasra, District Kaira , 
( Gujarat ), have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) should be made applicable to the said establish 
ment, 

Now , therefore, in cxercise of the powers conferred by 
sub- Section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the said establishmont. 

[ No. S- 35019 (135 ) / 84- PF. II ] 


___ का० पा० 2199. केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स पीरुमलाई इण्डस्ट्रीज , श्री शानमुगा इण्ड 
स्ट्रीयल एस्टेट , 1/ 536, मेतूपालायाम रोड, कोयम्बतूर- 30 , 
तामिल माजु नामक स्थापन के सम्बद्ध नियोजक पौर 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को 
जाने चाहिए । 


S . O . 2200. -- Whereas it appears to the Central Govern 
ment that the employer and the majority of the cmployees 
in relation to the establishment known as Mesere 
S . Vaidyanathasamy Contractor , Licencee , Platform Stalls , 
Katpadi Railway Station -632007 , Tamil Nadu , have agreed 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952 ) should be 
Idade applicable to the sald establishment. 
___ Now. therefore, in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act, the Cential 
Government hereby applies the provisions of the said Act to 
the said establishment . 

No. S-35019 (145 ) / 84-PF. II] 
का० प्रा० 220 1. -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स श्री नागाराजू इण्डस्ट्रीज , ( राइस मिल ), पार० 
जी० रोड , गंगावती, जिला रायचुर, कर्नाटक नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19) के 
उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबन्ध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019 ( 144 )/ 84-पी०एफ०- 2] 
S. O . 2201. . - Whereas it appears to the Central Govern 
ment that the omployer and the majority of the employees 
in relation to tho establishment known 28 Messrs 
Sri Nagaraju Industrics , ( Rice Mill ) , R. G . Road, Gangavathi , 
Raichur District, Karnataka have agreed that the provisions 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act , 1952 (19 of 1952 ) should be made applicable to 
the said establishment. 

Now , thereforo , in exercise of the power s conferred by 
sub- Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
tho said establishment. 

[ No. S-35019(144) / 84-PF, I] 
का० प्रा० 2202 केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स पावामथीमंगलम् मिल्क प्रोड्यूसर्स को - प्रोपरेटिव 
सोसाइटी , टी० पी०डी० - 206, बावामथीमंगलम , नार्थ- भारकोट , 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस - 35019 ( 146 )/ 84-पी०एफ० - 2] 


5. 0. 2199. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Thirumalal Industrics, Shri Shanmuga Industrial Estate , 1 / 536, 
Mettupalayam Road, Coimbatore- 30 , Tamil Nadu, have agreed 
that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act , 1952 (19 of 1952 ) should be 
made applicable to the said ostablishment. 


[ भाग II - खण्ड 3 ( ii ) ] 


भारत का राजपक्ष : जुलाई , 1984/ आषाढ 16, 1908 
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जिला तामिल नार नामक स्थापन के सम्बद्ध नियोजक 
भोर कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि पौर प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 18 ) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिए । 
. भतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन की लागू करती है । 

[ सं० एस - 35019( 143)/ 84/पी०एफ०- 2] 


रायदुर्ग तथा अनी स्थित इसकी 8 शाखामों सहित 
नामक स्थापन के समबद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
9 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 


प्रत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[सं० एस- 35019 ( 167) / 84-पी० एफ - 2] 


S . O . 2202 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Vadamathimangalam Milk Producers Co- operative Society , 
T . P. D .- 206. Vadamathimangalam, North Arcot, District, 
Tamil Nadu , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) should be made applicable to the said establish 
ment . 

Now , therefore , in exercise of the powers conferred by 
Bub -Section ( 4 ) of Section I of the said Aut, the Central 
Government bereby applies the provisions of the said Act to 
the said establishment. 

No. S-35019 (143 ) / 84-PF. II ] 


New Delhi , the 25th June, 1984 
S . O . 2204.-- -Whereas it appears to the Central Govern 
mont that the employer and the majority of the employees 
in relation to the establishment known as Moser : 
Karnataka Silk Marketing Board Limited , No. 32 , Sesbadri 

Road , Bangalore - 560009, Karnataka including its 8 branches 
at Bangalore , Kumbakoram , Salem , Doddaballapur , Varanasi, 
Kancheepuram , Rayadurga & Arni, have agreed that the pro 
visions of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952 ) should be made applicable 
to the said establishment , 


Now , therefore , la oxercise of the powerg conferred by 
sub- Section ( 4 ) of Section I of the said Act , the Central 
Government hereby applics the provisions of the said Act to 
the said establishment. 


INo. S- 35019 ( 167 ) / 84-PF. II ] 


का० प्रा० 2203: - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स शाह रबर प्रोडक्ट्स , 35-सिडको इण्डस्ट्रीयल एस्टेट , 
कोयम्बटूर - 641021 , तामिल नाडु तथा 16 - बी . डी . बी . रोड, पार . 
एस . पुरम , कोयम्बटूर- 641021 पर स्थित इसके प्रशानिक 
कार्यालय सहित नामक स्थापन के सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019( 142 )/ 84/पी० एफ - 2] 


का० प्रा० 2206:- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स दि सिटी आफ बंगलौर म्युनिसिपल कार्पोरेशन एम्पलाईज 
सोसायटी लिमिटेड , कार्पोरेशन आफिस बिल्डिंग्स , बंगलौर 
560002, कर्नाटक तथा इसकी बंगलौर स्थित शाखामों 
सहित नामक स्थापन के संबद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने 
चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागु करती है । 

[सं० एस- 35019( 166 )/ 84-पी० एफ - 2] 


S. O . 2203 . - Whereas it appears to the Central Govern . 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messro 
Shah Rubber Products , 35- SIDCO Industrial Estate , Coimba 
1010- 641021 , Tamil Nadu, including its Administrativo Office 
at 16- B. D . B. Road, R . S . Puram, Coimbatore - 2 . have agreed 
that the provisions of the Employee s Provident Funds And 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should be 
made applicable to the said cstablishment . 


Now , therefore , fi exercise of the rowers conferred by 
sub- Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the gaid establishment. 

[ No. S-35019 (142 ) / 84-PF. II ] 
नई दिल्ली , 25 जून , 1984 


S. O . 2205 . -- Whereas it appears to the Central Govern 
mont that tho employer and the majority of the employees 
in relation to tho establishmont known as Moosts The City 
of Bangalorc Municipal Corporation Employees Co- operative 
Society Ltd ., Corporation Office Buildings, Bangalore- 560002 , 
Karnataka including its branches in Bangaloro havo apreod 
that the provisions of tho Employcos Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should be 
made applicable to the said establishment. 


का० प्रा० 2204 - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स फर्नाटक सिस्क माकिटिंग मोर लिमिटेड , सं० 32, 
सेशाद्री रोड, बंगलौर- 560009, कर्नाटक तथा बंगलौर , 
कुम्बाकोनम , सालेम , दोयाबल्लापुर, वाराणसी , कांचीपुरम , 


Now, therefore, in exercise of the powers conferred by 
Sub- Section ( 4 ) of Section I of the said Act, the Central 
Goverament hereby applies the provisions of the said Act to 
the said establishment. 

INo. S-35019 (166) / 84-PF. II ] 
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अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन की लागु करती है । 

[सं० एस- 35019 ( 168 )/ 84-पी० एफ - 2] 


का०मा० 2206. -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मंसर्स व्यवसाय सेवा सहकारी संघ नियमिथा , डाकघर 
अमरावती, तालुक -होस्ट का जिला-बेल्लारी, कर्नाटक , नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों को बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागु करती है । 

[ सं० एस - 35019 ( 165 )/ 84-पी० एफ - 2] 


S . O . 2208 . - Whercas it appears to the Central Govern 
ment that tho cinployer and tho majority of the omployces 
in relation to the establishment known as Messrs M . B . 
Angadi Oil Mill, Saw Mill And Gininig Factory, Nalatwad , 
Muddebihal, Taluk Bijapur District, Karnataka have agreed 
that tho provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should be 
made applicablo to the said establishment. 


Now , therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No . S-35019(168 ) / 84 -PF.II ] 


S . O . 2206 . -- Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the estabilshment known as Messrs Vyavasaya 
Sova Sahakara Sangha Niyamutha, Amravathi Post, Hospet 
Taluk , Bellary District, Karnataka, have agreed that the 
provisions of the Employees Provident Funds and Miscella 
1eous Provisions Act, 1952 ( 19 of 1952 ) should be made 
applicable to the said establishment , 

Now , therefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S-35019( 165) / 84- PF.IT] 
का०मा० 2207. - केन्द्रीय सरकार को यह प्रतीत हुमा है कि 
मैसर्स होटल इम्पीरियल, बस स्टैंड, हम्पानाकट्टा, मैंगलोर 
57500 1, कर्नाटक नामक स्थापन सम्बद्ध नियोजक और 
कर्मचारियों को बह संख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिए । 


का०मा०2209. - - कर्मचारी राज्य बीमा अधिनियम , 
1948 ( 1948 का 34 ) की धारा I को उपधारा ( 3 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार 
एतद्वारा 1 जुलाई, 1984 को उस तारीख के रूप में नियत 
करती है, जिसको उक्त अधिनियम के अध्याय 4 ( धारा 
44 और 45 के सिवाय जो पहले हो प्रवृत्त की जा चुकी 
है ) और अध्याय 5 और 6 (धारा 76 को उपधारा ( i ) 
और धारा 77, 78, 79 और 81 के सिवाय जो पहले ही 
प्रवृत्त की जा चुकी है ) के उपबंध केरल राज्य के निम्न 
लिखित क्षेत्र में प्रवृत्त होंगे, अर्थात : -- 
( 1 ) "जिला निचूर के ताल्लुक थालापिल्लई में ग्रामों 

के पेरिंगाण्डूर ग्रुप में मिनालूर और अस्तूर के 

राजस्व ग्रामों के अन्तर्गत आने वाले क्षेत्र " । 
( 2 ) "जिला निचर के ताल्लुक निचर में कोलाझो और 
कुत्तूर के राजस्व ग्रामों के अन्तर्गत आने वाले क्षेत्र " । 

[ संख्या एस०-3-8013( 9 )/ 84-एच०आई० ] 


ए० के० महाराई, अवर सचिव 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस -35019 (169)/ 84-पी० एफ -2] 
S. O. 2207. - Whereas it appears to the Central Govern 
mont that the employer and tho majority of the employocs 
in relation to tho estabilshment known as Moaste Hotel 
Imperial, Bus Stand , Hampanakata , Mangalore - 575001, Kar 
nataka have agrecd that the provisions of the Employees Pro 
vident Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) should be made applicable to the said establishment. 

Now , therefore , in exercise of the powers conferred hy 
sub - Section ( 4 ) of Soction I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the gaid establishment. 

No. 5-35019(169) /84-PF. II ] 
का००2208 . - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स एम० बी० अंगदी , प्राइल मिल , सौ मिल तथा गिनिंग 
- फैक्टरी, नालातवाल , मुड्डेबिहाल तालुक , बीजापुर डिस्ट्रिक्ट , 
कर्नाटक नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई हैं कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधियिम , 1952 ( 1952 
का 19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 


$ . 0 . 2209. - In exercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Employees State Insurance 
Act , 1948 (34 of 1984 ) , tho Central Government horoby 
appoints the 1st July, 1984 as the date on which the pro 
visions of Chapter IV ( oxcept sections 44 and 45 whica 
have already been brought into forco ) and Chapters V and 
VI (except sub -se tion ( 1 ) of section 76 and section 77 , 78 , 
79 and 81 which have alroady been brought into forco ) of 
the said Act shall come into force in thọ following areas in 
the State of Kerala, namely : - - 


( 1 ) " The areas within the revenue villages of Minalur 

in the Peringandur group of villages and Attur in 
Thalappilly Taluk of Trichur District " . 


( 2 ) "The areas within the revenue of Kolarhi and Kuttur 

in Trichur Taluk of Trichur District" . 


[ No. S -38013 ( 9 ) / 84 - HI ] 
A . K . BHATTARAI, Under Secy . 


[ भाग IIखण्ड ( ii ) ] 


भारत का राजपत्र : जुलाई 7, 1984/ आषाढ 16, 1908 
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Company as defined in clause ( bb) of soction 2 of the said 
Act to be a public utility service for the purpose of the said 
Act, for a period of six months , from the 29th December, 
19833 


नई दिल्ली , 19 जून , 1984 

प्रादेश 
का०मा० 2210. -- भारत सरकार के भूतपूर्व श्रम और रोजगार 
मंत्रालय की अधिसूचना संख्या का. प्रा . 456 दिनांक 5 फरवरी , 
1963 द्वारा गठित श्रम न्यायालय ; मुख्यालय हैदराबाद के 
पीठासीन अधिकारी का पद रिक्त हुआ है, 

अतः अब प्रौद्योगिक विवाद अधिनियम 1947 ( 1947 
का 14 ) की धारा 8 के उपबंधों के अनुसरण में , केन्द्रीय 
सरकार श्री वी . नीलद्री राव को यथोक्त गठित श्रम न्यायालय 
के पीठासीन अधिकारी के रुप में नियुक्त करती है । 

[ फा . संख्या एस -11020 / 4/ 81-डी I ( ए ) ] 


And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months ; 

Now , therefore, in exercise of the powers conferred by 
the proviso to sub - clause ( vi ) of clause ( n ) of section 2 
of the Industrial Disputes Act , 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby declares tho said industry to be a 
public utility service for the purpose of thc said Act for a 
further period of six months from the 29th June, 1984. 

F. No. S-11017 / 9 / 81- D.I ( A )] 


नई दिल्ली , 26 जून , 1984 


. 


New Delhi, the 19th June , 1984 

ORDER 
S. O . 22. 10. - Whereas a vacancy has occurred in the Office 
of tho Presiding Officor of the Labour Court" with head 
quarter at Hyderabad constituted by the notilication of the 
Government of India in the late Ministry of Labour and 
Employment No . S . O . 456 dated the 5th February, 1963 ; 

Now , therefore, in pursuance of the provisions of section 
8 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , tho 
Central Government hereby appoints Shri V . Necladri Rao 
as the Presiding Officer of the Labour Court constituted as 
aforesaid . 

F. No. S-11020/ 4 / 81 - D .I( A )] 
नई दिल्ली , 20 जून , 1984 
का०मा० 2211.--- केन्द्रीय सरकार ने यह समाधान हो जाने 
पर कि लोकहित में ऐसा करना अपेक्षित था औद्योगिक विवाद 
अधिनियम , 1947 ( 1947 का 14 ) की धारा 2 के 
खण्ड ( 8 ) के उपखंड ( 6 ) के उपबंधों के अनुसरण में भारत 
सरकार के श्रम मंत्रालय की अधिसूचना संख्या का . पा . 64 दिनांक 
20 दिसम्बर, 1983 द्वारा बैंकिंग उद्योग को उक्त अधिनियम 
के प्रयोजनों के लिए 29 दिसम्बर 1983 से छ : मास की 
कालावधि के लिए लोक उपयोगी सेवा घोषित किया था । 


का प्रा02212.---- केन्द्रीय सरकार , प्रौद्योगिक विवाद 
अधिनियम , 1947 ( 1947 का 14) की धारा 33- ग की 
उप धारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
भारत सरकार के श्रम और पुनर्वास मंत्रालय , श्रम विभाग 
की अधिसूचना संख्या एस - 11020/ 7/ 83- डी० - 1 (ए० ) ( i ) 
दिनांक 6 जून , 1984 द्वारा उक्त अधिनियम की धारा 
7 के अधीन गठित श्रम न्यायालय , कानपुर को उस श्रम 
न्यायालय के रूप में निर्दिष्ट करती है जो उस रकम का 
मूल्यांकन करेगा जिस पर उस धारा में निर्दिष्ट किसी 
असुविधा की संगणना उत्तर प्रदेश के किसी उद्योग में , जिसके 
बारे में केन्द्रीय सरकार समुचिस सरकार है, नियोजित 
कर्मकारों के संबंध में धन के रूप में की जाएगी । 

[एस०-11020/ 7/ 83-डी०- 1 ( ए० ) ] 

शाहसु० अय्यर, अवर सचिव 


और केन्द्रीय सरकार की राय है कि लोकहित में उक्त 
कालाघधि को छ: मास की और कालावधि के लिए बढ़ाया 
जाना अपेक्षित है ; 

प्रतः, अब , प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 2 के खंड ( ठ ) के उपखंड ( 6 ) 
के परन्तुक द्वारा प्रवत शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार उक्त उद्योग को उक्त अधिनियम के प्रयोजनों के 
लिए 29 जून , 1984 से छ: मास की और कालावधि के लिए 
लोक उपयोगी सेवा घोषित करती है । 

[ सं० एस -11017/ 9/ 81- डी - 1 ( ए ) ] 


New Delhi , the 26th June, 1984 
S .O . 2212 . - In exercise of the powers conferred by sub 
section ( 2 ) of section 33C of the Industrial Disputes Act , 
1947 ( 14 of 1947 ), the Central Government hereby speci 
fics the Labour Court , Kanpur constituted under section 7 
of the said Act by Government of India in the Ministry of 
Labour and Rehabilitation , Department of Labour notifica 
tion No . S -11020 / 7 / 83- D .I ( A ) ( i) dated the 6th June , 1984 , 

tho Labour Court which ghall determine the amount at 
which any benefit referred to in that sub -section would be 
computed in terms of money in relation to workmen emp 
loyed in any industry in tho Stato of Uttar Pradesh , in 
respect of which the Central Govornment 19 the appropriate 
Goveromont. 

INo. S-11020 / 7 / 83- D .I( A ) I 


Now Delhi, the 20th June, 1984 
S . O . 2211. — Whereas the Central Government Laving been 
satisfied that the public interest so required had , In pursu 
ance of the provision of sub - clause ( vi ) of clause ( n ) of 
section 2 of the Industrial Disputes Act, 1947 (14 of 1947) , 
dec ared by the notification of the Government of India in 
the Ministry of Labour S. O . No. 64 dated the 20th Decem 
ber , 1983 the Banking Industry carried on by a Banking 


S. H. S. IYER , Under Secy . 
New Delhi, the 22nd June , 1984 

NOTIFICATION 

ORDER 
S . O . 2213. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Gover 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute between the employers in relation to the State Bank 
of India Hazaribagh and their workmen which was received 
by the Central Government on the 11th June, 1984. 
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workmen to the Bank s Regional Office at Ranchi for regu 
larising them . There is no certified standing orders applicable 
to the establishment in which the concerned workmen are 
working and as such the Model Standing Orders is applicablo 
to the said establishment. According to the Model Standing 
orders also the workman concerned are permanent workmen , 
concerned workmon were appointed 10 All up the permanent 
The concerned of the mesengers already existing in thc Bank 
and they wero performing jobs of permanent nature . The con 
cerned workmen were not surplus to the requirement of tho 
management as will appear from the Staff Budget of 1981 
and 1982 . The action of the management is illegal arbitrary 
and measure of victimisation for their legitimate demand for 
higher payment and regularisation in services. The concerned 
workmen have prayed that the Award be held in their favour 
holding that the action of tho management is unjustificd and 
the concerned workmen are entitled to be relostated with 
full back wages and other benefit. 


The only quçstion to be determined in this case is whethor 
the action of the management of tho State Bank of India 
Hazaribagh Branch in retronching the concerned workmon 
under their notices of retrenchment dated 29 - 7 - 82 is justifiod . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (No. 2 ) AT DHANBAD 
PRESENT : 
Shri 1. N . Singha, 
Presiding Officer. 

Reference No. 47 of 1983 
In the matter of an industrial,dispute under S. 10 ( 1) (d ) 

of the I. D . Act, 1947. 
PARTIES : 
Employers in relation to the management of State 

Bank of India , Hazaribagh and their worknen . 
- APPEARANCES : 

On behalf of the employers .- -Nonc, 

On behalf of the workmen . - Shri B . Joshi, Advocate, 
STATE : Bihar. 

INDUSTRY : Banking. 
Dhanbad , the 1st June, 1984 

AWARD 
The Governmont of India in the Ministry of Labour & 
Rehabilitation in exerciso of thy powers conferred on them 
under section ( 1 ) ( d ) of the I. D . Act, 1947 bas referred 
the following dispute to this Tribunal for adjudication under 
Order No. L - 12012 (289 ) / 82 -D . 11 ( A ), dated , the 11th May , 
1983 . 

SCHEDULE 
" Whothor the action of the management of State Bank 

of India in relation to their Hazaribagh Branch to 
retrench four workmen namely S / Shrt Nerchand 
Prasad, Kishori Ram , Kali Charan Verma and 
Govind Ram daily rated messengers , under their 
Notice of retrenchment dated 29 - 7 -82 , is justifica ? 
If not to what relief aro the workmen concorned 

entitled ." 
The concerned workmen have filled their W . S . in the 
case but the management has not filed its W . S . inspite of 
notices issued to them twice by Regd . Post . The case was 
therefore taken up for hearing oxparto . 

The concerned workmen were working as Messengers in 
the Stato Bank of India Hazaribagh Branch. They were 
first appointed as casual worker but subsequently they wero 
given the work of messenger . They were continuously work 
ing as Messenger from January , 1979 to Arigust, 1982 and 
they havo performed duties more than 240 days in the 
calendar year. Their employment as messengers was Decese 
sitated due to acute shortage of mcsengers in the Bank . The 
concerned workmen although termed as casual labour in fact 
were working as messengers. The General Manager (Optra 
tion ) of State Bank of India , Patng which is the local head 
office of tho Banks Bihar had issued a circular datod 
22 - 1 - 81 addrc8acd to all tho Branch Managers of the Bank in 
Patna circle that casual labourers can be engaged for works 
of casual nature such as cooliago , shifting furniture from 
one office to another office . The concerned workmen never 
performed the nature of works of casual labour and they 
were performing tho nature of jobs of regular employees of 
the Bank . Prior to May , 1981 they were paid on dally -basis 
@ Rs. 5 per day attendance which was raised to Rs. 10 per 
day. The Labour Superintendent, Govt. of Bihar . Hazasi 
bagh recommended that the lowest amount pald to the afore 
said workmen would be R6. 18 .65 per day but the management 
continued to pay looser amount of Rg. 10 .- per day. When 
the wages were not increased as recommended by the Labour 
Superintendent, the conerned workmen demanded the wages 
as per recommendation of Labour Superintendent, Govt. of 
Bihar and thereafter the management served with the notice 
of their retrenchmeat on 29 - 7 - 82 As a vindictive measure . 
Tho concerned workman have already put duties more than 
240 days in a calendar year and they had already attained 
the status of a nermanent emnlovee of the Bank in view of 
to circular of the Bank that if a workman works for moro 
than 90 days against regular vacancies attajng his status of 
q nermanent workman . In May, 1982 the Branch Manager 
had foi waided and recommended the names of the concerned 


One of the concerped workmen Nemi Chand Prasad has 
examined himself as WW - 1 and has exhibited 10 items of 
documents. He has stated that all the concerned workmen 
wore working as Messengang in the State Bank of India , 
Hazaribagh Branch and that they were first appointed as 
casual woikers but they were allotted the job of messengers 
which they wero performing from January , 1979 to August , 
1982. He has stated that tho work of Messenger in the Bank 
was the work of permanent nature and that the posts of 
messengars in the Bank were vacant and as such they had 
been appointed to work as Messengars . He has ſurther stated 
that the Labolir Superintendent, Govt . of Bihar suggested 
payment of minimum amount of Rs. 18 .65 per day to the 
concerned workmen and the concerned workmen demanded 
the said wages and thereafter the management dispensod with 
their services . He has further stated that there is no certified 
Standing Orders of the Bank . He has stated that he had 
filed document which will show that they have worked as 
Messengers against permanent Vacancies and put 240 days 
attendance in a Calendar year. 

According to the caso of the workmen there is no cortified 
standing orders of the Bank and jn view of this the Model 
standing orders will apply in this case . In the Model stand 
ing orders in respect of industrial establishment not being 
industrial establishment in coal minca , classification of work 
men have been made in Section 2 ( a ) Section 2 defines 
A permanent workman and states that a permanent workman 
is a workman who has been engaged on permanent basis and 
clause of defines a casual workman whose employment is of 
a casual nature . Ext. W - 8 is a Circular dated 22nd January , 
1981 from which it will appear that casual labourers and 
ongaged for works of casual nature such as cooliege , shifting 
of furniture / stationery etc . from one ofice to another offico 
or from one premises to another at the same station . From 
the evidence of WW - 1 It will appear that they wore not doing 
the job of casual workers as stated in the Circular Ext. 
W - 8 . It is assorted on behalf of the concerned workman that 
they were working as Messengers. Ext. W - 2 in a Intter dated 
3 - 2 -81 from the Branch Managor , State Bank of India Hozari 
herh to the Regional Manager , State Bank of India , Ranchi 
which shows that there was acuto shortage of messengarg in 
the Bank and as such they have no other alternative but to 
resort to take casual labour on daily wage basis. Ext. W - 5 is 
dated 3 -2 -81 from the Branch Manager State Park of India , 
Hazaribagh Branch to the regional Manager, State Bank of 
India Ranchi which shows that the applications of the con 
cerned workmen were forwarded for recruitment to the posts 
of messengers . It also show that the concerned worlmen 
Wer working AR Mrseneet. Fat W - 1 la a letter dated 4 - 2 -81 
from the Ranch Manager . Hazariba0h to the Rerional Mana 
ger . State Bank of India , Ranchi, which will show that there 
Tune hortons of a nnat . Ty Dars - 7 nf Out W - 6 will 
that that the concerned workmen were enganed since long 
and that thou were working as Messenger during the VCAT 
1979 - 80), 1980 -81. The number of days of works in roch 
year has also been stated which will show that they have 
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Mehrotra worked as icrcating Cashier . The Management of 
Dank of Barodu chạige -shcoted the workman and hold de 
partmcotal enqwiy . On the basis of the findings of the en 
quiry the workman was discharged from scivice on 1 - 10 - 56 


worked for prole than 240 day in a year aº Messenger . 
The post of Messenger was a permanent post and these con 
corned workmen had regularly worked as Mc89cngor for 
more than 240 dayo . 

Ext. W -4 dated 3 -2 -81 is a letter from the Labour Superin 
tendant, Hazaribagh to tho Branch Manager , Stato Bank of 
India , Hazaribagh in which it 18 stated that the concerned 
workmen were not getting minimum wages As provided WW - 1 
has stated that when they demanded the minimum wages as 
proposed by tho Labour Superintendent, the management re 
tienched them from services . Ext. W - 10 is the daily atten 
dance of the concerned workmen which shows that they had 
worked for more than 240 days in a year. 

Taking the cntio facts , evidence and circumstancos of tho 
case into consideration it appears that the concerned workmen 
were wroking as Messengers in permanent Vacancies and 
worked for more than 240 days in a year continuously 
since 1979 to 1982 cach year and as such they were not 
casual workers and that is the icason that the Branch Manager , 
State Bank of India , Hazaribagh had written to regulariso 
them In such circumstance the condit10113 required under 
Section 25F of the I. D Act, for retrenchment of the 
workmen is not applicable and as such tho action of the 
management is bad and not justified . 

In the result , I hold that the action of the management 
of the State Bank of India , Hazaribagh Branch in retrenching 
the concerned workmen under the notices of the retrenchment 
dated 29 - 7 - 82 is not justified . The concerned workmen are , 
therefore , reinstated with full back wages and other benefits 
from the dato of their retrenchment. 
This is my Award . 

J N , SINHA , Prosiding Officer . 
[No L - 12012 /289 / 22- D II ( A ) ] 


3 . On 6 - 9 -57 , the workman filed a Civil Suit No. 1024 / 57 
in the court of Munsif City Kanpur challenging tho dismissal 
ag illegul, inoperative and void and claiming to be still in 
service of the Bank of Baroda He also claimed Rs 1650 
29 arrears of salary for the period 1 10 -56 to 31-8 -57 

4 . The Civil Suit was dismissed by Civil Court on 51-60 
but, on appeal to the District Court at Kanpur , tho First 
Additional Cıvıl Judge in Civil Appeal No . 221/ 60 allowed 
the appeal of the workman and decreed his suit with costs 
on 19 -7 -61 , 

5 . The Bank of Baroda filed as appeal in the Allahabad 
High Court SA 4441 /61, which was dismissed on 19 -9 -66. 

6 . The Bank of Balodu filed appeal in the Supreme Court 
appeal No 176 /66, which was decided on 19 - 3 - 70 and is 
reported in 1970 II LLJ 54 , The Supreme Court allowed the 
appeal of the Bank of Baroda holding that no declaratony 
decree could be given , because it would be a casc of on 
foicing a contract of personal service . 


7. Thereafter , the workman approached the Conciliation 
authorities and, ultimately , this reference was made. 

8 . The workman s case was that the enquiy conducted 
by the Management had been faulted by the civil court and 
that judgment was reyjudicat , and that he was entitled tu 
reinstatement with retrospective effo t and continuity of servie 
and hc was entitled to his back -wages till the date of re 
Justatement. 

9 . The Management contested tho claim and affirmed the 
correctness of the enquiry and , in any case , requested the Tri 
bunal to hold fresh enquiry , if the earlier enquiry was in any 
way vitiated . The workman was said to be guilty , and the 
civil couit held him liable for payment of Ry 1000 to the 
Chief Cashiei , who had to make tho payment to the Bank , 
and the Civil couit did not hold Shri B N Shukla Cashier 
to be liable . 


SO , 2214 - - In pursuance of section 17 of the Industial 
D sputes Act, 1947 ( 14 of 1947), the Central Government 
berehy publishes the following award of the Central Govein 
ment Industrial Tribunal, New Delhi, in the industrial dis 
pute between the employers in iclation to the Bank of 
Baroda, Lucknow and their workmen , which was received 
by the Cential Government on the 15th June , 1984 . 


BEFORE SHRI O P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVT INDUSTRIAL TRIBUNAL , 

NEW DELHI 

ID No 165 / 77 
In tho matter of dispute between : 
Shri J. L, Mehrotia S / o Shri Madan Mohan Mchrotia , 

resident of 47 /68 , Hatia Kanpur through U . P . 
Bank Employees Federation , 26 / 104, Bei Hana 
Road , Kanpur. 

Verslig 
Bank of Baroda Kanpur through the 
Regional Manager , 4 , Park Road , 

Lucknow . 
APPEARANCES : 

Shri Arjun Skri - - for the workman 
Shri B S Sethi - - for the Management 

AWARD 


10 . This case came to the Industuial Tribunal Delhi by trans 
fer and the following issues bad alieady been settled on 
6 - 7 - 73 . 
1. Whether the reference is bad in law an pleaded by 

tho employer in naras 1 and 2 of tho written state 

ment ? 
2 . Whether the workman is estopped from claiming the 

1clief of reinstatement and other reliefs as pleaded 

by the employer in para 3 of the written statement? 
3 Whether the concerned workman was dismissed or 

discharged ? Whether no relief can be granted to 

the workman he was discharged . 
4 Whether the termination of the services of the workman 

by dischargo or dismissal was justified on merit ? 
3 . Whether the decision in Siut No 1024 of 1957 ope 

ales as res judiciala on Jillo No. 4 ? 
6 . What reliefs should be given to the concerned work . 

man ? 


Central Government, Ministry of Lahou vide Order No 
1.- 12012 / 106 / 71- LR . IT dated 24th February , 1971 referred 
the following dispute to the Industrial Tribunal Kanpur for 
adjudication 


11 Issue No. 1, 2 , 3 , and 5 was decided in favour of the 
workman , and only issues No 4 and 6 remain for decision 
on evidence lsd before this tribunal on the charges against 
tho workman , 

12 The Management examined MW1 Jagdish Narain 
Mehrotra, Chief Cashier at the relevant timo MW2 DN, 
Ray Manager , Rai Baieily Branch of the Bank of Barodi , 
MW3 S . L . Vaid , Retired Bank employee posted at that time 
at Bisbana Road Branch , MW - 4 B . N Shukla Paying Cashier 
on 2 - 7 - 55 MW5 R . K . Tandon Casbier at that bianch , MW6 
M L Tewani another cashier working at Birhana Road 
Branch , MW7 K N Aiora , Officer at the said Branch at 
that time, MWA Hall Ballabh Dang Gupta Clerk at that 
branch , MW9 K , K , Saxçna , omployee of the bank , who 
retired from the service of the bank on 31 - 12 - 78 . 

13 The workman gave his own afidavit and also the afi 
davit of his father Madan Mohan Mehrotra and of his 


“ Whether the action of the management of the Bank 

of Baroda in dismissing Shi J. L . Mehrotra from 
service with ollect from the 1st October, 1956 
was justified ? If not to what relief us he entiled ? ” . 


2 Mr J L Mehrotra joined Bank of Baroda as a Cash 
Clerk 1 - 4 - 49 and was posted at Birhana Road Kannur 
branch On 2 - 7 - 55 , there was a shortage of one thousunit in 
cash with another cashier B . N , Shukla , with whom JL 
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His Ld . counsel argued that if the workman had gone out 
and disposed of Rs. 1000 in a dishonest manner implied by 
the bank , the workman could pot have failed to know that 
the shortago would be detected that very day at 1 P . M , and 
that would have to explain tho reason for his absenco from 
the bank for 15 to 20 minutes, and that he would give only 
one explanation to one and all, and that the evidenco was 
discrepant. Mr. Tewari stated that workman had told him 
tbat ho had gone to latring , and Tandon stated that workman 
told him that he had gone to Khatri Dharamsala or medicine. 
The suggestion is that the discrepant statements of Tandou 
and Tewari indicate a false charge against the workman . 


25 . The statement were not made sircultanaously , and 
both may be false . Tandon and Tewari had no reason to de 
pose falsely . 


brother Radhey Lal, and all thrco have been cross-examind 
by the Management. 

14 . I have heard the representatives of the parties: 

15. The Management s evidence against the workman may 
be divided into three parts. The first part of the evidence is 
that of Mr. B . N . Shukla MW4, who asserts that J. La 
Mehrotra was working as repeating cash er on his right side 
and that M , L , Towari and R , K , Tandon worked as receiving 
cashiers. He has stated that there was a shortage of Rs. 1000 
in his cash -balance which he detected at 1 P . M . and that ho 
had passed on cheque for Rs. 6500 to the repeating- cashier 
alongwith currency notes, and that he had taken out only 
36 notes of 100 rupee denomination out of a bundle of 100 
hundred rupee notes , and handed over to the repeating cashier , 
and that he had wrongly passed on 64 hundred rupce notes 
to the repeating- cashier as aga nst 54 which ought to have 
been passed on to him , and that the party Vinod Chand 
Ramesh Chand, through Lakhmi Ram , was paid , but that the 
party was not paid in excess , and that the loss was made 
good in the first instance by the Chicf Cashier , who later 
recovered it from J , L , Mehrotra on the suit being decreed 
against him , and not against B . N . Shukla . 

16 . The second part of the evidence relates to the state 
ment made by R , K , Tandon Cashier and M . L , Tewari 
Cashier about J. L . Mehroua and R . K . Tandog changing 
their seats and about Mehrotra going out and returning after 
15 or 20 minutes . 

17 . The third part of the evidence against the workmon 
is the statement of Chief Cashier Mr. J . N . Mehrotra MWI 
who stated that he did not allow workman either to chango 
seat or to go out. 

18. Before this Tribunal, J. L . Mehrotra has denied heing 
given Rs. 6400 rupees in 64 currency notes of rupee 100 de 
nomination by Mr. Shukla . He denles changing his seat with 
Mr. Tandon , and he denies going out and leaving his seat. 
He also denies working with his father or brother at shop , 


26 . Mr. J . L . Mehrotra is seen to be a person who can 
charge others falsely . Ho stated in his deposition that tho 
case was falsely made against him by the Chief Cashier to 
get his own younger brother employed in the bank , but 
such a caso was never set -out in the claim -statement in this 
Tribunal, and the Chief Casbier J. V . Mehrotra MW1, when 
cross -examined , no such suggestion wag ever put to him . 
Clearly , therefore , Mr, J . L . Mobrotra is capable of making 
reckless allegations and false charges against others, and bas 
scant regard for truth . 


seal stated them to operations 


27 . This Tribunal can sco the entire material before it 
and, for that reason , reference is made to the statement of 
the workman himself in the departmental enquiry . In that 
statement made by J . L , Mehrotra , ho had admitted his change 
of seat as well as h s going out. Ho has also admittod that he 
was repoating-cashier for all payments, whereas now he states 
before the Tribunal that he was repeating - cashier only for 
this particular transaction : Hls statement from departmental 
onquiry is as under - - 


. 


19 . It may at once be stated that it is not a case of 
anyone that Rs. 1000 more were passed on to the client 
Lakhmi Chand. The case is that proper amount was passed 
to him , and the only question is whether it was J. L . Mehrotra 
who retained Rs. 1000 with him , or whether Mr. Shukla did 
not pass on Rs. 1000 more to J , L . Mehrotra and the charge 
is false . 


“ The case against mo regarding the shortage of Rs. 1000 

is absolutely false , B . N . Shukla had given mo all 
the payments on that day for repeating duly counted , 
and giving the details of the paymout on the back 
of the cheques under his signatures . I had changed 
my seat with Mr. R . K . Tandon under instructions 
from the Chlef Cashier Mr. Jagdish Narain Mehro 
tra , As I had no box with me, I was asked to chango 
my seat with Mr. R . K . Tandon who had already 
a box . I was receiving cash on that day . I had gone 
for laterine on that day , after duly informing tho 
Chief Cashier J , N , Mehrotra . . . . . . . 


" . . . .. .. .. ... " . 


20 . Unfortunately for the workman, I have come to the 
conclusion that J . L . Mehrotra is a wholly fales person and 
cannot be believed at all, and that Mr. Shukhla , oven though 
negligant, is a reliable witness and can be belioved . 


28 . The statement made by J . L . Mehrotra beforo the 
enqulry officer is entirely different from the stand he has 
taken before this Tribunal showing his unreliability And 
falsity . 


21. The father of J. L . Mehrotra Madan Mohan Mehrotra 
is 80 years old and it is unbelievable that the father alone 
would work at the shop of selling utensils and a hoalthy son , 
who has no othor work , would not do tho family business . 
It may be that the income may go to the father who may 
control its use , but it is impossible to believe J . L . Mehrotra 
when ho donies working at any shop . An independent person , 
who has retired from the service of the bank , K . K , Saxena 
MW -9 . states that ho had seen J. L . Mehrotra carrying on 
business there at the shop . The shop was earlier at Moolganj 
Kanpur, and later shifted to Hatia Kanpur. 


29. I am of the clear opinion that the evidence led by 
tho Management is reliable , and that the Chief Cashfer 
Mr, J. N . Mehrotra is truthful when he says that ho did not 
permit the workmen to go out or to change his seat , and 
that Mr. Shukla MW -4 is truthful that he mado over 6400 
În 100 rupee notes to the workman in place of Rs. 5400 
that ought to be given to him , by negligence , but that it was 
J . L . Mehrotra who took advantago of it and went out and 
disposed of the excess Rs. 1000 in the interval that ho took 
first by changing over his geat with Mr. Tandon and another 
by going out of the bank for 15 to 20 minutes Mr. B . N . 
Shukla was checked but no money was found with him , 
and the circumstances show that only J, L , Mehrotra could 
have the money and the liability against him has been upheld 
even by the civil court. 


22 . The brother of J, L . Mehrotra , by name Radhev Lal 
WW2, runs the Hosiery shop and , again , it is not possible to 
believe that J . L . Mehrotra was not helping him , when, K , K . 
Saxena MW9 and Shri Hari Wallabh Dass Gupta MW8 
clearly depose to it . The probabilities of the situation are in 
favour of the workman working at tho two shops , when he 
was no longer employed . 


23 . The credibility of J. L . Mehrotra is greatly shaken by 
his denials of working at shops of his father and brother , The 
father admits that he is joint with his son , and the brother 
also admits that they live joindly , though they work separa 


30 . The clear finding of this Tribunal is that J. L , Mehrotra 
workman got RA, 1000 , in excess from B . N . Shukla , by 
mistake, and that it woy J, L . Mehrotra who is guilty of 
keeping Rs, 1000 with him and disposing it off in the interval 
that he made for himself of going out of the bank for 15 to 
20 minutes for easing himself, 


tely . 


24 . The second part of the evidence against the workman 
in respect of his going out and his changing the scat la im 
portant and tho denial of the workman cannot be believed . 


31 , Under the circumstances, the workman is guilty of 
the charge, lovelled against him , and the pupishment of dis 
migsal against him is neither excessive nor improper , and ho 
is not entitled to any relief . 


SA 
UM 


NE 
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2 . The reference assumes a vital question as to whether 
Burther ordered that the requisito number of copies of 
this Award may be forwarded to the Central Government 

the concerned workmen werç drivers of the bank , if they 

were not, as contended by Sri Tapas Banerjee for the bank , 
for necesary action at thcir end . 

the union shall have no case there being no relationship of 
JUNE 5 , 1984, 

employor and employee between them . Before I Idal with 

the merits of the case , I would liko to say that the question 
0 . P . SINGLA , Presiding Officer. of relationship of employer and employee is one of fact and 
[No. 1.- 12012 / 106 /71-LR III / D . II. Al 

the decision , on such a question must be dctermined in the 

light of all relevant fucts and circumstances of each indivi 
New Delhi, the 25th June , 1984 

dual case , Sri D . L . Son Gupta for the union has referred 

to four decisions of the Supreme Court for the purpose of 
S . O . 2215 . — In pursuance of section 17 of the Industrial showing as to which test should be applied in determining 
Disputer Act, 1947 ( 14 of 1947 ), the Central Government whether a particular person is employee of another . Great 
herety Alblished the following award of the Central Govern 

relinnce was placed by him on Shivanandan Sharma V 
mert autrial Tribunal, Calcutta in the industrial dispute Punjab National Bank Ltd ., 1955 - I LLJ 688 . In that casc 
between the employers in relation to the management of The Supreme Court had occasion to consider the question 
United Conimercial Bank , Calcutta - 1 and their workman , as to the test which should be applied in determtuing whether 
which we received by the Central Government on the 15th il particular person is employee of another . In discussing this 
June , 1084 

question the Supreme Court observed that the decision of 

sucli # question would always depend on the facts and circum 
( 7NTRAL GOVERNMÆNT INDUSTRIAL TRIBUNAL 

stances of each individual case . Then at page 696 4 paarige 
CALCUTTA 

was quoted from the speech of Lord Porter in which Lord 
Reference No. 12 of 1980 

Porter observed at page 17 of 1947 ACT (Mersey Ducks & 

Harbour Board V Covrins & Glith ) : 
PARTIES : 
Emrloyers in relation to the management of United 
Commerciul Bank , Calcutta . 

" Many factors have a bearing on the result. Who is 

pay master , who can dismiga, how long the alter 
AND 

natiro service lasts , what machinery in enployed , 
Their Workmon 

have all to be kept in mind . The exprensirna used 

in any individual case must always be considered 
· PRESENT : 

in regard to the subject matter under discussion but 
Mr. Justice M . P . Singh - Presiding Officer . 

amongst the many tests suggested I think that the 

most satisfactory , by which to ascertain who is 
APPEARANCE : 

the employer at any particular time, is to ask why 
On behalf of Employer — Mr. Tapas Banerjee , Counsel 

is entitled to tell the eniployee the way in which he 

is to do work upon which he is engage:1. " 
with Mr. P . K . Ghosh Advocate and Mr. P , K , 

Mukherjee , Advocate . 
On behalf of Workmen - Mr. D . L . Sengupta , Advocate On the facts it was held by the Supreme Court that the 
with Mr. M . S . Dutta , Advocate. 

direction and control of tbe Shivanandan Sharma the head 

cashier and of the ministerial staff in charge of the cash 
STATE : West Bengal. 

INDUSTRY : Banking department of the bank was entirely vested in the bank 
AWARD 

through tho manager or other superior officer and hence 

Shivnandan Sharma was held to be employec of the bank and 
Hy order No . L - 12011 / 3 /79- D - II ( A ) dated 18th February , 

not of the contractor - treasurers, It may be noticed that there 
1980 , the Government of India , Ministry of Labour referred 

was written contract in that case which was discussed in 
the following dispute to this Tribunal for adjudication : 

detail by the Supreme Court. Hence that case was decided 

on its own evidence . The next Supreme Court case referred 
" Whether the action of the management of Unleil to by Sri Sengupta is 1963 — I LLJ 126 (Kirloskar Oil Engings 

Commercial Bank , 10 Brubøune Road , Calcutta - I in Ltd , v . Hanumant Laxman Bibawc). The question that arise 
refusing to treat the Drivers named in the Schedule for consideration in that can was whether a watchman 
as regular employees of the Bank and thereby deny deputed to work by the police deparment under u private 
ing their wages , allowances and otber conditions of individual on the basis of a scheme could be considered to 
service available to other regular drivers of the be thọ employce of the latter . After considering the salient 
Banks is justified ? If not, to what relief are the features of tho scheme framed by the police department and 
wochmon concerned entitled ? 

after observing that i decision on the question as to the 
relationship of employer - employee has to be determined 

in the light of relevant facts and circumstances and that it 
SCHEDULE 

would not be expedient to lay down any particular test as 

decisive in the matter , the Supreme Court held that a rela 
1. Sri Budhiman Singh , 

tionship of master and servant between the watchman and 

the private employer , did not exist, notwithstanding the fact 
2 . Shri Krishna Chandra Samader , 

that the private employer wag entitled to issue orders to the 
3. Shri Nabina Sahu , 

watchman deputed to work under him , In thut case the last 

mentioned lent in the observations of Lord Porer ( supra ) was 
4 . Shri Lal Singh , 

explained thus : 
5 . Shri M , D . Salim , 
6. Shri Rajendra Pr. Singh, 
7 . Shri Shyam Kr. Motha , 

" In our opinion as Lord Portel hiniself bas observed 

the decision of the question as to the relationship 
8 . Shri Md. Uman . 

of employor and employee must be dtermined in 
9 . Sri B . Jalkraya , 

the light of all relevant facts and circumstances 

and it would not be expedient to lay down any par 
10 Shri Sakat Ali, 

ticular test as decisive in the matter. A test which 

may be important, and which may appear even as 
11, Shri Pawana Shabu , 

decesive in one set of circumstances , may not be 
12. Shri Shibram Samal, 

important or decisive at all in the circumsances of 
13 . Shri Abdul Hamid , 

other cases. It is true that Lord Porter s observation 

on which Mr. Chaudhury rolics seems to treat the 
14 . Shri Nageswar Prosad , 

particular test as most satis tory ; but, with respect , 
15 . Shri Mahesh Kumar, 

though the said test may have been satisfartory in 

the facts of the case which Lord Porter WAS 
16 . Shri Ram Kr. Mondal." 

dealing, it would , we think , be unreasonable to treat 
- 72 G1/ 84 - 4 


theasteret 
, did was 
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that test as most satisfactory in all cases as a 
general rule ." 


It is thus clear that that case also was decided on ts own 
facts and circumstances His third case is D C Dewan 
Moh ndeen Sahib & Sons v United Bidi Workers Union , 
1964 . I LLJ 633 (SC ) This is a bidi case On the facts 
of that case t was held that the bıdı rollers were the emp 
loyees of the bidi manufacturer and not of the so called inde 
pendent contracurs In another , bidi case Shankar Balaji 
Wale v State of Maharashtra , 1962- I LLJ 119 (not cited 
by any party ) the Supreme Court held on the facts of that 
case that there was no relationship of master and servant le 
tween the owner of the factory and the concerned person who 
used to roll bidies in the factory Another Bidi s case is 
ieported in 1974 - 1 LLJ 367 ( SC ) There are other bidi cases 
As regards the bidi case the Supreme Court in 1978 -I LLJ 
312 ( SC ) observed at page 314 as under 


and is by its nature incapable to precise definition , 
that it is not necessary for holding that a person is 
an employee that the employer should be proved 
to have exercised control over his work , that even 
the test of control over the manner of work is not 
one of universal application and that there are 
many contracts in which the mister could not con 

trol the manner in which the work nas chine " 
Then the Si preme Court made seference to all its earliti 
decisions and observed in paragraph 27 as fidei 
" It is in its application to skilled and particu arly piu 

tess onal work that control test in its traditioral 
form has really broken down It has been said that 
in interpreting Control dy meaning the p er to 
direct how the servant should do his work the 
Couit has been applying a concept siiited to a r ist 
ago 


It is therefore , not surprising that in recent years 
the control test as tiaditionally formulated has not 
been treated as exclusive test 


The beedi Case tuin on thu Juality of independent 

contractors" standing in between the management and 
the bedi workers This Court, in many sub cares 
dscovered that there was a common printice of 
lying, deceptie duves and the so called nulepen 
dent contiactors were really agents Or 1 oihuis of 
the management posing is indep de it contractors 
for the purnose of circum eniin , the Facit C , Act 
and like statuta wh h com , el nan igemen s 10 ireet 

ertain economic and social coligations towards 
she workers We have no doubt that it n this 
case there was evidence to show any colouiable 
device resorted to by the Bank, our conclusion 
would have been adverse to the manacement s 


It is exceedingly doubtful today whether the 
Search for a forinula in the value of a bragte test 
to tell a contiact of cer ice from a contract for 
sei v ce will serve any Uselul fiirpo te most 
that profitably can be done 10 exam nie wil the 
factors that have been referred to in the cast on 
the topic Clearly not all of these factors womer or 
relevant in all these cases or have the same weight 
in all cases. It is equally wlear that ilu magi, loi 
mula can be propounded which factors should in 
any case be treated as detcoming ones The plain 
fact is that in a large number of cases the Court 
can only perform a balancing operation weighing 
up the factors which point in one direction and 
balancing them against those rointing in the 
opposite direction " 


So those cases have also been deuded on their own fults and 
circumstane H , fo ih casa us Hisa nbhai, ( ikut V 
Alath hi tory Thozhi li non Calicut and others 1978 - 11 
LLJ 399 , SC ) whi h relates to contrit labout Inih lase 
the work don by the Cie 11d vnihmen was . } integral 
part of the inc ustry On facts it ly held that tuotrol over 
the wornier was of the management So it Wala h ! ! that 
the real emplo , er us tht man gudert ind u hu tome 
diate employer 


Thus it is obvious from the decision of the Supreme Court 
th it the night of supervision of the right of control 16 1701 
the only and the exclusive test, though it is relevant Thcie is 
To universal pr nciple et test for leterming the questions 
( see also the case of Rajai am Rokede a Bros V Shri Ram 
Chintaman Warkar , 1977 ) ab TC 1594 Bombay ) Similar 
view seems to have been held by English Judges in the book 
styled as Industrial Law ” by I T Smith and JC Wood 
1980 edition ai nage 67 that view has been sumni ed is 
below 


3 Mr Tapas Banerjee stiongly belied on the supieme 
Court case of ) mpioyers in relation to Punjab National Bank 
V Ghulam Dastagir , 1978- 1 LL 312 ( SC ) In that case 

Itowance was paid to the officer by the bank the driver was 
engaged by the officer and then salary was paid by th , ohiei , 
the jeep , petrol and oil requiements as well maintenance all 
fell within the financial responsibility of the bank , the officer 
drew the salary of the driver grantºd to himselt by way of 
allowance from the bank there was no evidence in record 
to show that contiol and direction of the diver rested in 
the bank , rather evidence was to the contrary Applying the 
test of direction and control it was held by the Supieme 
Court that the driver was the personal dirver of the officer 
and not of the bank No doubt some ficts of that case are 
similar to some facts of the prese it case but nonetheless 
that case also was decided on its own evidence It was made 
vividly clear in para 4 at page 314 ibat fauts regarding the 
direction and control and other indicia of employment may 
vary in the case of other drivers under that very bank or 
other industry even where feature of allowance were present 
ind in that situation the conclusion may be different Again 
ut the end of para 5 at page 315 it was observed that the 
rase had beer decided on its own facts From this Supreme 
Court case ( 1978 - I LLJ 312) it is nor in doubt that in deter 
mining the relationship of master and servant in industrial 
law , not one test but many factors as disclosed by evidence 
of a particular case have to be considered This was made 
clear even earlier by the Supreme Court in Silver Jubilee 
Talouing House V Chief Inspector of Shons and establish 
menis AIR 1974 of 37 1974 Tab TC 133 117 phich afta 
making i refsrence to the earlier decision in Dhalangadhid 
Chems IW as I tr Vote of Syrishita ( VIR 1959 SC 
264) , in paragiarh 11 the Suprema Court observed 


“ Histoucally , the solution lay in pplying the contiol 

test, ie could the employer control tiot just what 
the person was to do but d so the nanner of his 
doing it if so , that person was his employee In 
the context in which it mainly arose in the nne 
teenth century of domestic ig - ultural and marual 
workers this test had much to commend 16, but 
with the increased sophistication of industrial pro 
cesses and the greater numbers of profeesional and 
shuled people being in salaised eniplcyn ent , it sien 
became obvious that the test was insuficient ( ior 
example in the case of a cloctor, architect, skilled 
engineer , pilot, etc ) and so rlespite certain attempts 
to modernise it , it is now accepted that in itself con 
trol is no longer the sole test, though it does te 
main d factor and seihaos in some cises a decisive 
one In the search for a substitute test deas have 
been put foiwaid of an integration test ie whether 
the person was fully intergrated into the employer 
concern , or remained apart from and independent 
of it Once again this is not now viewed as a suffi 
Llert test n salf hut i Ither as 7 potential factor 
( thi h miyť useful ir all wino 

16 the 
wides and more realistic VIAN ) The nodeir ip 
nioach has been to abandont seir h rorngle 
test and irstead to take multiple o y un alur 
Inproach welching up all thi ta to toimus! 174 
+ conira t of employment and retern ining on when 
side the scales eventually errle Tactors hich tre 
usually of importance de follo t nous to 
select and dismiss the duart ryynient of u mir 
form of iemuneration deduction of PAYF not 
national insurance contributions the oi ganpatitis of 
tha yoshnince the ciinph of tools nd mite aly 


In other words the proner test according in this 
Court is whethei or not the mister has the right 
to control the manner of execution of the work 
The Court further said that the nature of extent of 
the contiol m ght Tail fom hrsness ) humness 


I 
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( though there can still be a labowr-only sub -con 
tract ) and the economic realitios (in particular who 
bearg the risk of loss and has the chance of profit ) . 
Finally given the vagueness of this as a test, there 
is a considerable scope for an instinctive approach 
in this area, i.e . that the judge knows a contract of 
employment when he sees one. In Cassidy v . 
Minister of Health ( 1931 ) 2 KB 343, Somervell 
LJ said 


none was paid directly by the bank and none signed the attan 
dance register or salary register or any receipt or voucher 
saying " received payment" . He has further pointed out that 
there is no evidence on record to show that any allurinept 
of duty was ever made by the transport Officer through 
whom the concerned drivers claim to have been appointed . 
These facts as submitted by Sri Tapas Banerjce are correct 
and have been proved by evidence on record . 


One perhaps capnot get much beyond this , " Wals 
the contract a contruct of employment ) with 
the meaning which an ordinary person would give 
under the words ? " 


5, Sri Tapas Banerjee for the management next sulmitted 
Chat it was the practice and procedure of the bank to pro 
vide their senior officers with motor cars and to pux allow 
ances , that those senior officers appointed their own drivers 
and they were their personal drivers and not drivers of the 
bank . This argument is sound . MW - 1 , V . S . Marathi has 
viven evidence as below before this tribunal : 


Here it will not be out place to mention the concept of 
" employment" because that also has to be considered whilo 
deciding the question of relationsbip of mister and servant 
The Supreme Court in Chintaman Rao and another v . State 
of Madhya Pradesh ( 1958 - 11, LLJ 252 ) said at page 256 : 


" The concept of employment involves three ingiedients : 

( 1 ) employer, ( 2 ) cmployev and ( 3 ) the contract vi 
employment. The employer is one who employs , 
i.e ., one who engages the services of other persons , 
The employec is one who works for another for hiri , 
Tho cmployment is the contract of service between 
the employer and the employee whçreunder the 
employce agrces to serve the employer subject to hus 
control and supervision ," 


“ Bank provides a car to certain grade of officers , How 

cver bank does not provide the driver . F penyes 
towady petrol, servicing and maintenance of the 
car are reimbursed by the bank every montlı , Be 
sides , driver s salary to a fixed ericnt is Teimhud 
by the bank . Those drivers are the personal divers 
of the officers to whom the cars arc provided. The 
bank does not have any relationsh p with those 
drivers . The officers concerned pay the renuncia 
lion o such drivers ." 


This obsciation shows that every employment has origin 
in contract . 


The witness was shown a circular dated 2nd Septemhar 
1978 (Ext M - 3) . Then the witness said that this circular 
was issued by the bank intimating officer concerned to what 
extent notor car expenses will be rembursed to them . The 
witneys has ulso deposed that motor car expenses bills were 
submitted by the officers for eimbursement (Ext 11 - 4 ) und 
that those bills were accompanied by recipis of salary paid 
hy the officers to their own diivery. He has withei deposed 
as under ; 


4 . Now , it is a well settled position that cach such case 
has to be docided on its own facts, evidence and circumstances. 
Decisions in other cases can only bo illustrative , not deteľn11 
native . Having regard to this principle let us see what are the 
proved facts and circumstances in the present case . But before 
that I would like to point out that out of the 16 drivers 
narned in the rçferenco , nine have been absorbed by the tunk 
18 permanent stall , one is dead and one is untraced . Hence 
only fivc remain who claim to be absorbed. In thiq case thee 
is no agreement or contract of service between the bank and 
the concerned drivers . There is no appointment letter. There 
was no application for appointment by any of the concerned 
drivers. The bank has adducel documentary evidence to show 
that appointment of drivers were made in back when regular 
applications like Ext. M - 5 were filed and appointment letters 
like Ext. M -6 and M - 7 were issued that salary was directly 
paid by the bank to their own drivers (vide the salary atac 
ments Exts. M - 8 and M -9 , ) , As deposed to by MW - V . Rani 
cbandran the Deputy General Manager , Personnel Administra 
tion of the bank , the statement of salary in 50 sheets ( Fri 
M - 8 ) for January , 1977 include allowances , provident fund , 
income-tax and other (lcductions made from the employees of 
the bank on a monthly basis . They all relate to the bank s 
employees and all categories of staff are mentioned in the 
statement including their designation against cach name. The 
other bunch of salary sheets containing five sheets and rela 
ting to 1976 and 1977 ( Ext. M - 9 ) include deductions made 
from the salaric , in respect of five drivers cmployed by the 
bank . 


" The concerned officer fixes the hours of the duty or 

such driver. The concerned officer also fixes bis 
remuneration . For leave and other incidents of 
service tho diiver is accountable to the officer with 
whom he is working . Such driver works under the 
supervision and control of thc concerned ouicer In 
no way they are accountable to the Bank for then 
cmolument, employment or condition of service. The 
Bank does not have any supervision or control over 
Chem . I myself, am an officer of the Bunh and 
car has been allotted to inc by the Bank . When I 
was promoted to the post of AGM I was prov .ded 
with the car , i. e. from July 1979. My personal 
driver drives that car. At present he is Md. Amin . 
I selected him . I appointed him . The Bank braci 
nothing to do with his selection and appointment . 
I myself pay his salary . I allote his duties , 1 cr 
cise control and supervision over his work . Whut 
ever duties I give to him he performs. He is my 
personal driver ." 


The bank has examined three witnesses MW - 1 . V . S . 
Marathi, MW - 2 , V . Ramchandran , MW - 3 . Dr. A . C . Parikh 
who are all of the rank of Deputy General Manager and ac 
responsible officers . MW - 2 , V Ramchandran has spoken about 
the practice and procedure for recruiting the staff including 
drivers in the bank . He has deposed that application are fled 
and letters of Appointment are issued . He has proved Exts . 
M - 5 , M - 6 , M - 7 , M - 8 and M - 9 . He has further deposed that the 
bank makes its contribution towards their Provident fund. His 
further evidence is that the general practice of recruitment 
of drivers hy the bank is to notify the vacancy to the em 
floyment exchange. But ay a large number of persons were 
attached to the senior officials of the bank candidature of 
these persons were considered on humanitarian ground and 
sympathatic consideration in filling up the post of drivers 
in the bank Sri Tapas Banerjee appearing for the manage 
ment has pointed out that no application for appointment 
was filed by any of the concerned drivers nor any appointment 
letter was issued to any of them and that none of them was 
a member of the provident fund , He further submits that 


The witness has not been shakco in cross -examination. I 
have already mentioned about the deposition of MW -2 , V 
Ramchandran , MW - 3 Dr. A . C . Parikh also has deposed 
that the general practice is that the executives are asked to 
cmploy their own personal driveis , they control their dutics 
and supervise their work . From the evidence aforesaid it is 
clear that appointments of drivers in the bank are made when 
applications are filed for the same and by Vissue of appoint 
ment letters. Both these acts are absent in the present case . 
It is also clear that senior officials are provided by the hanh 
with motor car s and those officials appoint their own personal 
drivers and that they are reimbused by payment of wllowance 
to the extent prescribed by the bank . 


6 . The ovidence of the bank s witness is slipported by the 
admission of the concerned drivers made in Ext M - 2 that they 
were personal drivers of the senior officers of the bank , Ext. 
M - 2 is a letter by 22 drivers including all the concerned 
drivers dated 25 May , 1977 to the management for appoint 
ing drivers in Bank s service in accordance with seniority , 
This letter containing the admission of the drivers is impor 
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tant. It is not disputed that all the concernod drivers signed 
it . It runs as under : 


" Tho Chairman and Managing Director , 
United Commercial Bank , 
10 , Brabourne Road , 
Culcuti3 - 700001 , 


Respected Sir , 

With due respect and bumble submission , we beg to 
stato that we aro appointed as personal drivers to drive Bank s 
CAT allotted to tho senior officers . Since recent past when 
drivers are being appointed in the Bank , seniority is being con 
sidered as one of the criterion , Wo have now been given 10 
understand that drivers are going to be appointed in the 
Bank s branches at Bhubaneswar (Orissa ) and also at Calcuttu 
Main Office where a Bank s Driver has qualificd in the iecent 
pronotion test or subordinate staffs to clerical cadrc , where 
the uiviesaid criterion ale not being following property . 

Sir , we the personal drivers of the senior officers are noiving 
the bunk or years together but our future aspirations are not 
fulfilled in the true sense of the term . 

We therefore , request you that whenever a driver is to be 
appointed in the Bank s serviço , seniority should be the fore 
most criterion for tho purpose of appointment in the Bank s 
service as driver." 


of directors of tho bank to reimburso the officers on account 
of the remuneration paid to the drivers in their perroual 
employment and which fixed such remuneration , Ex . M - 4 
ure the hills of tho officers ( 1 ) M , Krishnan, in respect of the 
salary paid by him to his driver, with the attached receipt of 
the driver saying that he received the amount as big driver , 
Tho number of his car is WMC 5220 ; (2 ) T . B , Menon foi 
car No , WMB 6911 with the attached receipt by driver Ram 
Prasad Mondal ; ( 3 ) of C . T . Thakor for car No, WMB 9835 
with similar attached receipt ; (4 ) Dr. A . C . Parikh MW - 3 
for car No, WMB 9796 with similar attached receipt by 
driver Nageswar Prasad ; ( 5 ) receipt of driver or salary recei 
ved from J . B . Putwala ; (6 ) of M . V . Ramaseshan Asst. 
General Manager for car No . WBJ 4377 and WMD 2785 
with the receipt rom the driver : (7 ) of M . A . Fernandes for 
car No, WBJ 2669 wth thc attached receipt ; ( 8 ) of M . K . 
Das for cur No, WMD 2789 with the attached receipt from 
the driver ; (9 ) of V . Ramchandran MW -2 for car No. VMD 
2825 with the attached receipt from driver M . D . Umur ; ( , 0 ) 
driver s receipt in respect of the romuneration received by 
him from P . K , Mitra, General Manager and ( 11) oi ollicer 
M . L . Koswant Asst. General Manager with similar receipt. 
MW - 1 V . S . Marathi has deposed in details about Ext . M - 4 . 
All theso documents show that the senior officers of the bank 
used to have their own drivers and they wero being reimbur 
sed for the remuneration which they paid to thosc drivers . 
There is absolutely nothing oil record to show that tho bank 
adopted any camouflage for the purposes of contravening any 
Act. The action of the bank in reimbursing their senior 
officers by paying allowance for the remuneration paid by 
those officers to their own drivers in accordance with the 
practice prevalent therein and there is absolutely no mala fide 
in that act. The act is rather fair and just. Sri Sengupta 
for the union contended that the receipts do not state that 
the drivers were personal dijvers if the officers concerneri, In 
my opinion, that was not Becessary . The amount was received 
from the officer in person ] capacity for which the officer 
was reimbursed . The point thus has no force . 


8 . Sri D . L . Sengupta for the union strongly relied om 
Ext. W -6 which are assignment slips twelve in number , given 
to the concerned drivers by the bank for bringing directors 
or other high officials from the airport or the railway station 
In my opin on these 12 assignment slips and the 2 letters 
collectively marked as Ext. W - 7 do not at all prove the 
relationship of employer und einployee . They have been 
fully explained by the witnesses of the management. MW -3 
Dr. A . C . Parikh , the Deputy General Manager 110w officiating 
an General Manager in the bank has deposed regarding Ext. 
W - 7 as under : 


On a persual of the above it will appear that both 111 the 
first and second paragraph that say that they are the personal 
drivers of the senior officials of the bank . Undoubtedly the 
can which are allotted to the senior officials are driven by 
them . They belong to the bank and they arc registered in 
the name of the bank ( see MW - 1 al page 4 ) even afte , allot 
ment . The first para oſ Ext. M - 2 ways that they were 
aprontod as personal drivers to drive the bank s cars allotted 
to the senior officials. In the second para also they say that 
they are personal drivers of senior officers and are serving 
the bank for yea s together. Sri D . ( . Senglipla for tho 
union has mude much of the words are serving the bank 
for years . But in my opinion these words do not mean that 
they were employees of the bank . Driving for long the CoL A 
of the bank allotted to the senior officers also amounts to 
serving the bank for years . These words do not take away 
the ellcct of the cleor Woids. “ Wo the nei 21 drivers of 
the sen or officern ” . By Ext. M - 2 they seek enployment in 
the bank s service according to seniority , Occasion for filing 
this application arone when they were given to understund that 
Jrivers were going to be appointed in Bhubneshwar (Orissal ) 
and Culcutta without following the rules of seniority . It may 
be nicntioned here thut these drivers were also considered for 
absorption whenever vacancies for drivers in the bank aroso 
(sco MW - 2 at page 3 ) . Ext. M - 2 , therefore , was naturally 
filed requesting the bank to observe the rulo of scnlority . The 
Matements in Ext, M - 2 are plain and unambiguous and no 
other interpretation is possible. It is so clear that it does 
not require much intelligence to understand it. On the basis of 
Ext, M - 2 alone it can be held that the concerned drivers were 
the personal drivers of the senior officials of the bank and 
not of the bank. I am surprised how in face of Ext. M - 2 the 
poor drivers were advised to raise this industrial dispute . 
Ext, M - 2 alone is sufficient to throw out the casc of the union 
ag it fully establishes that there was no relationship of cm 
ployer and employees between the bank and them and hence 
there could be no valid reference for that reason. But as 1 
have already mentioned , there a lot of circumstances to ghow 
that the concerned workmen were never the employees of the 
hank . Some of them have been employed in the bank s 
service later Sri D . L . Sengupta submitted that Ext, M - 2 
the joint letter dated 25 June 1977 was only signed by the 
concerned drivers hut were not written by them and that the 
petition wag typed in English and could not be drafted by 
them Thig argument has no merit . The persons who have 
signed arc ordinarily hound by the contents of the document. 
In the present car there is no reason as to why they should 
not be hound by the statements in Ext. M - 2 . Here the matter 
was simple and it concerned their appointments There is 
nothing in Ert. M - 2 to their neindic - There is no case that 
any fraud was practiced . The contention is rejected . 


" This a letter addressed to Deputy Commissioner of 

Police for one traffic violation caso of car No. 
WMB 9796 which was allotted to me, traffic viola 
tion was done by Şri. Nageshwar Prasad, my perso 
nal driver. The car belongs to the bank and viola 
tion notice from the Polico Commissioner was 
addressed to the bank , therefore , I used the Bank s 
lotter head . I employed Sri Nageswar Prasad . I 
paid his salary . I allotted his duties because he was 
actually my personal driver, Tho bank has to play 
no part in fixation of his dutics or in matter of 
employment or payment of his wages or supervision 
or control of his service ." 


In cross -examination A qucation was put to him as 10 
whether he could produce the letter from the Deputy Com 
missioner of Police in reply to which he wroto Ext. W - 7 . His 
angwer was that he has not received the letter but the bank 
has received it becausc the car was rogistered in the name of 
the bank . He further said that the letter wag referred to 
him because the car has been allotted to him and he there 
fore replied to the traffic violation . The witness has not been 
shaken in cross -examination , MW - 1 V . S . Marathi said in 
his deposition at page 4 regarding Ext. W - 7 as below : 


" This is a copy of the letter addressed to the Deputy 

Commissioner of Polico. Traffic Department, 
Calcutta sent by Assistant General Manager, MPRT 
Head office on tho qubject of Traffic case. This 
must be for the car provided by the Bank to the 
officer and not bank s pool car, All the care pro 
vided to the officers are owned by the Bank and 


7 I have already referred to the circular Ext. M - 3 dated 
212 Sentemher , 1978 which contains the decision of the board 


7 , 1984/ 17 16, 1906 


2057 


[ATT II - UT 3( ii ) ] 

HTCH FIT 137977 : 
- -- 

- - 
- = 

- - - - - - - = = = - - 
reg stered in the name of the bank and as such all 
intimation from the police authority are addiessed 
to the Bank and being the Bank s oflicor tbc car is 
proved , he has to identify himself with the bank to 
whom such letters are addressed ." 


As regards the assisgnment slips (collectively marked as 
Ext. W -6 ) MW - 1 V . $ . Marathi has depused at rage 2 as 
follows : 


employment by the bank . WW -2 Shib Shyamal is one of 
the 16 drivers. He says he was recruited by the transport 
officer , one Sarkar Babu without any appointment letter . I 
do not believe him . There cannot be employment in the 
bank in such a manner. Every appointment arises out of 
contract , terms and conditions are fixed and Jutica arc As 
signed . WW -2 does not say what were the terms and condi 
tions of his service . Regarding other also , the winess says 
that the Transport officer usually appointed them and all 
were being raid by the Transport officer, But there is not 
a chit of parer to prove any payment. His evidene on the 
very face of it is unbelievable . 


" On certa n occasions we lise to request the officers who 

are provided with bank s car to loun their car fur 

certain job . For ingtance , when there is the mecting 
of the Board of Directors and many Directors Arriv 

ang at particular time by different flights and trains, 
than the then existing cars are running short and 
on such occasion request is made to officers who are 
provided with bank s car to loan the car foi bring 
ing the persons from Rly . Station or Airport . 
( Shown Ext. W -6 ). Ihove slips are given for the 
purpose of announcement to be made at Aairport 
in order to contact the passenger Coming by the 
particular flights . I issued these sling. We und 
to roquet to officer concerned and if lic ireed to 
give the car we used to give such lips to the officers 
to enable their drivers to meet the passenger und 
receive him at the Air -port," 


9 . So far as documents of the union are concerned , only 
Ext. W -6 and W - 7 are relevant for deciding the question 
which has already been discussed . Other documents are not 
helpful on this point. Ext. W - 1 contains the rules of the 
Moʻor Workers Union . Ext. W - 2 are the 16 membership 
cards of the concerned 16 persons. The counterfoils number 
ing 20 collectively marked as Fyt. W - 3 ) show payment of 
subscription by the concerned workmen . As locus standi of 
the union has not been challenged before me, these documents 
need not be discussed . By Fxt. W -4 datud 5 - 6 - 78 the 
union raised the çlispute with the management . Fxt W - 5 is 
a letter sent hy the union to the ALC ( C ) Calcurta ahout 
this dispute. I have already discussed Exts, W -6 and W - 7 . 


From the evidence aforesaid it lo clear that important 
oflicers were brought either from the air- port or railway 
station by the personal drivers of the concerned oſlicers at 
the request of the bank . This was not a regular feature , such 
thing happened only on part:cular occasion , for example 
when the meeting of Board of Director was held . Ext. W - 6 
therefore cannot be consideicd to cr - ato relationship of master 
and servant between the concerned workmeji and the bank. I 
have already stated Ext, W - 7 also has been fully explained , 
correspondence with the police deptt. had to be made by th : 
bank because the concerned car belonged to the bank . 


10 . To conclude , there was no application for appo ntment, 
there was no appointment letter, and there was no contract 
of employment with the bank , there is also no evidence of 
any terms and conditions of servicc in the bank , thcy were 
not members of the Provident fund , they were not paid by the 
bank , did not cver sign any galary register , there is no evi 
dence that they were given petrol, servicing and repairing 
charges for the bank s cars by the bank , they never signed 
the attendance register , there is no evidence they ever did any 
regular duty in the bank or any regular duty was ever allotted 
to them , never signed any rece pt or voucher saying " received 
payment from the bank " , there is not a chit of paper in 
sunport of their claim that duty was allottei try them hy any 
transport officer, there is no evidence on record of any con 
trol or supervision over their work by the bank , no evidence 
that they were emploved by the hank nor there is anvihing to 
show that the bank has adopted any colourable device for 
circumvent ng any statute There is absolutely nothing on 
record to make out a nexus between the bank and them . The 
evidence is rather to the contrary. There is ample evidnre on 
record that they were rersonal drivers of individual officers 
of the brink that Amnio offlc als is d try anpoint rersonal 
drivers and allowance was used to to naid to the indivrunl 
officers by the hank for reimbursing them in resrect of cx 
penses incurred by them in paying salary etc . to their drivers 
and for petrol and repairing charges etc . and that such 
drivers were under the control of the ind vidual offirere under 
whom they worked and from whom they got the imara 
tirn . The whole case of the concerned drivers comes to this : 


Sri D . L . Sengupta argued that Ext. W -6 and W - 7 were 
not explained in the pleading of the bank though their 
written statement was filed later and it was too late for the 
management to explain them through witnesses . IIc futher 
argued that there was no evidence of any of the concerned 
officers to corroborate the statement that Ext . W -6 were issued 
with their consent or after consulting any of them . In my 
opinion this argument cannot take away the effect of the cvi 
dence discussed above . The main fact that the conce ned 
drivers were the personal drivers of the senior olliers was 
stated in the written statement as well as in the rejoinder of 
the hank The issue of assignment slips (collectively marked 
as Ext. W - 6 ) by the bank was an admitted fact and therefore 
there was no need to mentioning it in the pleading. Explana 
tion about a document need not be stated in the pleading . 
Only material facts are requ red to be stated therein . The 
other argument is also not valid . The evidence mentioned 
above is sufficient on the point and it was not necessary for 
the bank to further prove the consent of the particular oficer 
conccined with Ext, W -6 in this regard. I am of the opinion 
that Ext. W - 6 and W - 7 were fully explained by the witnesses 
of the management. WW - 1 S . Roy Chowdhury has no 
personal knowledge how a person is appointed as driver in 
the bank . He has deposed on the basis of documents . He 
has proved the assignment slips & letters (Ext W - 6 and W - 7 ) 
which I have already discussed . He hus admitted that no 
appointment letter had been issued to them , that no provident 
fund had been allowed to them and that they did not get 
salary according to settlements , like the other 5 or 6 drivers 
of the bank. He has deposed that he asked the drivers as to 
who appointed them to which they replied that they were 
appointed bv the Transport Oficer. There is no papes on 
record to prove it . The witness says that he did not enguire 
from the drivers as to whether they were appointed in writing 
or thiough appointment letters . This is unbelievable The 
witness is ceneral secretary of teh union . He has signed the 
written statement . There it is written that the appointment 
was verbal The witness, therefore , is no straightforward . 
According to the bank there was no transport officer at the 
relevant time. that is , at the time when the drivers were 
Appointed WW - 1 alan admitted that seven of the 16 concerned 
workmen applied for appointment and thry have been given 

37261/84 - 5 


“ We have brought certain officials from the airport and 

the railway station on certain occasions and that 
you have written certain letters to the police on 
certain occa ons in connection with some traffir 
violation in respect of cars driven by 119 and hence 
we are your employees." 


Such a claim le against all - rincinles of justice and against 
commonsence The claim of the concerned workmen is , 
therefore , rejected . The case of the managemnt is accented 
as correct. 

11 On the evidence on record I find that there was no 
relat onship of emplover and employees between the concerned 
workmen and the hank and as such the union or the concer 
ned workmen have no case . There is no question of treating 
them as regular emplovees of the bank . 


12 . It follows from the alrove that the action of the manage 
ment of Uni ed Commercial Bank 11) Brabourne Road , 
Calcotta - 1 in refusing to treat the drivers named in the 
schedule as regular employees of the bank and thereby 
denying them wages, allowances and other conditions or 
service available to other regular drivers of the bank in jubti 
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od by a Modical Cortificate, was entertained by the Branch 
Manager and transmitted to the Rogional Managor for geces 
sary action, 


fied , and that the concerned workmen are not entitled to any 
relief. This is my award. 
Dated , Calcutta , 
6th June, 1984 , 

M . P . SINGH , Presiding Offijer 

[No. L - 1201113179 - D .II. A ] 


Now Delhi, the 26th June , 1984 
S . O . 2216 ,- - In plissuance of scstion 17 of the Ldustrial 
Disputos Act , 1947 ( 14 of 1947) , the Central Govominent 
horoby publishes the following award of the Central Gov 
ernment Industrial Tribunal, Chandigarh , in the industrial 
dispute between the employers in relation 10 the Punjab 
which was received by the Central Government on the 19th 
Juno, 1984 . 
BEFORE SHRI I. P . VASISHTH , PRESIDING OFFICER , 
CENTRAL GOVT ., INDUSTRIAL TRIBUNAL, 

CHANDIGARH 
Caso No. I. D . 146 /83 (New Delhi), 113 / 1983 CHD 
PARTIES : 
Employers in relation to the Management of Punjab 
National Bank , Punjab . 

AND 
Thoir Workman - Shri Kapil Dov Dhawan , 
APPEARANCES : 

For the Employers - Shri Malvindor Singh . 

For tho Workman - Shri C . L . Bhardwaj. 
INDUSTRY : Banking 

STATE : Punjab . 
AWARD 

Dated , the 6th of June, 1984 
The Contral Government, Ministry of Labour, in exerciso 
of the powers conforred on them under Section 10 ( 1 ) (d ) of 
the Industrial Diopuntes Act, 1947 , per their Order No. L 
12012248/ 81 - D .ITA ) dated the 29th March , 1982 read 
with S . O . No. S - 11025 ( 2 ) / 83 dated the 8th of Juno, 1983 
reforred tho following Industrial Dispute to this Tribunal for 
adjudication : 


5 . On 7 - 3 - 1981, tho Regional Manager made a back re 
forence to the Branch Manager observing inter- alia that 
though the matter required to be dealt with on humanitarian 
grounds yot tho oxisting arrangement did not permit any 
concession because under the terms of tho relevant 1973 
Sottlement potitioner s failure to officiato ag a Tellor would 
invite the penalty of one year s disqualification . He, there 
fore , directed that the situation should be explainod to tho 
potitioner " so that he is in clear picturo and may chooso 
ony one of the alternative " . 

6 . Acordingly , tha Branch Manager confronted tho peti 
tioner with the Regional Manager s advice on 10 - 3 -1981 and 
in response thereto the petitioner endorsed this willingness, 
under the same Draft- advice to oficiato as a Tellor regard 
less of his physical condition . 

7. However , on the game day the Sub - Branch Managor , 
who was officiating as the Branch manager , passed the im 
pugncd order debarring the petitioner to officiate as a 
Teller for full one year w . e .f. 26 - 2 - 1981. Fceling agrieved , 
the petitioner approached his Union who took up the natter 
with the Management and raised an Industrial Dispute, which 
defied any amicablo settlement despito the intoryention of 
tho ALC ( C ) dhring the conciliation proccodings, honco tho 
roference . 

8 . Resisting the petitioner s claim on all counts , tho 
Management contended that under the terms of Settlersent 
No. 2 of 1973 the petitioner had no option in the matter , 
rather , he was duty bound to accept the officer or face the 
ponalty of losing tho promotion for full ono year. Thoy 
pleaded that his lotter dated 26 - 2 -1981 was quite explicit to 
expose his unwillingness to officiate As A Tellor and , thore 
fore , he had no legitimate gro1180 to ventilate . As a necos 
sary sequence , it was submitted that his correspondence with 
the Management, including that at the level of Regional 
Manager , was quito gliperfluous. As a matter of fact it 
was aired that the Regional Manager s " bona -fido" attempt to 
explain the implications of the Sottlement to tho petitioner , 
erred on the side of unwarrancd magnanmiy . 


" Whether the action of the Management of Punjab 

National Bank in relation to its Amritsar Branch in 
debarring Shd Kapil Dev Dhawan from officiating 
as Tellor from 26 - 2 - 1981 for a period of ono year 
is justified If not, to what relief the workman 
concerned is entitled ," 


9 . Since the parties pleadings were found to be fully 
covered under the terms of relorence , therefore , they were 
called upon to adduco evidenco in support of their respectivo 
Versions. The petitioners filed his affidavit and offered him 
self for CrO98 -cxamination whorcas tho Managoment examined 
one of their Managerial-staff -member Shri Rajinder Singh ; 
of course , both the parties filed a number of documents „ lso 
whoso authenticity was not disputed from cltber side . 


2 . To traco a short history of tho matter tho potitioner 
Was errployed as a Clerk - cum -Cashier , at the Mall Bazár , 
Amritsar Branch of tho Respondent Bank , who , under settle 
ment No. 2 / 1973 dated 16 - 6 - 1973 were obliged to formulate 
and maintain a seniority list of Clerk -cum - Cashiere, Clerk 
cum - Typists and Clerk - cum -Godown Keepers to facilitate re 
gular and olllciating promotions of the Clerical Staff to the 
cadre of Special Assistant etc . on assuming the Town as a 
unit, such promotion posts included the category of Teller 
also , since it carried a special officiating Allowance . In 
retrn , the concerned employees were duty - bound to accent 
the chance as and when offered to thom , obviously tho re 
fusal to officiate or accopt permanent posting as a Teller 
attracted the penalty of deprivation for full one fcar . 


10 . For the obvious reason , on behalf of the Management 
much streag was laid on the terms of Settlement No. 2 of 
1973 rated 16 - 6 - 1973. terroduced in their Circular No . 417 
dated 10 - 1 - 1979 ( Copy Exb . M2) . It was argued that tho 
Settlement did not provide any such avenuto whoro a work 
man could exercise any option in tho matter of an offer to 
officiato as a Teller because it was self -contained agreement 
which categorically stipulated that the offer could be refused 
by tho concornod workman only At the risk of unqualified de 
privation for full one year. Elaborating his point. the Id . 
representative of the Management contended that when tho 
offar was made to the petitioner on 26 - 2 - 1981, he could not 
possibly wrigle out of the situation by pleading phystcal in 
flimity , and that hig cffort to drag thc Senior Bank function 
arics in unnecessary correspondence was highly misconceived . 
He, thon concluded that since the Settlement did not con 
fer any powers even on the Management to grant exemp 
tion in any special case therefore the Regional Manager 
should be deemed to have acted without iurisdiction in grant 
ing any chance to the petition for re - thinking . 


3 . The petitioner -workman propounded that in January and 
February , 1981 he had to remain on leave because of severo 
pain in his left arm and dislocation of Collar Bono ; he 
rosumbed duty on 25 - 2 - 1981 but was under medical advice 
to sit straight at least for a month and avold working at 
such scats which roquired to bow his neck , least there should 
bo any replace of the Bone dislocation , 


4 . In view thereof, on the very next day , he made a 
ropresentation to the Management for being provided with 
A job of the nature recommended by the Doctor for a period 
of 30 days and during the roanwhile agreed to forgo his 
officiating alowance as a Teller , His représentation , support 


11. In spite of seeming attraction , the submissions made on 
behalf of the Management failed to carry conviction with 
mę. Tho pertinent point is that isolatod anpraisement and 
piece -moal amplification of evidence factual, circumstantial 
or both , has never peen approaved by judicial grammer. 
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Rather each and every proposition requires to bo answered 
in the totality of the situation. 

12 . It may be interesting to note that when the parties 
were called upon to lead their evidenco by way of affida 
vits, the petitioner submitted his own affidavit and offered 
hinuself for cross -examination but on behalf of the Manage 
ment it was represented thut since they did not have any 
dispute on any point of fact, therefore, they did not jnicnd lo 
cross - examine him , to put it in other words, the disclosures 
made by tho petitioner thut he had suffered a plıysical in 
tirmity due to an accident and remained on leave for mo ! 
of tho time in the months of January and February 1981 , 
was not controverted , similarly it was admitted that after 
joining duty on 25 - 2 - 1981, he represented for being spared 
from the posting of Teller in vicw of its straneous physical 
demands and that his representntion was supported by a 
Medical Certificate , which was also transmitted to the Re 
gional Manager , all through proper channel. 

13 . To suffer a little deviation, there is no evidence on 
records to show that the petitioncr was ever asked to olli 
ciate as a Teller at any time on or before 26 - 2 - 1981, in 
other words it may be gaid that he had represented for an 
indulgence on his own notion because of the peculiar cir * 
cumstances in which he was placed . Of course , the Manage 
ment would have lis believe that a verbal oller was made 
to him and his refusal entered in the Bank s record , but the 
contention lacke credibility firstly because the extract from 
the relevant register filed by the Management, shows that 
To attempt was made by them to obtain his signatures in 
token of their alleged offer and his refusal, on the other 
hand the cross-examination of their own witness Rajinder 
Singh M . W . 1 reveals that normally the signatures of the 
concerned employee are obtained under the office orders 
but there is no explanation as to why this practice was pot 
followed in tho instant caso . 


18 . Thus , to sum up my aforesaid discussion on tho Imit 
ed availablo data and the points raised before me, on svetain 
ing the petitioner s claim , I hold that the Management was 
not juefied in passing the impunged order dobarring him 
from officiating as a Teller for onç full-year from 26 - 2 - 1981 
onwards . Accordingly , I return my Award in his favour and 
direct the Management to pay him a consolidated amount of 
Rs. 643 -69 only (Rs, Six hundred forty three and paise sixty 
nine) wh ch would have accrucd 40 him as a Special Allow 
ance on various assignments of a Teller during the aforesaid 
period . 
Chandigarh . 
6 - 6 -1984 . 

I. P . VASISHTH , Presiding Officer 
INo. L - 12012 / 248 /81- D . II ( A ) / D . IV ( A ) ] 

N . K . VERMA, Desk Officer 
To fazTT , 25 77 , 1984 
afir o Tiro 2217 :- - 3991 ufufit44 , 1983 ( 1983 
FT 31 ) 8 376 -5 Ditt á arffAUT # T SITT FTTH 
हुए , केन्द्रीय सरकार , श्रम विभाग के अवर सचिव , श्री 
Tiunta fra T 25 TT, 1984 # ATT TT& TT ATT 
होने तक उत्प्रवासी संरक्षी- 1, बम्बई के सभी कार्य करने के 
लिए प्राधिकृत करती है । 


14 . Moreover, under article 519 of the Sastri Award the 
Management was obliged to issue a written direction to the 
petitioner and obtain hiş receipt to establish their version 
that an offer was made to him , similarly in case of his re 
luctance to issue the receipt, the management should have 
displayed the notice on the Notice Board of the Branch , or 
taken auch other steps to ensure its service through postal 
agency etc. 

15 . Both according to para 9 . 10 of the First Bipartito 
Settlement and Para No. 1 of the Third Bipartite Settlement 
(applicable on the parties ) the Management was required 
to mako the offer to the petitioner by an Ordor in writing , 
particularly when the post of Teller belonged to a Higher 
level and carried a Special Allowance also . And it hardly 
require any emphasis that there is no explanation for 
these lapses on the part of the Management, otherwise also , 
had there been any formal offer and its conscious rejection 
by the petitioner, the Manugement would have straight away 
applied the guillotine ihen and there on 26 - 2 - 1981, rather 
than indulge in correspondence with the Regional Offices. 

16 . As a matter of fact, the petitioner had just informed 
hia Branch Manager as to how he was feeling the pains of 
4 physical infirmity and required a sympathetic considers - 
tion for a lighter job . In his discretion , the Branch Manager 
Inyolvod bis Regional Manager also to deal with the peti 
tioner & reprosentation. It was against this back - drop that the 
Regional Manager deemed it proper to explain the impli 
cations of the 1973 Settlement to the petitioner and asked 
him to exercise his option with open eyes . In my considered 
opinion , his conduct was quite commendable in the senso 
that instead of failing an easy prey to the myopic techni 
calities of the Settlement, ho played fair la apprising the 
potitioner that in case he rejected any offer, he was likely to 
loose the chance for full ono year. 

17 . At the risk of repetition it may be recorded that on 
10 - 3 - 1981 when confronted with the proposal of the Regional 
Manager to exercise his option , the petitioner readily agreed 
to officiate as a Teller regardless of his illness . Even o herwise . 
a simple expression of his inab lity to preform the job due to 
certain physical limitations could not tantamount to refusal 
which had to be deliberate and intentional. At it worst, it 
Was a gort of reluctance which he wanted to be condoned 
on medical grounds, an aspect which unfortunately cscaped 
the imagination of the formulators of the Agreement. 


[RELT To- 22012/ 3/ 84 -247 hr-T- II ] 

HTTO FTITITUTIESAT, 34 fara 
Now Delhi, the 25th Sudo, 1984 , 
S . O . 2217 . - 10 exercise of the powers conferred by section 
5 of the Emigration Act 1983 (31 of 1983 ) , the Central 
Government hereby authorisco Shri Rajeot Mitter , Under 
Secretary , Department of Labour to perform all tunctions 
of Protector of Emigrants - 1, Bombay with cffect form 25th 
June, 1984 till further orders . 

[ No. A -22012 ( 3 ) / 84-EMIG. 

R . NARAYANASWAMI, Dy. Secy , 
New Delhi, the 25th June , 1984 
S . O . 2218. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Cential Govern 
ment Industrial Tribunal No . 1, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Bachra Colliery of M / s. Central Coalfieldly Limited , and 
their workman , which was received by the Central Govern . 
ment on the 16th June, 1984 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRJAL 

TRIBUNAL NO . 1, DHANBAD 
In the matter of a reference under sect on 10 ( 1 ) ( d ) of the 

Industrial Disputes Act, 1947 

Reference No. 41 of 1983 
PARTIES : 
Employers in relation to the management of Bachra 
Colliery of Messrs Central Coalfields Limited , 

AND 

Thoir Workmen . 
PRESENT : 
Mr. Justice Manoranjan Prasad (Retd .) Presiding Offi 

cer. 
APPEARANCES ; 

For the Employers . - Shri R , S . Murty , Advocate . 

For the Workman , Shri Maheshwar Singh , Advocate . 
STATE : Bihar 

INDUSTRY : Coal 
Dhanbad , the 12th June , 1984 

AWARD 
In exercisc of the powers conferred by clause (d ) or sul 
section ( 1 ) of section 10 of the Industrial Disputes Act , 
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1947 , the ven tai Goveinment in the Ministry of Labour 
has , bv Urdui No . L - 20012 (51) /83- D I ( A ) daitd the 
2uin lay, 1783 , referred the co .loww : dispuie 10 hs 
Tribunal ior aci ,udication . 


" Whetnei che action of the management of Bahia 

wollery , Lenirui Coaiñelds Limited ( Hazanlash ) 
in suprannuating Shri Jagdah Sukul, Security 
Guaid . With effect from 21 10 - 1982 Without rercr 
ring mis case to the medical board / age reviewing 
committee , us bu . ng done in other doubtful cases 
OL ile same nature , 15 ea ,Olabe und justified ? 
If not, to what relief is the workman entitled ? " 


where he was supposed to nave studied showing his daw of 
Difth ds 1 - / - 1925 and he also fued an alıldavit io ihe some 
vile . .. Sul ; the Certificate on the fuce of it appeared 
10 be fict lous and not icliable , the management could 
no a . cefl the sad certificate the face of the coul 
Niines Hovident Funu records which wed ns uate oi birih 
as 1- 1- 1918 . In iace of the entries in the Coal Mines 
Providen rund records there could be no doubt thatsoever 
avout the date of his buth being 1- 1- 1918 . In fact, even 
his very appearance and state of his physiqile und heal. h 
and signs of senilny indicate that he had long aso comp. e 
ttu / alluined the age of 60 years and inat he is not capable 
of doing any work -much less hard work . The management s 
rules do not provide for an employee under these circums 
tances being produced before thc Medical Board or Age 
Keviewing Comiitee for determinug his age ard in view 
of the . e being 10 doubt about his dale oſ bich cena 
1 - 1 - 1918 there can be no question of h , Case being ieful . cd 
to the Medical Board or Age Reviewing Coinm tiee . The 
presumption contained in the order of reference that in 
sirailar other doubtful cases of the same natuie the cases 
were returred to the Mitd .cal Board /Age Reviewing Commit 
tod is base ess and untenable . The management was justified 
in supej annuating him with effect fion 21- 10 - 82 and in not 
referring his case to the Medical Boad /Age Reviewing 
Committee and his contention that the date of his birth 
· 1 - 7 - 1925 2 . d that he has a right to ontinue in service 
till 1 - 7 - 1985 is untenable and unjustified . According to the 
tudnagement, he present dispute is not an " industrial cis 
pute " within che mcaning of Sec . 2 ( h ) of the Industrial 

japuies Avi, 1947 as it has not been sponsored by any body 
ni workmen or any irale unon but has been initiated by 
the oneinc ) wohinan himself and since it is a cas : of 
superannuation and not a case of termination of service , 
it is also not an “ industrial dispute " even under Sec. 2 - A 
of the Act which could be initiated by the concerned 
workman himself and hence the present reference under 
sect on 10 of the Act is bad in law . On these grounds the 
contention of the management is that the concerned work 
man is not entitled to any relief. 


2 . The case of che nanagemeni of Bachra und hay colle 
fies Oi Me is Cential toalields Lotet is nat ihe celi 
Cened WOLīlīdn vaguish Sukul Mas employed in the ytai 
145 ) as Struisty Uudiu by ihc Crowne Uwnci UI nay 
Lolwery Wuuri it was a pilalo coely . illc wala Ray 
collery Was taken over by the Central Government with 
ncc 1101111 - i 13 ana later on it was uduonai. sed Wich 

Let Irom 1 - 5 - 1913 under the cou Mines (naronai. sa 
tion ) Art, 1973. Theieaner as a resuit of ie -organi al un 
of ine voul industry in the public Secio , with effect from 
1 - 11 - 1912 and the estab . snmula of voa Indid Lid . as a 
tiola .ng Lollpully with five Subsiddly tuinpanies liuding 
tne cenai Lwal. luids Ltd . (which was bornucily known as 
he Mal. unal coal Levelopment Corporuon Ltd . ) , Ray 
vollery became a part of the said Central Coallieids Ltd . 
and une cultoweltwu wuikindi continued in a employmun 
ol buy colline y us Security Guard unter the Cential coal 
fields Lid . When the Ray Colliery was initially taken over 
and thgatier nauonalised as aroresanti , ihu serv .ce accords 
of the employees of Ray Coil ery were practically non -exis 
rent and chic dates of birth of many employces Inc .uding hul 
ut te coneincd workman were also not availaole . A0. d 
ing Lo che rules / circulars of the manag _merit , in the absen . e 
of the date of birth of an employse in the basic records 
of the management, the date of birth ago as entered in 
Form A by the employer when he was en olled as a mem 
ber of the woal Min . s Provident Fund is to be taken in . o 
account for the purpose of superannuation . As per service 
cond .. ons of woikman of the nianugment of M / s . Centra 
Coal.. clas Ltd ., the age of superannu tion of the workmen 
is 60 years Since informations regarding the date of birth / 
age of the concerned workman as well of a large number 
of other workmen of Ray Colliery were not available with 
the manugoment, such informations were collected by the 
nanag ment from the office of + 10 Coa ! Mnes Provident 
Fund at Ranchi, as Ray Colliery falls within ts juris liction . 
Thi alo . esa d infomations were collected from th : Oilice 
of the Coal Mines Provident Fiind at Kanchi by uri R . D . 
Pand : y , the the Personnel Oifii 1 / Labour We fare Officer 
of Ray and Churi Collieries, after going through he records 
of the Coa Nincs Provident Fund oiii e at Ranchi on 
24 - 6 - 80 . The oilice of the Coal Vines Provident Fund at 
Ranchi was , however, not willing to furn .sh such informa 
tions to the inanagement in writing because of some cases 
of malpracti es in the offic ? of the Coal Mines Provident 
Fund Organisalon earlier . The formations collected f om 
the rorords of the Coal Mines Provident Fund office it 
Ranchi were . Fowever , duly recorded by Si R . D . Pandey 
and as par the above informat on so collected and recoide 1 
by Sri R . D . Pandey the date of birth of the concerned 
workman was 1- 1- 1918 as en ered in his Fo. r A maintained 
by the cffice of the Coal Mines Piovident Fiind at Ranchi, 
and, on the basis of the same, an entry regarding his date of 
hirth wing 1 - 1- 1918 was also made in his service records 
which vas duly attester hy him by affiring his thumb 
imrr - gsion and Signature . C n the basis of the above 
information regarding his date of birth being 1- 1 - 1918 , 
th date of his superannuation was 1 - 1 - 1978 on completion 
of 60 yaars of age . He was however, not surerannuated 
with effect from 1 - 1 - 1978 as the management did not have 
hy that ti information regarding his date of birth and , 
nem formupo he cou d no ha re irert for ometime due to 
1975s on ha part of the office staff . He was , however, 
retimp with effect from 26 - 10 - 1982 . It will ih is be 
evident that he remained in the service of the management 
for more than fonr vears even afíer he attained the age 
of inasannraííor . Pe was ware of having attained the 
grun of prannation mich earlier ind that the management 
w ? s going to sunerannuate him He, however tried to fores 
tall this by producing a so called certificate from the school 


3 . The case of the con .erned workman , on the othe , hand , 
is that he was appointed in 1965 as Security Guard by the 
ersiwhile owner of Ray Colliery and since then he had been 
wo. king as such having unblemish d record of service. 
In the year 1973 the Ray Colliery was nationalised and 
taken over by we Central Government and subsequently hs 
services were transferred to Central Coalnclds Lid . In the 
first half of 1981 he ieceived information that the 
management was thinking of terminating his service on the 
ground of his allegedly reaching the age of superannuation . 
There was nothing on the records of the management to 
suggest his age , but the Manager of the Ray Colliery 
be ng personally biased against him was bent upon to 
terra nate his service . He thereupon subinitted a photostat 
copy of his shool leaving criticate showing hs date 
vê b rih as 1 - 7 - 1925 and also an affidavit sworn by him 
to that effect to the nanagement and requested tha 
management vide letter dated 12 - 5 - 81 to corrent the entry 
reynrding his age in his service records. After submission 
of the school leaving certificate and the affidavit in 
proof of his age, the management was satisfied and convinced 
an , t it accepte , the said two documents and thereafter the 
management d l pot react in any manner for a long time. 
After one year and four months of the piodu . tion of the 
school leaving certificate and affida it along with his 
aforesaid leiter dated 12 - 6 - 81, the management, however , 
all on a sudden and abruptly and illegally terminated his 
service by leter dated 20 - 10 - 1982 with effect from 
21- 10 -82 on the ground of his allegedly crossing the age 
of superannuation . Thereuron he male demand raising 
" dustrial dispute with the management vide his letter of 
donand dated 13 - 11 - 82 r questing the manarement to with 
draw the letter of termination of service dated 20 - 10 - 82 as it 
was illegal and uniustified and to reinstate him with back 
wages. Since the date of his birth is 1- 7 - 1925 he has a 
right as per the terms and conditions of h s employment 
to continue in service till he attains the age of 60 years 
on 1- 7 - 1985 and he is also physically fit and strong and 
mentally cound and is conable of doing hard work . The 
Labour Union , of which he has heen a member , had also made 
cornlaint vide its letter dated 27 - 11 - 82 ad -Iressed to the 
Gonergy Managar ( 

NY ) Central Coalfields Ltd . regarding 
the illegal termination of his service on the alleged ground 
of superannuation , but the management did not respond 
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to that. Thereafter he made complain to the Asstt . 
Labour Commissioner ( C ) , kanni, wird vltidie wnullution 
proceeding, if course of which the inanag ,munt subiit . ed 
its commetits vide its letter da ed 3 - 1 - 33 0 which he 
submitted his iepiy vide letter dated 10 - 1 -03. li. ils above 
letier dated 31-03 thu managemen . viisu Ost in this date 
of birth was 1 - 1 - 1918 which the mariagumen ! had gdhered 
from the leo, Js of the coal Mines Provideni bund office 
at Ranchi. lunediateiy thereafter he made anxious in 
quiry in the oilve of the coa Vules Prurunl Hund at 
Ranchi and he d . 30 uled petition udicu 6 - 1 - 83 addressed 
to the Asstt. Coal Mines l rovduit rund commissioner , 
kanchi for is an . e oí a verticale sliowing ine dite or his 
buth as entereu in coal Mine, Piovient Fund iecords. He 
was , however , not issuvil any cerulaitd .cas deinanded on 
some technical ground bui he wüs told that the Wos no endy 
regarding the date of his birth in the Coal Mines Provident 
Fund idworus as contended by th : ululldy men . In the con 
Citation proceedings butou the wwwit Ludoui conmiss . oner 
( C ) , Ranchi, ine management did not dculu2 10 his vaid 
demand noi it agreeu toi arbitation and thus vie conciliati n 
proceedings ra lei lading to the present icirence. The 
action of te inanagement in terminating his service on alle 
god ground of Superannuaton is llelul and unjustil.cd did 
non - reasonable as his date of birth is 1 - 7 - 25 and lie 
would ietire on 30 - 6 -85 after attaining the ge of 60 years 
which is the age of seandation . His wouI learning 
certificate and widavit ale on the lucoids on the mauage 
ment which support bts date of bilih us 1 - 7 - 1925 . The 
management made the issue of his datc ot his bith oi age 
a disputed cns but ſailed 10 reier the same 10 the 
Civil Surgeon of the disti. ct or to the / ge Rer jewing Coni 
mittee or to any Medical Board to be cons tuiled by the 
management foi dotermination oi h ongo as 15 ( 110Iily and 
normally done as per procedure and rules to that effect in 
the event of any disputed or doubtful case . His case being 
thus not a case of superannuation , rather it being a case 
of simple termination of service , it is void abinitio as 
the procedure laid down under section 25 - F of the industrial 
Disputes Act , 1947 has not been obseived by the nianagement . 
On these grounds his contentions that the action of the 
management in superannuaiing him wih effect from 21 - 10 - 82 
is unjustified and unrearonable anil that he is entitled 10 
reinstatement with all bark wages and other facilities 


11. 3 ca. ed 5 - 2 -81 along with it, ciclo .(110 , on th : subject of 
plu edui ior determ nation / vcut .doul of the age vſ the 
em , la , cus. lt, firstly , July s down the procedura tor determi 
nd", un oi the age at ine time of fles , ar pointnient according 
to which ( i ) in case of appointces who have passeu matricula 
tun oi cquitalent examinai. cu , the date of 0 . 1ch iecorded in 
h . s veiticate shall be trzated as correct date of bith d the 
Idine wild not be aile ,ed under any Coilumuwincts, ( 11 ) in the 
Cad of , non matriculules but cducated appointec s Hill have 
Flised iudies in iecognised educat on institution , the date 
vi birin te . orded in the school leaving cerificare suall be 
ulu . ed us correct dae of birth wild the saine will not be 
sittuled i nu . i any circumstances , 1111 ) in ili Cut o ex 
servicemen who are not matriculate , the date of birth 
recorded in the Army Discharge Certificate shall be rcated 
as co reci daie of birth and the , me will not be al ered 
under any circumstance, and (iv ) in the case of uleterate 
appointees who are not covei ed by (1 ) , ( 11) and (111 ) above , 
the date of birth will be d termined by she Culley Melical 
Catce leaping in view any do umeniwy or otics relevant 
evidence as may be pioduced by the appointee anc the da e of 
: tmo ( etermine s all ho tie itd is couet ( ute of birth 

ulu tái sane will not te alte d Imei ally ci uni ta ces, 
It, " CC pris lys d . m tie roc duiu o lurki widtermini on 
of the Juin o birtis in rosiect fewSudenploszes uld 
ing to which where the eis no varstic al 20 led , such 
as w . ll not be 7c - o ; en uniso there is a very glaring 
and appa , crt nr: biesh in the 100 on the ina cment 
and th mano ng it after be ng 31 gried on ihe merits of the 
case will take appropriate action foi coirection thiough Age 
Determination Commritee /Medical Board ; and wherever 
there are valt1015, a suitable proy , on ios Ae Determina 
tion Commitiee /Medical Board cou tiilieit by ihc manage 
ment would be made and for determinaiion of the age , the 
committee referred to above may conader the evidence avail 
able with the coliery management and / or adduced before it 
by the employee and the decision of the committee will be 
binding and final ; and this procedure came into force with 
immediate effect and it superseded the existing procedui : / 
orders, if any, on the subject 


4 . One witness has been examined on behalf of the 
management and two witnesses have been examined on behalf 
of the concerned workman and some documents have been 
cxhibited on either side . 


7 . The concerned workman Jagdish Sukul, Security Guard , 
was admittedly superannuated by the management by its 
letter dated 20 - 10 - 82 (Exi. W - 1 ) with effect from 21- 10 - 82 
when the aforesaid second circular dated 2 - 3 - 81 (Ext. M - 4 ) 
was in force and it is in that back ground that the present 
reference has been made by the Central Government in the 
M nistry of Labour as to whether the action of the manage 
ment in superannuating Jagdish Sukul, Security Guard , with 
effect from 21- 10 -82 without referring his case to the Medical 
Board / Age Reviewing Committee , as being done in other 
doubtful cases of the same nature , is reasonable and justi 
fied ; and , f not, to what relief is the workman ent tled . 


5 . Before dealing with the oral and a cumeatary evidence 
adduced by the parties in support of ti i, lespective cases, 
it would he usciul lo refer to ihe iwo ciicu urs of the 
Central Coalfield , Ltd . on the subject of procedure for 
determination / verificaron of the age of the employees . 
One circular is dated 17 -5 - 78 ( Ext. M -3 ) issued by the 
General Manager ( Personnel) of the Contial Coulfields Ltd 
It lays down that ( a ) the date of birth of an employee as 
determined by the Medical Officer at the time of initial 
reciuitinent of the employee (b ) the date of birth as 
entered in the matriculation certificatio of an employee 
prior to his catering the service of the company and ( c ) the 
date of birth age as recorded in the Amy Discharge Certi 
ficate of ex -serv cemen will be treated as correct and final and 
will not be altered under any crcumstances and ( d ) in case of 
an employce not covered by ( a ) , ( b ) and ( c ) above the 
date of birth declared by him in writing to the management 
which has been ac eį ted by the management w ll stand in 
altered . It further lays down that where the date of birth of 
an employ ze has 110t been deteimined in the manner indicated 
in ( a ) , ( h ) , ( c ) and ( d ) above the date of birth as declared 
by him for the puipose of enolment to the roal Mines Pro 
vident Fund will b . taken as fnal but thi, din may be altt red 
if on notification to the emrloyee in writing he challenges 
it and in that case h s date of birth will he detarmined by the 
Age Committee constituted by the General Manager of the 
area consisting of the Project Officer, Medical Officer and 
Labour Offi er and an appeal would lie against the decision 
of the Age Committee to th3 Arpellite Committe. 


8 . The contention of the management is that the date of 
birth of the concerned workman Jagdish Sukul as entered in 
form A submitted to and maintained by the Coal Mines 
Provident Fund office at Ranchi is 1 - 1 - 1918 . In this con 
nection the management relies on the informat ons collected 
by Sri Ramadhar Pandey (MW - 1 ) , the then Personnel Officer / 
Welfare Officer of Ray & Churi Collieries after going through 
the relevant records on 24 -6 - 80 in the office of the Coal 
Mines Provident Fund at Ranchi which were recorded by 
him in his note Ext. M - 6 in pencil in which the date of 
birth as noted against the name of the concerned workman 
Jagdish Sukul is 1 - 1 - 1918 . In this connection , Sri Ramadhar 
Pandey (A1W - 1 ) has deposed hat Ray Coll ery was nationalis 
ed in the month of Januarv , 1973 and subsequently it merged 
in Bachra Colliery and he worked in Ray Coll ely from 
August 1979 to December 1980 as Labour Welfare Officer 
and while he was working as Labour Welfaie Officer in 
Ray rolliery he was entrusted with the work of collecting 
the dates of birth of theold employmesof Ray Colliery who 
were working prior to the nationalisation of the colliery in 
January 1973 from the Reg onal Office of the Coal Mines 
Provident Fund at Ranchị and he along with his clerk Rash 
Bihari Singh had gone to the Region 1 Office of « he Coal 
Mines Provident Fund at Ranchi on 23 - 6 -80 to collect the 
aforesaid informations regarding the dates of birth of thosa 
employees of Ray Colliery from Forms 4 of the employees 
which contain the dates of hirth and he had talked to the 
Regional Commissioner . Coal Mines Provident Fund who 
at first declined to furnish the said informations whereafter 
he had been to the General Manager Personnel), Central 


6 . The other cir ular is dated 2 - 3 - 1981 ( Ext . M - 4 ) issued 
by the Personnel Manager of the Central Coalfield Ltd . 
forward ng herevith a coriy of Inwie nentation Instruction 
No . 37 received from the Member Secr. inry , JBCCI Clo 
Coal India Ltd ., Calcutta , issued vide JBCCJ / IR / 94 / IMP / 
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Coalficlds Ltd ., Ranchi, to convey it to him that the Regional 
Coal Mines Provident Fund Commissioner had declined to 
furnish the required informations and thereafter the General 
Manager ( Personnel ), Central Coaliields Ltd . telephoned to 
the Regional Commissioner to supply the aloreyald informa 
tions and thereafter he along with the above named clerk hud 
again gone to the Regional Commissioner whereupon the 
Regional Commissioner ordered his assistant to supply the 
Forms A of the employees for taking down the dcta ls and 
he got the said Form A and on the basis of the said Forms 
" A his clerk Rash Bibari Singh took down tho names of 
tho employees and dates of their birth in his presence , He has 
proved the stwiemcat (Ext, M -6 ) to be entirely in the hand 
writing of the said clerk Rash Bihari Singh showing the 
names of the employees and dates of their birth as mon 
tioned in respective Form A of different employees of Ray 
colliery . He has further stated that the statement had been 
propared in two days and it was signed on each page by him 
as well as by the said Rash Bihari Singh on 24 - 6 - 80 and the 
said statement also contains the name of the concerned work 
man Jagdish Sukul with his date of birth as 1 - 1 - 1918 ne 
gathered from his Form A maintained in the Regional 
Office of the Coal Mines Provident Fund at Ranchi. In his 
cross -examination he has stated that he tried his best to get 
tho said statement Ext. M - 6 signed by the auhorities of the 
Coal Mines Provident Fund at Ranchi but they declined to 
sign the same. In this connection it is worthwhile to mention 
that on 7 - 9 -83 the management Alled a petition for issuing 
summons to the Regional Provident Fund Commissioner , 
Coal Mines Provident Fund , Ranchi, to produce the afore 
said Form A in respect of the concerned workman Jagdish 
Sukul on which the management relied for its contention 
that the declared ago of the concerned workmen in his said 
Form A in 1 - 1 - 1918 . Accordingly summons was issued to 
the Regional Provident Fund Commissioner , Coal Mines 
Provident Fund, Ranchi, to produce the said Form A in 
respect of the concerned workman Jagdish Sukul. The Re 
g onal Commissioner , Coal Mines Provident Fund , Ranchi, 
however , in his letter dated 10 - 11 - 1983 (Ext, W - 7 ) informed 
the Tribunal that declaration in Form A in respect of the 
concerned workman Jagdish Sukul had not been pubmitted to 
his office . Thereafter the management by another petition 
dated 13 - 3 - 84 prayed for summoning the Regional Commis 
sioner , Coal Mines Provident Fund, Ranchi, to produce the 
Coal Mines Provident Fund membership register of Ray 
colliery in which the name, date of birth and other details 
of the concerned workman appear whercupon summons was 
accordingly issued but that has not been produced , However , in 
view of the categorical statement of the Regional Commis 
sioner, Coal Mines Provident Fund , in his lottor dated 
10 - 11- 1983 (Ext. W - 7 ) that declaration in Form A in 
respect of the concerned workman Jagdish Sukul had not 
been submitted to his office , no reliance can be placed on the 
statement ( Ext, M -6 ) prepared on 23 -6 - 1980 by Rash Bihari 
Singh, a clerk of Ramadhar Pandey (MW - 1 ) showing the date 
of birth of the concerned workman Jagdisb Sukul as 1 - 1 -1918 
allegedly on the basis of the age declared by him in his 
Form A purported to have been submitted and maintained 
in his office of the Regional Commissioner , Coal Mines Pro 
vident Fund , Ranchi. 


10 . The management has produced no other documentary 
or oral evidence in support of its case regarding the date of 
birth of Jagdish Sukul being 1 - 1- 1918 . The result is that thero 
is no reliablo evidence in support of the management s case 
regarding the date of biệth of Jagdish Sukul being 1 - 1 - 1918 . 

11, It is worthwhile to mention here that after the concern 
ed workman received information that his date of birth had 
been worngly recorded in his servico register as 1 - 1 - 1918 , 
he made a representation dated 12 - 6 -81 ( Ext. W - 2 ) to the 
Manager, Ray Colliery , for correction of his date of birth 
asserting that his date of birth is 1- 7 - 1925 and in support of 
that he also filed a photostat copy of his school leaving certi 
ficate showing therein the date of his birth as 1 - 7 - 1925 and 
he also filed an affidavit sworn by him to the same effect. The 
original of the said school leaving certificate is Ext. W - 10 
which shows that during his boyhood he was a student of 
Junior High School, Nagra , Dist. Balia and that his date of 
birth was 1 - 7 - 1925 and the date of his first 
admission in the school was 5 - 9 -1939 and the date 
of his last admission in the school was 12 - 11- 1941 and hc 
left the school on 18 - 3 - 1943 after passing Class III . The 
said original school leaving certificato Ext. W - 10 has been 
proved by Sri Ram Singh , Head Master of the Junior High 
School, Nagra as having been issued by him on 20 -5 - 1981 
under hig signature . He had also brought the counterfoil book 
from which the said school leaving certificate (Ext. W - 10 ) bad 
been issued and he has also proved his counterfoil under his 
signature which has been marked Ext . W - 11, He had also 
brought two admission registers of his school, ono for the 
period 1934 to 1940 and the other for the period 1940 
1946 and with reference to those two admission registers he 
has deposed that Jagdish Sukul was for the first time admitted 
in that school in the year 1939 but his name was subsequent 
ly struck off for non -payment of fees and threafter he again 
took his admission in the school in August 1941 but again 
his name was struck off and thereafter he took his admission 
for the third time in the school in Novembor , 1941. Ho has 
proved entry No. 989 in the admission register of the school 
for the period 1934 to 1940 relating to the admission of 
Jagdish Sukül in tho school on 5 - 9 - 1939 which has beon 
marked Ext. W - 12 in which the dato of birth of Jagdish Sukul 
is mentioned as 1 - 7 - 1925. He has also prov 
ed entry No . 1235 in the admission register for 
the year 1940 to 1946 relating to the admission 
of Jagdish Sukul on 2 - 8 - 1901 which has been marked Ext. 

W - 13 in which also the date of birth of Jagdish Sukul is 
mentioned as 1- 7 - 1925 . He has further proved entry No, 
1268 in the same admission register for the period 1940 to 
1946 relating to the admission of Jagdish Sukul on 12- 11- 1941 
which has been marked Ext. W - 14 in which also the date 
of birth of Jagdish Sukul is mentioned as 1 - 7 - 1925 . 
It was with reference to these entries in the admission 
registers that the date of birth of Jagdish Sukul was men 
tioned as 1 - 7 - 1925 and the dato of his first admission was 
mentioned as 5 - 9 - 1939 and the date of his last admission 
was mentioned as 12 - 11- 1941 in the school leaving certi 
ficate Ext. W - 10 . In his cross -examination he has stated 
that he had seen Jagdish Sukul 06 he himself was also 
at one time a student of the same school, namely , the 
Junior High School, Nagra of which Jagdish Sukul was 
a student and that in the school he was two classes junior 
to Jagdish Sukul. When the cross - examining lawyer for 
the management challenged him to show if his name was 
entered in the admission rogister which he had brought and 
produced in court, he showed entry no. 1444 of the ad 
mission register for the years 1940 to 1946 where liig name 
Sri Ram Singh is entered as having been admitted in the 
school on 13 . 7 -43. This proves the genuineness and 
authenticity of the admission registers produced by Sri Rani 
Sipgh (WW - 2 ) , Head Master of the Junior High School, 
Nagra . At the instance of the cross -examining lawyer the 
signature of the Sub -Deputy Inspector of schools on the 
back of the counterfoil ( Ext. W - 11 ) of the school leaving 
certificate (Ext. W - 10 ) issued on 20 - 5 -81 has also been 
proved by Sri Ram Singh (WW - 2 ) and marked as manage 
mont s Ext. M - 7 . Sri Ram Singh (WW - 2 ) has further stated 
that the concerned workman Jagdish Sukul had not gone to 
him for the school leaving cortificate and that his brother 
Sri Mahesh Suku ) had gone to him for the certificate and it 
was the said Mahesh Sukul who had taken the certificate 
( Ext. W - 10 ) on 20 - 5 -81 after signing on the back of its 
counterfoil Ext. W - 11 and that the same Mahesh Sukul had 
also subsequently taken a duplicate copy of the said cert 
ficate on 16 - 7 -81, the counterfoil of which has beon got 


9 . Another document on which the management places 
roliance in support of its case that the date of birth of 
the concerned workman Jagdish Sukul is 1- 1- 1918 is his 
service register , a photostat copy of which is Ext. M - 1 , the 
original of which has also been produced by the management 
which is on the record , A look at the original service register 
of Jagdish Sukul would show that it bears his thumb impres 
sion and signature and it was also attested on 8 -6 - 81 by the 
colliery manager, Ray colliery. In the service register there 
is a column for filling up the date of birth but it appears to 
have been left blank in the beginning and then subscquently 
filled in different ink as 29 - 8 - 1948 which is nobody s CASC 
and then it appears to have been penned through and written 
as " ag per C . M . P . F , record 1 - 1 - 1918 " . Since the said date 
1 -1 - 1918 Ag the date of birth of Jagdish Sukul in hin service 
register has been subsequently entered in a different ink as 
per Coal Mines Provident Fund record as collected by Sri 
Ramadhar Pandey (MW - 1 ) and recorded by his clerk Rash 
Bibari Singh in tho Statement Ext. M -6 which has already been 
rejected above as unreliable and undependable , the said entry 
regarding his date of birth as subsoquently made in his service 
register cannot also he relied upon . 
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marked by the management as its Ext. M - 8 , Ext. W - 3 is a 
photostat copy of the affidavit dated 11 -6 - 81 swom by the 
concernod workman Jagdish Sukul before an Executive 
Magistrate, Ranchi to the same effect that his date of birth 
Ls 1- 7 - 1923 which is recorded in the school register of Junior 
High School, Nagra , Dist. Balia . There seems to be no 
reason to disbelieve the aforesaid school leaving certificate 
( Ext . W - 10 ) and the entries (Exts . W - 12 , W - 13 und W - 14 ) 
in the admission registers of the Junior High School, Nagra , 
Dist . Balia , which show the date of birth of the concerned 
workman Jagdish Sukul as 1 - 7 - 1925 and which is also sup 
ported by the affidavit dated 11 - 6 -81 ( Ext. W -3 ) sworn by 
Jagdish Sukul himself before an Executive Magistrate , 
Ranchi. 


1 -7 - 1925 . Ext. W - 4 to the lotter dated 3 - 1 - 1983 from the 
Project Officer , Bachra colliory to the Asstt. Labour Con 
missioner ( C ) , Ranchi, containing thç management s com 
ments on the demand of the concerned workman made in 
the conciliation proceeding. Ext. W - 5 is a copy of the 
conciliation proceeding dated 28 - 1 - 83 and Ext. W -6 is the 
failure report dated 31 - 1 - 83 submitted by the Asstt. Labour 
Commissioner ( C ) , Ranchi, to the Socretary , Ministıy of 
Labour, Government of India . Those documents do not 
call for any comments . 


12 . The management, however , does not appear to have 
Teplicd to the said representation dated 12-6 - 81 ( Ext. W - 2 ) 
of the concerned workman Jagdish Sukul in which he had 
On receiving information that his date of birth had been 
wrongly recorded in his service register as 1 - 1 - 1918 had 
applied for its correction asserting that his date of birth is 
1 . 7 - 1925 and in support of which he had also enclosed a 
photostat copy of his school leaving certificate showing his 
date of birth as 1- 7 - 1925 and had also enclosed an affidavit 
sworn by him in support of his date of birth being 1 - 7 1925 
On the other hand , the management, after 
About one year and four months of the 
daid repicsentation dated 12 -6 -81 ( W - 2 ) of the uncerned 
workman Jagdish Sukul, by its letter dated 20 - 10 -82 ( Ext. 
W - 1 ) stopped him from duty with effect from 21 - 10 - 82 on 
the ground that he had already crossed the age of super 
annuation This complete silence on the part of the main 
Agement for about one year and four months after the re 
ceipt of the aforesaid representation dated 12 -6 - 81 (Ext. 
W - 2 ) of the concerned workman Jagdish Sukul before super 
annuating him by letter dated 20 - 10 - 82 (Ext. W - 1 ) and 
stopping him from duty with effect from 21- 10 - 82 ix intri 
guing This silence on the part of the management for 
about one year and four months lends support to the case 
of the concerned workman that after he had submitted his 
school leaving certificate showing his date of birth as 1 - 7 - 1925 
gunrortod by his affidavit along with his representation dated 
12 -6 -81 ( Ext, W - 2 ) to the management for correction of 
his date of birth in the service register, the management was 
satisfied and convinced and it accented the said two docu 
ment, and thereafter the management did not react in any 
manner for a long time but after one vear and four months 

thereafter all of a sudden and abruptly and illegally the 
mapavement terminated his service with effect from 21 - 10 - 82 
on the ground of his having allegedly crossed the age of 
muperannuation . 


14 . From what has been discussed above it is clear that 
in view of the categorical statement of the Regional Com 
missioner, Coal Mines Provident Fund , Ranchi in his letter 
dated 10 - 11- 1983 (Ext, W - 7 ) that declaration in Form A 
in respect of the concerned workman Jagdish Sukul bud 
not been submitted to bis office , no reliance can be placed 
on the statement (Ext. M -6 ) propared on 23 -6 - 80 and 
24 -6 -80 by Sri Ragh Bihari Singh , a clerk of Sri Ramadhar 
Pandey (MW - 1 ) showing the data of birth of the con 
cerned workman Jagdish Sukul 8S 1 - 1- 1918 allegedly on 
the basis of the age declared by him in his Form A said 
to have been submitted to and maintained in the ofice 
of the Regional Commissioner , Coal Mines Provident Fund , 
Ranchi or on the entry of his date of birth in his service 
logister (Fxt. M - 1 ) as 1 - 1 - 1918 made on 8 -6 -81 on the 
basis of the said statement (Ext. M -6 ) and the only re 
lable document on the record is the school leaving certi 
ficate ( Ext. W - 10 ) of the concerned workman Jagdish Sukui 
showing his date of birth as 1 -7 - 1925 which is supported 
by the entries ( Exts . W - 12 , W - 13 and W - 14 ) in the admis 
sion register of the Junior High School , Nagra , Dist. Balia 
and also by the affidavit dated 11 -6 - 81 (Ext. W - 3 ) dwom 
by Sri Jagdish Sukul himself before an Executive Magic 
trate . Ranchi, which the concerned workman had submitted 
to the management along with his letter dated 12 -6 -81 
( Ext W - 2 ) in which he had praved for correction of his 
date of birth in his service register as 1 - 7 - 1925 instead 
of 1 - 1 - 1918 which had been wrongly recorded therein . In 
thesie circumstance it was incumbent on the management 
to refer the concerned workman to the Age Determination 
Committeo Medical Board constituted by the management 
for review determination of thc date of birth of the con 
cerned workman who was an existing employee as envisag 
cd in the circular datod 2 - 3 -81 ( Ext. M -4 ) issued by tho 
Personnel Manager of the Central Coalfields Ltd ., forvard 
ing therewith a copy of implementation instruction no . 37 
received from the Member-Secretary , J. B .CC .I Clo Central 
roalfielde T td , Calcutta issued vido JBCCL / IR / 94 / IMP| 1173 
dated 5- 2 - 1981 along with its enclosures on the subject of 
rrocedure for determinationlverification of the age of the 
employees But the management for tho reasons best 
known to it , did not do it and instead , after keeping silent 
for about one year and four month after the roceipt of 
the aforesaid representation dated 12 -6 - 81 (Ext. W - 2 ) from 
the concerned workman Jagdish Sukul for correction of 
his age in his service register as 1- 7 - 1925 on the basis of 
the school leaving certificate ( Ext. W - 10 ) and the affidavit 
( Fxt W - 3 ). suddenly and abryntly issued the letter dated 
20 10 - 82 (Ext W - 1 ) superannuating him and stopping him 
from duty with effect from 21- 10 - 82 . Although according 
to his date of birth 1 - 7 - 1925 as entered in his school 
leaving certificate ( Fxt. W - 10 ) he was entitled to continuo 
his service till he attained the age of 60 vears on 1 - 7 - 1925 
( forenoon ) . The action of the management therefore, in 
surerannuating the concerned workman Taorliah Sukul se 
cmity Guard , with effect from 21 -10 -82 without referring 
his case to the Medical Board Age Reviowing Committee 
35 required to be done in doubtful CISCk of this nature 
under the aforesaid circular dated 2 - 3 - 1981 ( Ext. M -4 ) 
cannot be hold to be either reasonable or justified and in 
that view of the matter the concerned workman is entitled 
to he reinstated with full back wages with effect from 
21- 10 - 82 from which date he was prematurely superannuated 
and stonned from duty which amounted to termination of 
his service . 


13 . On behalf of the concerned workman om morn 
documents have been exhibited but they are not of murh 
in nortance as they are all after the letter inted 20 - 10 - 8 ? 
(Fyt W - 11 issued to him by the Proiert nicer Rachra 
colliery , informing him that he had already crossed the 
age of superannuation and stopping him from duty with 
effect from 21- 10 - 82 . Fxt W - 8 is a letter of demand 
dated 13-11-82 written by the concerned workman to the 
Proiect Officer , Bachra colliery stating that his date of birth 
in 1 - 7 - 1925 in support of which he had already submitted 
his school leaving certificate and affidavit along with his 
representation dated 12- 6 -81 ( Fxt W - 2 ) and hence he had 
a right to continye in service till he attains the age of 
60 years on 1 - 7 - 1985 and that the order dated 20 - 10 - 82 
by which his services had been terminated with effect from 
21- 10 - 82 wag illegal which may be re - called ind he he 
allowed to continue in service and paid wages/salary for the 
period from 21- 10- 82 to the date of his re - joining the 
service. Fxt. W - 9 is a similar letter dated 27 -11- 82 written 
by Sri S . K Mishra , Organiging Secretary of the Rashtriva 
Colliery Mazdoor Sangh North Karanpura Area to the 
General Manager (North Karanpura ) . Central Coalfields 
Ltd , making similar demand in which he asserted that the 
termination of services of the concerned workman Jagdish 
Sukul with effect from 21- 10 - 82 on the alleged ground of 
auperannuation was illegal and furthas made rcourt to 
recall the illepal Order of termination and to allow the 
concornrd workman to continue in service till ha attring 
the age of sunerannuation according to his school leaving 
certificate in which his date of birth was mentioned as 


15 In this connection Sri Maheshwar Singh , Advocate , 
appearing on hehalf of the concerhed workman , has cited a 
decision of tho Supreme Court in the case of Sarion Prand 
Vs. The General Manager and another ( 1981 Labt C 880 ) . 
In that cake an employeo claimed that his date of birth is 
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July 25, 1927 and this buth date is entwed in his h gn 
School certificate Inis date oi oifla vi ue employe id ) 
once accepted by the management in 1951 Subsequenty, 
however , tht man igement , without giving an oppuun « y vi 
nealing to lile empioyce, changed the date on brent to the 
disadvaillage and prejudice of ille enpo, ee ana rullid 
him f10ul service On these facts it was held by The 
Supreme Court that ihe ddie O birth of an employ e 
without notice and without givin : oppoitunity to him can 
not be altered to his disadvantage and prejudice be ? 152 
an administrative order when involves civi consequences 
must be made in conformity with the rule of natural jus 
tice which at its lowest minimum requires noti. . und uppor 
tunity to the person afected thereby and that admin dlv 
having not been done in that case the Supreme Count set 
aside the order retiring the employee from service as ve l 
as the orde, coire ting the birth date , and th : Sup me 
Couri further held that the workman ini the orders of 
the Court ( untini es to be in service and will rentinue 1 ) 
be in sei vice but it will be open to the management if it 
60 desists and cons ders it neue Saly to hold the engu sy 
about the correct birth date afresh after giving notice and 
opportunity of hearing and producing evidence on eithe 
side 117 this case 


16 Following the aforesaid decision of the Supreme Court 
in the case of Sarjoo Prasad Vs General Manager and 
another ( supra ) it is , therefore , also held in the inscant cise 
that the concerned workman Jagdish Suhul after his re 
ins tement with effect from 21 10 82 a Security Guid 
wul continue to be in service till he attains the age if 
sube unnuation 1 60 yeaio on 17- 1985 ( iorenoon ) us 
per his date of birth 17-1925 mentioned in his school 
leaving certificate ( Ext W - 10 ) but in the meantime it will 
be open to the management if it so desires and considers 
necessd y to get his dge determined by the Age Determina 
tion Committee Medical Board constituted by the manage 
mentas envisaged in the circular lettti dated 2 - 3 81 (Ext 
M - 4 ) issued by the Personnel Manager of Cential Coal 
fields Lid whereupon the parties will abide by the deci 
sion of the Age Determination Committee Medical Board 
which will be final and binding on them , but not so as 
to affect the benefits accrued to the concerned workman 
under this award for the seriod prior to the date of such 
decision of the Age Determinat on Committee Medical 
Board 


ton between termination of service and superunnuation ” 
oi ietirement ’ it has been held with vetuence to the Indus 
tual Einploynient ( Standing Orders ) iut, lyfw that neitner 
itein d nor il _19 the schedule to 10 cl 110 . paia 16 of the 
Model branding Orders contained in scaud ic i of the ladus 
trial Employ nent (stand .no Orders ) Central Rules, 1946 
covers tulinination of emptyment on dl . n 113 the age of 
superar nuation and it was for the first time that on November 
by the Lublidi Govinrent and by 10 Doveinment of Uttar 
Pladesh d d not contain any auhu telat ng to retirement or 
supeldniuuilon and it was vor ihc Itt o ttine wał on November 
11, D5y item 11 o ) ielaung w Supeidduation and retile 
ment was ntiuduced by the scale of Uriar Mladesh id exeicise 
of the iu es making power Omerred by Sellion 15 of the 
Act That decision of the Supreme Court which is with refer 
ence to ancher Act, namel incisal i mployment ( Stand ng 
Orders ) Aut, 1946 and the Movie yndling ( ders contained in 
schedule ( of the Indi strial Empu,mtii (Sarding Orders ) 
Central Rules , 1946 has, however, got no application , while 
deciding the present point raised undcr the Industrial Dis 
putes Aut 1947 It is true that the management by its letter 
dated 20 10 - 32 ( ExtWI) had stor pod int wun . erned i orkman 
from duty with eifevi from 21- 10 82 on ile giound that he 
had alieady crossed the age 0 . Super 111 alion , but it has 
all along been the content of the convenied worh nan right 
fron . hs making demand to tre man , gement in his lecter 
dated 13 -11 82 ( Exi W - 8 ) to his aing Witten singement in 
the present ilterenc , thi his sei vices had an abruptly and 
illegal y tuini nated in the garb of pre nature sperannuation 
and that being so the rescnt vase in pith and si bs ance is a 
case of termination of service which 15 square y covered by 
section 2A of the Industrial Disputus AU , 1947, and the 
pres. nt ( puta , thuc ore cereainly an ridustial dispute " 
Within the intan ng or the said su tion which could be va Jly 
initiated by th concerned workm 177 himself and hence the 
reference urder section 10 of the Act is quite competent and 
valid 

18 In the result, it is held that the artion of the manage 
ment in superannuating the concerned workman Jagdish Sukul , 
Security Guard with effevt from 21 10 -82 without referring 
his case to the Medical Board Age Reviewing Committee is 
niether reasonable nor justified The concerned workman 
Jagdish Sukul is ordered to be reinstated with effect from 
21- 10 - 82 with all ba k wages and he will crdinarily continue 
in service till he atta ny the age of superannuation ie 60 
years on 1 7 1985 ( forenoon ) as per h s date of birth 1 - 7 1925 
mentioned in his school leaving certificate ( Ext W - 10 ) But 
in the meantime it will be open to the management if it so de 
sires and considers necessary to get his age determined by the 
Age Reviewing Committee /Medical Board constituted 
by the management as envisaged in the circular let 
ter dated 2 -3 1981 (Ext M 4 ) ssued by the Person 
nel Manager of Central ( va fields lid forwarding theicwith 
a copy of implementation instruct on no 37 received from 
the Member-Secretal ) JBCCI Clo Central Coalfields Ltd , 
Calcutta issued vide JBCCI IR 94 11P 1173 Oated 5 2 - 1981 
along with its enclosures on the sibiect of procedure for 
deteimination /verification of the age of te employees where 
upon the parties will abinte by the decis on of the Age Deter 
mination Committee Medi al Board which will he final and 
binding on them but rot so as to ffz. t the benefits accrued 
to the concerned woikman under ths (ward for the period 
prior to the date of such decision of the Age Deteimination 
Committee Medical Board The reference is answered and the 
award is made accord " gly But in the Cicumstance of the 
case there will be no order as to cost 
MANORANJAN PRASAD Presiding Officer 

[No I - 20012 (51 ) /83- D JII ( A ) ) 
A V S SARMA , Desk Officer 


17 Before parting with this award I would also like 
to dispose of a technical point raised by the management 
in its written statement wh was also pressed by Sri RS 
Muity , Advocate , appearing on behalf of the management 
at the time of hearing Th : point urged by him was that 
the present dispute is not an " industrial dispute " within 
the mean ng of section 2 ( k ) of the Industrial Disputes Act 
1947 as it has not been sponsored by any body of work 
men or any trade union but has been in tiated by the con 
cerned workman himself, and since it is a case of " suner 
annuation ” and not a case of " termination of service " 
it is also not an " industrial dispute " even under section 2 A 
of the Act which could he initiated by the conceined work 
man himself and hence the present reference under section 
10 of the Act is had in law In this connection he has also 
cited a decision of the Supreme Court in the case of United 
Provinces Flectric Sunnly Co Ltd Vs TN Chatteriee and 
others ( VIR 1972 sr 1201 ) in which while inaking a distinc 
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